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MEMORANDUM FQR: Chairman, GS-13 Evaluation Board

SUBJECT : Recommendation for Promotion to GS-14 -
Charlotte Buatos-Videla

L. It is recommended that Charlotte Bustos-Videla be promoted
from GS-13 to GS-14, )

2, The performance of this officer has been characterized for
many years by all of her supervisors as consistently stronyg to out-
standing, She has been able to establish herself as indiqpumlble in-
each Headquarters Branch or Field Station asd gnment, usually
functioning as the backbone of the unit to which assigned, Since return
to Headquarters in Scptember 1972 from her ficld assignment in Mexico,
her performance has been entirely congruent with the thrust of the
Field Station's énthusiasm over her ability, performance, attitude and
growth potential, She is currently chief of the Cuban and CA Section
of her branch, and has established once again her mastery over her
assiymed duties, She is the kind of sound, dependable, yet
imaginative officer greatly apprecitted by her supervisers, In
short, she is a true professional who performs beyond her grade level,

3. In regard to her potential, she has served in the Agency
since 1951, starting as a secretary/stenographer, and advaneing
brillfantly with each new challenge offered, She achieved professional
status in 1953 and has spent the bulk of her time since then specializing
in Latin American affatrs, demonstrating total flexibility in assignments,
a voracious appetite for wark and a penchant for exceptionally precise
and thorough production, A review of her career to date can lead to the
conclusion that she has always risen successfully to each new
professional challenge, and is still far from reaching her maximum
capacities, While she has had httle supervisory experience in the
lield, her superv sor was of the.epihion that she 18 a "natural leader™.’
This has been borne out in her perfermance in her current capacity
as a Branch Section Chief, In which she has demonstrated exemplary
supervisory ability. Notwithstanding her drive, aggressiveness and
professional aplomb, she is a popular co-worker, is receptive to guldance
and sensltive and responsive to the needs of her subordinates,

o e 2

PR Y
s i

S

— e S




14-00000

i

e
- SEGRET \
CYES CILY |

4, . This employee has utilized her fluency in the Spanish language .
to maximum advantage in her work, Formal testing recently confirmed !
- her high proficiency in that language. Coupled with a comprehensive
' training record and her invaluable experiences over a twenty year
period, she has become particularly effective in Latin American
operations and operational support, demonstrating excellence in each
of several recognized specializations, including CI operations,
functional support, reports and requirements, area support and varied

covert action activities,

5. The officer’s adaptability, high intelligence and mastery over
her trade was of inestimable value to Mexico City Station, and over a
{ive year period from 1867 to 1972, she functioned as the Station's
internal troubleshooter, Her duties included the maintenance of

target analysis, repoerts writing, operational support,
handling of | ‘agents, and special assignments as the

Chief of Satjon's Executive Assistant,

6. The employee §8 occasionaliy called upon by the Offfce of
Training to administer speciallzed training, and she was chosen
recently tp attend the Mid-Career Course ending in December 1972,
Meanwhile, her absence from her new job is felt sorely by tip
Branch, I is cxpocted that her current assignment will tast about

two years,

7. In summary, we have here an exceptional officer who has
been performing at the level of a GS-14 for some years; it ig now
tine to promote her 1o that grade commensurate with her performance

and which she s0 justly deserves,

%M %)
T AL i ,{%
Theodore G, Shackley -

Chief -
Western HemisphereDivision

Al

s .‘\;‘ i ‘
- UV ar
LL’L-?! !Jh.i{




14-00000

LY

<
3
s

MEMORANDUM FOR: Chairman, QSI - Honor and Merit Awards Panel

SUBJECT - ¢ Request for Quality Step (ncrease (HR 20-37)
Mrs. Charlotte Bustos-Videla .

1. On the basis of the information prescunted below,
it 18 recommended that a Quality Step Increase be approved
for Charlotte Bustos-Videla. ’

- 2, As noted in the attached fitnoss report, Subject's
porformance of her duties has been uniformly outstanding.
In addition to her responsibilittes in the Cuban section of
tho Mexico City Station, she has recently bheen made the exec-
utive assistant to the Chief of Station at Mexico City. In
this job, she screens all incoming material for matters of
interest to the Chief and Deputy Chief of Station. She also
continues performing her past functions in the Cuban section

for the Station.

3. Subject's present high quality of performance is
typleal of ber performance sinco she ontered the Agency in
1951, Tt is fully expected that this level of performance
will boe matintained,

4. Although the present Chief of Station was not the
reviewing official on the attached fitness roport, "he has
cosmented that he considered Subjoct an outstanding officer
and bas recommended that sho be considered ior a Quality

Step Increase,
_ "_/"/. ' ///
/ 1pigsmt o Kan
Y ®¥illiam V., Broe

Chief
Western Hoemisphere Division

.
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MEBHORAKDUM FOR: Secretary, CBCS Panel (8ection A)

Bm: Recommendetion for Promotion to Grade 03-13
Charlotto Z. Bustos-Videla .

1. The promotion of Charlotte Z. Bustos-Videla from G8-12 to
G8-13 {8 herely recommended.

2.7 This exceptional officer has nov been performing at a
senior leved for several years and, vhile recognition through a
Quality Step Increase was granted her last year, her sustained
performance clearly excaecding the requiremsants of a G8-13 q\mlinos
her for a promotion at this time. BSubject is one of the outstanding
women ¥io Nave demonstrated their capacity for even further
advancenent within the Agency and will probably coatinue to advance
in the future. The present raccemendation 18 based on already
demonstrated ability to operate at a ssnior level.

3. Sndest 1m 30 yeara old and has been in grade ag o (39-12
for the yast five aud onc<nalf years,

oo Hehe XY
Despond FitzOsrald
Chief,

Heoteyn Hemisphors Division
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MEMORAMDUM FOB: Charlotte Bustos-Videla
THROUGH t Chief, WH Division
SUBJECT t Quality Btop locroase

1., I was pleased to learn that you havo been

granted a Cuality Step Increass, Buch rocognition is

proof of tho high esteem in which you are held by your
supervisors in the Clandeat;na Bervice,
2. Please accept my persbnal bost wishes, 1 am

confidopt that your future performance will be of a

contiguing high quality.

A - - -
PRI A O 1

Thomas H, Karemossipes
Deputy Director for Pilans

TAIaes tree et e srAm—— o




14-00000

Id

12 DEC 1369

MEMORANDUM FOR: Head, Clandestine Service
Career Sorvice

SUBJECT : Notification of Approval of
’ Quality Step Increase - -
Charlotte Bustos-Videla

1. Iarm pleased to send to you the attached officlal
notification of the approval of.a second Quality Stci:; Increase
to be awarded to this cmpl';)yee. The previous Quality Step
Incrrase wan effective March 1964,

2, May { again ask that you arrange an appropriste
ceremony -[or the prz;ser;tation of this Quality -Step Increase

which 15 in recognition of her continulng excellent performance.

ot B

/S Robert 5, Whattles
Director of Personnel

cm T mmsmies

(T35
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SUBJECT: Request for Quality Step Increase (HR 20-37)
Mrs. Charlotte Bustos-Videla -

APPROVAL RECOMMENDED:

A s oy,

" Q!!Do.g;‘ 949
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MEMORANDUM FOR: CSPS/A

SUBJECT : Rocosmendation for Promotion of
‘ Charlotte Bustos-Videla

, 1... The promotion recommendation to GS~13 of Mrs,
Charlotto Bustos-Videla is herchby submitted, Mrs, Bustos-
Vidola enterod the Agency in August 1951 as a GB-5 and
rapidly and desorvedly rose to a GS-12 by 1959, Bhe las
now beon almost sevén years in grade and has been recom-
monded for promotion to the CSPS/f by WH Division five

times proviously,

2, This outstanding officer has continued to per-~
form at tho exceptional level which has by now become her
standard of performance, Her past four annual Fitness
Roports have oach given her an overall rating of outstanding.
In this connoction it .is noteworthy that no two Fitness Re-~
ports woro writtcen by the same rating officer, She con-~
tinues to occupy a G3-12 officer slot and her performance

cloarly continues to exceed the requircmonts for that
Sha §s5 considered Lo b one of the csutstanding

position,
t capacity iar furtherv

women who havo dowoastratoed thoar
advunuvmcnt within the Agency.

J.- Mrs. Buﬂtos~w1dela not only continues to bring
continuity to the Mexiean Branch through her long experience
on Mexican affairs, but consistently contributes 1o the
smooth functioning of the Branch through her highly cfficlent
organizational capabtlities., 8She has hcen called upon to
handle all manner of dif?icult desk probleoms, She invariably
regponds gquickly, cheerfully, and cffectively, She has been
Instrumental in on-the-jich traicing of a number of officers,
both for desk assignmenrs and in preparation for ficld 1csign—
mentg, She has excellest rapport with innumerable persons in
other areas and staffg, thus adding to the efficiency and
speed with which she aceompliisehes her daily tasks, Her pro-

motion a¢ this time iz urzed, )
SN S
e o o et <A b =77 e
R R
r“nmpjtyLS M 1 PN William Y., Broe
! . _— i Chief,
| NI Pt Q Aestern Hemiaphore D;vision
I C\C“_' . '\ H
Wieen YR " o .
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: (When Filled In) 11 Auguet 1966
MENORANOUN FOR; Charlott Ze Bustsa-Viiela ‘.
THROUGH :+  Head of ¢l Carecr Service
SUBJECT : Notification of Nonm-eligibility for Desfgnation as a

Participant in the CIA Retirement and Disability System

1., As you may know, we arc in the process of reviewing the employment

history and current career-field of all employces in the Agency to identify
. those who are cligible for designation as a participant {n the new CIA
: Retirement and Disability System, In this process, the fnitial review of
cach case is made by the individual's Carcer Service., If the lcad of his
: Carcer Service nominates him for participation in the System, this nomina-
tion is reviewed by the CIA Retirement Board which recommends final action
to me, However, 1f the Head of the Carcer Service advises that the employee
does not meet the basic requirements of UR 20-50 for participation, I have
accepted this finding without further review by the CIA Retirement Board.
This practice has been adopted in the {nterest of expediting this screening
process so that those employces who are eligible to participate in the Sys-
‘ tem may be designated particfpants as soon as possible,

f 2. In your case, the Head of your Carcer Service has advised me that
you do not meet the requirements of HR 20-50 for designation as a partici-
pant and 1 have accordingly made the formal determinatfon required by the
regulation that you are not eligible for deafgnation., From a review of your
i record it appears that the decisfon of your Carcer Secvice was bascd upon
i the fact that you do not have sufflcient time prior to completing 15 years
of service with the Agency in which you could complete a minimun of 60 months
of qualifying service as required by regulation. My determination that you
tor Jdesignation in o cray alfoctls your current

Ye.oon -

are wet < lonible at this time
status uedev the Civil Service detivement Svstes, nor doesn (0 preebods
sidevation of your eliugihlifty to participate In the CILA System it yon stould
meet the vequirements for designation {n the fotnre.

3. should you desire further informatien concecning the requirements
for desiznation as a participant {n the CIA Retirement System, 1 suggest that
you read parvagraph & of HR 20-50 and paragraph 5 of the mployee Bulletin

! dated 30 July 1965, entitled "public Lav 48-643, The Central Intelligence
Agency Retivement Act of 1964 for Certaln Dmployecs.,'

4. It is always possible that the records upon which the determinatton
made in your case may have bheen lacomplete or lnaccurate regarding your actual
employment history with the Agcucy. 1f, after studying the matcrials cited
above, you have questions regardipg the determination that you are pot eligl-
ble to participate in the €IN Retircaent Syatem, pleasce fecl veee to contact
officials of youe Career Service, They are tamiliar with the detatls of your
case and will aladly discoss thed with you, In oddrcion, wor may wish to dfs-
cuss yvour care with the CIA Retirvement Staff located in Rooa 205, Maguzine
Bullding {extension 2847). 1f such discussiens do not resolve any questions
you have vegacding your eliglbility, you may reaquest that yvoor c¢ase be lormaliy
considered dy the C1A Retirement Board, However, this request must be made

within 30 davs of the date of this mecorandam,
/D \H@W
e, [P
(//ﬂl///éf(' l.l/’y //
L
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MEMORANDUM FOR: - Secretary, CS/CS Pancl (Section A)

SUBJECT : Recommendation for Promotion to , .
Grade GS-13, Charlotte Z, Bustos-Videla

1. The promotion request from GS-12 to cs-13 on
Mrs., Budps-Videla is hereby submitted,

2, This outstanding officer has continued to
perform at the exceptional level which has by now
becomo for her a standard of performance. She now
formally occupies a senior (GS-13) FI Officer slot in
the Moxican Branch and her performance clearly continues
to cxceed the requirement for that position., She is
6till conslidered to be ono of the outstanding women who
have demonstrated their capacity for further advancement
within the Agency, independently, of the experience on
Mexican affairs acquired through continuity in her
prescnt assignment.

3. The commonts madoe in connection with the four
previous promotion rocommendations continue to be
entirely applicable. ’

4. Subject is 37 years old and has been in grade
an o G3-12 for the pust six years,

? N
/ /,,;J!:?Q.J»L -(i/"l,ﬁ-cf.,'.\..':'a
/Q(W111iam V. Broe
Chiet,
Wastorn Hemisphere Division

2’
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MEMORANDUM FOR: Secretary, CS/CS Panel (Section A)

SUBJECT ¢+ Recommendation for Promotion to
Grade GS-13, Charlotte Z. Bustos-Videla

1. The promotion rcquest from GS-12 to GS~13 on
Mrs., Bustos-Videla is hereby resubmitted. ‘

2. This outstanding officer has continued to
perform at the exceptional level which has by now
become for her a standard of performance, She now
formally occupies a senior (GS-13) FI Officer slot in
the Mexican Branch and her performance clearly continues
to exceed the requirement for that position. She 18
still considered to be one of the outstanding women who
have demonstrated their capacity for further qdvancement
within the Agency, independently of the exportise on
Mexican affairs acquired through continuity in her

present assignment,

3. The commcnts made in connection with the
three previous promotion recommendations continue to

- be ontirely applicable.

4, Subrect 18 36 ycars old and has been in grade
as o GS5-12 foxr tLhe past six years,

1 . A ':\) ;
& 4 l'\"‘wh . u_);,._jw
William V. Broe
Chief,
Western Hemisphere Diviion

o o
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4 SEP 1964 ‘
i MEMORANDUM FOR: Secretary, CSCS (Panel A) ‘ . :
i SUBJECT : Recommendation for Promotion to GS-13
{ i Mrs. Charlotte Bustos-Videla. :

1. The prombtion to. GS-13 of Mrs, Charlotte Bustos-Videla
1s recommended., Mrs. Rustos-Videla contercd the Agency in
August 1951 as a GS-5 and rapidly and deservedly roso to a

GS-12 grade by 1959,

2, This rccommendation is based on Mrs, Bustos-Videla's
performance during the past three years as the senior ussist-
ant to the various chicls of the Mexican desk/branch, who ]
unanimously have found her to be extremely competent and re-
liable both in her routine assignments and special tasks
occasionally levied on her, such as country studies, compila-
tion ‘of programs, requirement reviews, etc, .

P Ry DU

S Mrs, Bustes-Videla b consvstently responded wita

N intclligence and clarity and bhaz materially centributed to
orderly imaginative administratien of fleadquarters support to

; ¢ most active station. In the -process, she has been instru-
wental in training on-ihe=-job innumerable officers both for

: desk assignments and in preparation for ficld asslgnments,

H 4. Tor her outstanding performance she recelved a quality

N step incrvease in April 1964, This deserved recognitinn should
nov be folluwed un at this time by a promotion to the next

grade in accordance with the consistently eood performance at

the GS-13 level over a prelonged period of time,

.3 . . ”~
K i i {3
/‘\ L 3‘14_; \‘!,\.‘ vy
' Despond Fitzflorald
: Chief
: Western Hemisphers Yiviaion

S¥ ok
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. 14 APR 1364

MEMORANDUM FOR: Hcad, Clandestine Services Career Service

SUBJECT : Notification of Approval of Quality Step Increase «

Mrs. Charlotte Bustos-Videla

1. I am pleased to send to you the attached official notification
of the approval of the Quality Step Increase which you recommended

for this employee,

2. The salary increase accomplished by the award of a Qui\lity.
Step Increaso is important and tangible evidence of the esteem in
which the employee 8o recognized is held, However, I believe the
commendatory and incontive benofits of this award will be partially
loet unless it is presented in an appropriate ceremony which will
afford the individual recognition among co-workers and supervisory
officials, 'Also, I believe such recognition serves to inspire other

cre.ployeas to aspire to e1tiany such recormt:an,

3. May I ask, thereforo, that you arrange to have this Quality
Step Increaso presantod at an appropriate ceremony, -

e
’ ~ .

p / — )
// . IS 4
S N ey, UL
Heafeaes Nl s

KA

27 Emmétt D, Echols™
/Direcior of Persadunl
Fi

R LY
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20 Warch 1964 ‘ : '

FEMEANDUM FOR: DDP/OP )

TE=DUGH ¢t Chief, Clandestine Services Personnel 0ffice '

UL

JLVP O FY

i
Chatrlotte Z, Dunrtor-Videls -« Zwegueat for ‘
- Quality Stop Increase

2. It is recommended that a Qu:ilitv Step Luerease for :
Mrz, Charlotte Z. Bustos-Videla be endorsed by »ou Yor the reasons
prasesied in the attachod memorandum prepared Y the Chief, Western )
i Hemlsphere Diviglon,

review of Mrs. Bustog -Videla AN cial Personnel File
. iy

Locverperic e niate nto ol Col0 et Tee, '-'1')
Spueoel ANt olido e G, b - Lo
as baep Sdend Mo by varions a00 4L Saomclvicol s ag
and "Ooutstanding,”  Llke abt

Y/
thewigs, noddang i other recordy
Ly tha Cffice of Personnel coniracic.g or modifies the
u

Lmpresrive roceord aade by Mg, B

e r’:,f,::no:z;: to the hiph fioion
giwg Whie oflcsr's work is fure tdala
L Tie Diret u:.uam oiflcee Lo ba wi by ong of
2 wetedl of but thrae ofticers nomir

Dovivien for the award
ezt wne SO L provisic { tha Faderal Ss Sorm Acy ef ;
~iive in CIA approxinat

-
&
PRIO iy tilteen montha ase
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8 March 1964

MEMORANDUM FOR: Deputy Director of Plans

ATTENTION : DDP/OP

SUBJECT Request for Quality Step Increase for
Charlotte Bustos-Videla

1, On the basis of the information presented bolow,
it 18 recommended that a quality step increase be
approved for Charlotte Bustos~-Videla,

2, As stated in the accompanying Fitness Report,
Subject's performance of her dutfes has been uniformly
outstanding. In addition to her responsibilities as tho
desk officer for Mexlco ¥1 and Operational Support Projects,
she carries a heavy burden in the areas of admsinistration,
preparation of special roports and training of personnel,
Ene freqguently represcents the Mexico Section fn dealings
with othav olenents of the Agoncy and sote for Lhe Chijol
~f Eection In his anseace, IJ)JFLLlB perforsancs ciearly
excecds the normal requivemcnts of the aseigneent atd of

her present GS grade level, . .

3. Subject's preaesent high quality of performance
typifice her performance over a perlod of geveral years
and 1t {a fully expected that this level will be maintained,

4. Consideration was zlven to ihe granting of a
ﬁerit Award but the quality step increase seons moTY
ppropriaté in this casg, Subject bas been passed over
tor promotion {n tho past, snd due to limitations &3 to
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f " area of assignment, it is unlikely that a promotion to

grade GS-13 can be obtained, The salary increase is

therefore thought to be the most fitting reward for her

outsitanding service.

CONCUR: -

’)1’7)/{(.d (('/t'.‘ C¢
¢ - LIPIOV R Y

LY HARG

N A'/ ¢ { .- /.
é\“'“mmz‘fai'“aff’z?éi-tfdﬁﬁé’r"‘ TPRES
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MENCRANDUM FOR:
SUBJECT:

' 1.

American affairs.

X Pivisiocn in August of 1951.
desks covering South Americen as well as Mexican and Ceatral

15 March 1963

Becretary, C8/C8 Panel (Sectian A)

Recarmandaticn for Pramotion to Grade G8-13
Mrs. Charlotte Buatos-Videla

Hrs. Charlotta Bustos-¥Yidela entered on duty with WH

8he has served ca a variety of

In each of hor assigneents she has demonstrated

aexcepticnal campetence and devotica to duty.

2

e

Since December 1957 MHas. Bustos has boen assigned to
She ia the

PO

the Mexican Desk and at presont is Acting Chief.

soul and wotor of that desk, managing rmany of its cporntions and

suparvising its staff, mony of whur gha has trained.

She is

pest mistress of adminiztyative urecnduis.

vhich ghy

o wha sagee itk

optalos clerrnntag, nelnlai o slias anid asc

e et s

secessary aopryonals vidse bandilog
aapceta of projects ls ynoncrennd.,

tao st complicatcd cuevationald
Her woric output is enormcus

and yot everythlng 1s donc simly aad modestly with a minisum of

: aXCcaid rotimm.
- dagerving of recugaition.

She {8 sn cutztanding exployse and auould bo

3. It 48 yecozmended that Wra. Bustes be pronoted to

; grade $8-13.

HezioTa

J. 0, KIng
(hiar,
Bemdsphere Diviaton

™
WAy Skt
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AT 8

2% "iny 1961

MEMORAL™IM FOR: WiH/Personnel
SURJECT: Chanpe of Name

It is requested that &ll records in the Anency,
ircluding ths section wiich issues payroll chosk., ba chianad
to-raflect my married name: Charlotte Z. Puston=Vldela,

This chanre is effective immediatoly.

—y (7\' , 5
7 . - <
(4 o dalic lJéiaéf:‘ Fcle e
Shorledte 72, 3at s-7idela

“i/3/iexico

BRI e
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: . REQUEST FOR PERSONNEL ACTION N
1. Sdnal Mo, 2. Name (Lost-fust-Middie) [J. Data O Birth 14 /ot Prol. 5. Sox 6. ChH-tOD
‘ . Mo. [ Da. | Ye. |None) iCode Ma | Da. | Ye.
‘ 07667 ZEHRUNG CHARLOTTE orjiz|2y|shijo | F 2 |os] 27| 5i
7. KD 8_C5C Rotmt, | 9. CSC Or Other Logal Authority  [10. Apmt Affidav.| 11. JEGLT [12._LCD 13, Bt te_
Mo. | Da. | Yr. ye.1 [Code ) Mo. | Da. | Yr. [Yo1]Codel Mo. | Da. | Yr. | yoy. 1 [Code
0§ (02 |51 [No-2 ['1 | S0 uSCA %03 4 No-2 o8| 27| SV iNo.2 ] 2
PREVIOUS ASSIGNMENT
14. Organirational Devignations Code | 15, Location Of Official Station Station Code
poP WM
fs RANCH 111
‘ MEXICO SECTION %613 |wASH., D. C, 15013
' 1%, Dept. . Field [ 17, Position Title 18. Position No, 19 Serv.[20. Occup. Sories
Dty [ ' -
fign - 12 [KTOKIXXAX  OPS QWeR_ _Mm BA=121 GS 0136.5}
21, Orodo a Swp 29, bulqry Or fate [23.5D 24. Date Ot Grado | 25. PSI Due Jszggovfwmuoi Numbor
Mo. T «1000-1000
s 7275 Mo. Da. Yr. {Mo. Da. vr. | 0235-10
11297 | ey x| DI 0d |10 |55 [04 |06 |58 |
. ACTION
27. Nature OF Aclion Code | 28. Eif. Date 29. Typo Of Laployos Code| 30. Separatica Duta
. Mo. Da. Yr.
PROYGTION 5 0 UGULAR i
[e1(3] /9 -
) PRESENT ASUOMMUNT P
e e e e e o e amemem e e e e e e s -
Eou, Targee s 'r'w"'-“ Seonong : <_'_-d»’o V2 Loc won L." e ml 23800 gamam: Coads
; |
e 7D
L4 /’ ’ Lr""
JOR— o e e oo Z ARG, U S,
4 'fu-’ Fe g "74 Panticn litle ST h,'f (35, Sarv.i 37, Ccup. danot
‘ s &oj
A J~ OF% CFCR 28— 65, | 013,01
3% Crade & f’l) Salary Or bain 40, SD 'H Uut«CfCuuuﬂ:fu 1Si Dus ___ a3, ADC"‘ﬂllrmon‘N:;i)w
i r.uz Us. 12,71»40 )' ‘
R h4 i
T2 S L O NS N Iy < Ve SRV A f?:%_.oﬂ 10001000~ - e
t “sGURee OF kelEsy 35-1000-1000————- -~
Barimsvard iy {Mlame /\pi Ix!!e))(a Vs -, . , C Requaz Approved By (e e And lide)
i’: L. Bawsrg  HH'D Gfiﬁ_?nnol\’dt z.lf_'gx:”_f Ty
8, foq fdinanal lelernatian Coll (Mams a Telephone Eat.)
Joha Hasntaco B e
T ",JFFZZ{_"_:“:" T
‘) 1), Plocamort __LN .
Y SO USSP U SERS—
F fppreved By 4 P
e P
o oo 1152 ) ag e - - (A
P heam £ L% I
SEOTCT
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16 July 1959

L. . - IS
L ;/_ o, 4 (‘/ /:
VAPPY UL IR PR AP - /

'MEMORANDUM FQR: Secretary, CS/CS Panel (Section B) -

SUBJECTs Recommerdatioa for Promotion -
‘Niss Charlotte L. Zehrung

1., Miss Charlotte L. Te hrung entered on duty with CIA on 27 August 1951,
She waa aspigned to the Mexican Section of WH Diviston, Branch III, in June

© 195T. During the post two years she has been the responsible Case Officer

ror saveral FI and CB PmJeets. )
2. Miss Zohrung 18 a loysl and dedicated employce. She has displayed

considerable initiative and has deen able to carry out her duties with a

minicum amount of suprort. She readlly accepts responsibility and is a high-
ly efficient worker who thinks clearly and logieally. Her knowledge of Head-
quarters and Field pmeedures in addition to her ability to orgenize her
vork greatly faocllitates the smooth functioning of tho Mexican Desk. She

han denonstrated o supevisr cospreheasion of the numarous and varied projects
of rhe [exdco Cloy Station wnich Tas ceatmbniad Lo the ovecsdd Eeadmariaeg
support of the stations pertormance, Beesnras of he aouad urders tandiog of
operations and her cutstamding capacity for work, HMiss Zehrung has an excel-

ient yqtent.ml for azsiming greater responaibildties.

7, IR recognitlon of her outstanding performancs 1t o recomzcnded that
Hiss Zehrung be provotad o grade 463-12,

Weatern Hemipphere Division
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17 imaren 1953

MEMORANDUM FOR: Charlotte Zehrung

VIA : Cutef, WH/3/Mexico

S

ELVS- D S

1. You have been selected by your division, and authorized by the

Iy

"7 Clandestine Services Records Comuittee, to act as Records Officer for your come

g

ponent.' Your appointment ig based on your professional qualifications to carry
out an assignment requiring experience, Judgment, and a knowledge of the

Clandestine Services obJectives for your component.

i

2. You are to act on dehalf of your Division or Staff element in suthorie

2ing the destruction of material of no value to the Ciandestline Services in-

- accordance with criteria established for ihis purpose. You are empowered to

e amabe

authorize. the destruction of documents and Index cards recommended for destruc-

tion by other members of your branch, and to desensitize KAPOK and RYBAT material

which 18 no longer sensitive or which has been restricted in error. Your signa-

ture vill.bn rocognisad by RT as that of an officially appointed Records COfficer.
3. A scries of moablaugs will be held in Rooa 1ho?, [ Builldliiyg to bries

i ~ you and jour colleagues on the detalls of your duties ag Records Officer. You

sve been scheduled to attend the mesting to be held on Wedneeday, 2 April 1958,
1360 - 1645 hours : if it 138 nobt possible ror you to attend on the date
* designated, please eall Extension 8325 to arrange for an alternate date.

P;easo reviev the attached materials prior to this meet - &

i : DDF Records Pollcy Cfflcer

Attachuwent

As stated

cc:  Pevracunel Jacket of Addresasee
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% . e . \\ SE&BET. C’”‘;.’,”c:&‘;?.';,""‘
‘» .
B REQUEST FOR PERSONNEL ACTION
. 1. Seriol Na. 2. Home {Lost-Firet-Middlo) 3. Dote OF Binth |4, Var. Pref. |3, Sex 6. CS - EOD
; . ‘ Mo | Da er Hom-(‘) Code Mo [Da | Y¥r
: .| zzMwNG, Charlotte L. 1 {12 29 3,001 0 P
: 7. SCD 8. CSC Retmt] 9. CSC Or Other Legal Authority [10. Apmr.Affidav JIL.FEGLY) |12,  LCD 13, 8ol p
: Mo [ Do [VYr Jyg,.1][Code Mo | Da [ Vr lves-|Codel Mo [ Do [ Vr |yes . ) |Code
No -2|13 . No -2 . No -2
, PREVIOUS ASSIGNMENT
14. Oraonisotional Designotions Code 15, Locotion Of Officiel Stotion Station Code
DDP/wH .
Branch III .
Mexico Section » Wasghington, D.C.
18. Dept.c Fiold |17, Position Title 18. Position No. 19, Sorv]20. Occup. Serios
Dept - X [Code
Fram: Raports Offfcer - BA-0072.0L] GS| O132.44
21. Grode.& Stop |22, Salary Or Rare .[23. SO 24, Dote Of Grade }25. P5) Due 26, Appropriotion Number
% .o bl o Mo Ta _¥r [Ma Da ¥r .
11-3 3 6605 DI o] o |7X {o] | 7] 8=3500-20 -
‘ . ACTION : :
27. Natura Of Action Cods |28, €. Dotre ‘ 29. Type Of Employoe Code}30. Separation Daro
Mo Da Ye .
REASSTIGNMENT Ry REGULAR /
R s by -/ | 5 154 4
. 4+ X2
: Y PRESENT ASSIGNMENT
Y Grgrats siar f Bamgastions T T ALY T L Then OF Ol sianian T T tiareen Cada
LD/l
Branen IIT
. o Maxico Seclion R N “daahinpton, 0,00 : Lo
: “ero : 1563
33 Dopi.e Fiald [34. Paaition Title 35. Position No. 34. Sars, |37, Occup. Sarias .
Dapt o 3¢ | Code v , :
7&",'.“‘: 1.0. (FI) BA-521eG2 | 8, 0136451
15 Grado b Stop | 30. Salary Or Hota |40, SO Tt OF (eada (a2, PET TG 43, Appropristien Humber
[ {erie M> De  fr P Mo Do Yr
11—y s bLO5 )¢ NI A IVIEN RN &~3500-20
o __ SOURCE OF RLQUEST
A, Roqu?llcd By (Namo And Tigls), __,,h\’ QJJ{MJ_,,,‘D r~ sque et Appraved By (Signoture And Title)
PO, LOWEAS WH/LArsounel Clileer o :
3 ditinn formetion Colt (Namas & Talaphana Ext.) . 3
JOHL WADHIYXO X 822.? 4
— CLERRANCES .
,_-_,_S’.;f_'f_'"‘i’.“ v Signature A‘M__’.’\"”" - lewoncs | ‘r G
A. Carear Bused (i ‘-:‘;,«\ _1"..;{:/ <y k{q‘ o~ il ‘J'v N 1. Placammat __{i,.«-_—\} :—::)‘,:):7:\}/—._ ! I,”JTI\:’
8. Puy. Controf a2 T 3o 1E: :
o ¥ YA I DR PR o7
C. Clossifiction F, Appecved By ol ‘ S r
Ramwrkas LR G
[; N e e M het et i Sttt £ v trres ssrratupsnasrotreg
i
’ nd
{ L4

romm 1152a

3-57

e —rmarend
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REQUEST FOR PERSONNEL ACTION
8 Nov 1957
1. Serial No, 2 NQN {Last-Firsr-middle) 3. Dute Of Birth. 4. Vef. Pral, [5. Sen 6. CS$ . EOD
. Mo [Da | ¥r [None-0 Lode Mo [Da [Ye 1.
ZEHHUNG, Charlotte 4:. 1012 {29 [opra]l o] F
7 $CD 8. CSC Rotem] 9. CSC Or Other Legol Authority | 10. Apmt.AHidoy|ILFEGL! |12, LCD 13, Sk
Mo I'Da [Vr [yey.)[Coda Do [ V¢ |Yes-§Code] Mo | Do | V¢ [yos -1 |Code
' No -2f 1 No -2 No -« 2
. REVIOUS ASSIGNME h
‘ PREVIOU IGNMENT VOUCHERED
14. Ovganizatrional Designations _ Code 18. Locotion Of Official Sog'lon Stotion Code
DDP/\WH : ' ’
Branch IX s .
Argentina Section Washington, D, C,
16. Dept.- Field |17, Position Title 18. Position-No. 19, Sorv{ 20. Occup. Sacrles
T % [oo . '
[} . .
Ysid. Reports Officer BEI1D 6S_1 0132.44
2}, Grude & S10p {22, Salory Or Rare 123, SO 24. Date Of Geade | 25. PSt Dua 26. Apprapeiation Number
o Wo ~Da  Yi [Me Da ¥
 B-11-2 |3 6605.00 DI o | 1 8-3500-20
}{ i ACTION '
' 27, Motwo Of Action Codo | 28. Eff. Date 29. Typo Of Employee Coda}30. Separation Data
\\ Mo Do Yr :
§ — ]
Reaszsigrment 26 /2o 57l nemilar Y/
E S
L o PRESENT Ai'GNMENT e vouryERED
r:;' Coenalsstienal Degs PREIREY C.ds 12, Lacating Cf Gif 2,48 Sentfan Srattan Cada
DI)P/#.’H
o Branch IIT - S 7w l
v oL / e d
Hexico Seation I, Viashington, D.C, 2s8/3
: 2%, Dopt.- Fiefd {34, Position Title 35, Fasliien No. 8. Sarv, {37, Occup, Serlon
iR X
gt vy Reports Offlcer BA-72,01
‘a0, , o o . AL03 SN N v T N €)X V.39 Y /S
. Z{Bflgmdo 2 510p 139, Galor, Gr Rote (40, SD OGS T G 3T P0G -5:;. Appropriotion Humbaer
Mo  Da Ye { Mo Da Ve
BE<11-2 % 6£05,00 ny oo oSS oot 57 e-3500-20
SOURCE OF REQUEST
S, Roquerted By (Hama And Titls) j -" i sirrengJCo Roquast Apgroved By {Signature And Title)

P.0. BOWERS W/ Persowicl (‘"flccx'
. For Additiangl Inlon.-a:nan Zo {NHome & Tolephono Ext.)

E)

dg~={a MITAGLE b A ¢J¢2 -

CLEARANCES -

Clearance Lignature Dote Claaranzae ‘,ngnnlum
A, Tzroar Booerd [ s ,:.:,‘3 - ,(’{,"V' Cy k ol .[I_ :'!5-? O. Plocamant = (.,\) 4/1»\ v‘y
3. Pos. Contiol : PR [f/‘/ [4 v E.

7t T 'f,"‘v."S-‘“Jﬁ? i
C. Clausifizotion F. Approved By R
Reasaria
N $
- Eor b 45, l"’}'

R L7 L ! )
i 1152a N i “_ [

5-%2
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FION MASTERS

BIOGRAPHIC PROFILE
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STONS-VIDELA

Charlotte BU

i

\

i
i
3

LEFT HAND SIDE

(numbered top to bottom)

Admin and financé documents - March 1978 - Jan 1978

1.

Admin and finance documents - May 1951 - April 1956

2

Bio profile (Sanitized form in file)

3.

4

et

T

RO

T T 17 B
.....u«mv»t. TR } NM,T,J;:_.;':. fain

R e Ty

oo
IR

n

PER
N, el
HREDAREES T

IR

a,
e Rl

3

S e T

2




14-00000

IV
B
.

f

[P R

. P

e ¥ -
5 ‘ :

i -Charlotte BUSTOS-VIDELA ; j

§ o RIGHT HAND SIDE FILE EE S

; (numbered top to bottom) %}3 ‘

i : L

K2

i
' ooy

P

Personncl/cover - after 1973

‘
—
.

5

2. "Actions" - Personnel actions - after 1973

et e

3. "Actions'" - Personnel Actions - i!efore 1957
4. “Fitness Reports" - May 1973 - Nov 1977 ;
S. "Fitness chorts'f prior to 1957

6. "Other" - admin material - after 1973

7. "Other"-admin material-prior to 1957

8. “Medical” - all medical material related to clecarances

9. "PHS-SEC” - document related to cover legend
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SECRET 'Qf?f'ﬁji____*gm_u_.u“
NOTIFICATION OF ESTALLISHMENT OR CANCELLATION ;U e
OF OFFICIAL COVER BACKSTOP - 11 Sep 72 3190
CHIEF, CONTROL DIVISION T
T0: TWFLOYEE NUSEL®
(Check) CHIEF, CONTRACT FERSONNEL DIVISION ' 007667
. . 1S CARD NuMsER
y | CHIEF, OPERATING COMFONENT (For action) w4 | 2040
ATTN: . - - €sTarLeINED
|_____Edmond A, Sullivan orFricin X
REF: COovER D1SCONTINVED
Form 1322 dated S May 72
susJLcT ) yKIt
BUSTOS-VIDELA, Charlotte Z

STCRET E—-—]
AP

S ;
l ESTABLISHHENT OF OFFICIAL COVER BLOCK RECORDS CANCELLATION OF OFFICIAL COVER UNBLOCK RECORDS
EFFECTIVE DATE:
BASIC COYER PROVIDE = -
t,,u,," onre o CAug 62 SUBMIT FOSM 33Sd ________ __w-2
TO BE ISSUED. (MNP 20-17)
Dor:nuaoun COvVER PROVIDEO
FOR e TOY e OTHER (Specify) SUBMIT FOQM €32 TO CHANGE LIMITATION
CATEGORY. (ANS 10-7)
SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. T T EAR: CATEGARY [ L CATECORY 11 { l
(HHB 20-7)
X RETURN ALL OFFICIAL DOCUVENTATION TO €CS
DT 1 GR 174~<::f::t:iawgv~z o OuF 1SSuEDn, SUBMI T FOSM IE3IS FOR
CHEG 20-11) ST S0 AT ION CaARD
L X- . e IO PO T L e
1 L0 »OT aRITE % “~ 3 3l A -
l}Udulf FORM 1322 FOR ANY CHANGE AFELO[ING THIS
X ‘lover. (nr 240-29) - 7
{
X |
A ; SUBMIT FORM 1323 FGA TRANSFERRING COVER
CSPUNSIBILITY, (MR 240-2e)
;
X gL catrcony l f CATEGORY 11 ‘\\{
LSUBMIT FORYM 2685 FOR h) PITALIZATION CARD
2EwANNS AND/OR COVER HISTOAY -
Aug 51 - Aug 62 HGS/OVLRT N —. - N
Aug 62 - Jul 67  Hqs/DAC ] §
Jul 67 - Aug 72 M--'(tc.o":|~ . T
Sep 72 - Present Ha &/ BA - o lri. diadd
gy N i
- :'\_'_-g\‘. rl wr e d d
L./
s :‘ A 4
cb/kas .7 v .
BISTRIBITCH. ceey 3 . e !
AOEY 3 . 2AINATISd LamPimEwt H
[T ’ . J’C
te® > g4 « ou/tEraNe
£ 3 « 39 ‘
T8 - e e vene { YRR AR TR S AL TR LIS I BT P
e .
;r.;: (55' EIC PPY BN~ €D an ih;hv’a Fitame AR AR A
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g SECRET -
NOTIFICAT 10N OF ESTABLISHMENT b
R OF MILITARY COVER BACKSTOP 7 August 1962
. ESTADLIENED FOR
to: |x | CBIEF, RECOMDS AND SERVICE3 DIVISION (NEE: ZEMRUNG)
(Chock) J ] - {
~"| CHIEF, OPERATING COMPONENT , wH BUSTOSVIDELA, Charlotte Z, |
ATTN: - FILE WO,
flane 3190
REF: 10 CARD WO.
Vorbal Request for Cover, Form 1322 pated 3 Julb 62]°
il!tl'll' COVER OACKSTOP £9Ya0LISNLD
H B
1 . Fl
x | BLOCK RECOPDB:
{OPYENO 20-8200.148)
a. TEMPOPARILY POP ____ DAYS, FFFFCTIVE i .
XX .CONLINULNG, ZFA TIVE_ 7 August 962 . o . —>
SURMIT FOPY €42 TH CHANGE LIMITATION CATECORY TO 3.
(HG 10.800.3)
AZCERTATN THAAT ARMY #-2 DEING ISSUED,
(no 10.661.1)
|l rd‘llb- / wl } . ! ( - A-. H , ”' \:\I o
4 (X 10 130)

‘ SUBMTT FoaM 1527 PO TRANCFRERTNG CCyER RESPCHSIBLLITY,
Ven 140.250)

!' REMARKS

B .- . . - PA
A ’ . ) [ PR ]
sEPRPAN Cten AN NS 3 e v -
o T "y ‘ Lt oA
A » . .t L] [y
Foede N '.- : Dal L AT O ! L - ~ -
Ty s . . 6 i
4
{ov ! P N N
i > LA T B
EEEIRE | L ) v - Lot
~ A Wl LU oy S e e
{ ]:cn 79 crolee "/7
5/ & A
i EL2 ﬂ.Lkzksjmﬁﬁavxgn 5\\‘~.- —&M{&W
#\; é i? [o / L rares, Bt ePaty Jrrrw Sie
EUEVUTNONE &, f A3 WS o e v e e o]
GISTHIBOIINN ogsp ¢t LPAn 03, 1 AR ot —d
Foe - . ” L20-ad)
’!-1‘:‘ 1551 sea3ser s0avt0us 4ai24cas “LCRET ) ‘;:”". 112
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THIC EUDLAYSE MAL RFEN INENTIFIFD AR
. A Colehs FMPLAYES FOR PURPGSES O
; WITHOLDING STATE: AND FENERAL TAXES
Voo
DATE DESIGNATED JANUARY 013 1961
"t_\ . R
" Lo NT66T CHARLOTTE L 2FHRUNG 2351020010
)
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SECRET

™ {Avan 1.lled In)
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NOTIFICATION OF PERSONNEL ACTION

'+ 3

¥ CASZATATIGUAL DESIGRATIONS
000/wH OIVISION

74CS €1/21773
5 OMNAM RIRNE 3 KAME AST FIRST 20D0UL)
067657 sUSTOSVIDELA C Z
3 RATRE OF PESOXNR ACTION C ¢ UHCTIVE 0T § (NGO O AT -
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AEASSJONMENT CJl_Qﬂ 13
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“6;1‘5::&;5::?”& ‘.;wnume ®ITH S LeSeC. 53C° AND EXeCUTIVE OMDERK
’ JOALTHURLTY OF CCL 2y PaCVIfl L i
‘A \ . LU 2y PRUVICTES IN T Toc
S AMLAND:U, anD uCl UIKLUTIVE UATED C8 ng !uag:: th.s ClA ACTY OF 1949,

EFFECTIVE DaTE UF PAY ACYLSTwENT: 07 JANUARY 1813

EFFECTIVE DAts oF fa
EDace FAY AD'U"TMENT rARRECT
A {1#:. 1&;“:0’: A?mf 1: C2UNDER Exsa‘lzri';ézgxl:ggn ‘ ‘
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BUSTGSVICELA ¢ ¢ UCToe67 51 3co vy GS 12 7 323,642
’ |

\

- - P s

SECRET
{(When Filled 1n) -

MOP: 26 SEPT 72 -

acF NOTIFICATION OF PERSONNEL ACTION -

1 SEMAL NUmstR 3 NAME (LAST 3T D0

007667 RUSTOSYIDELA C Z
3 NATURL OF MAESOANTL ACTON S THtCIve DAl |3 CATIGONY OF EMMOYRENT :
REASS IGNMENT AND TRANSFER T ‘
TO VOUCHERED FUNDS ’ m | |7f7 l REGULAR

S i VIO I V1o 7 Financiol Anotyxs o Chargeable | 8 CSC 04 OTreR LIGAL AUTHOMTY
& tuNDS JSUR SO S o ) i "

%1 X | crrov | cr1oct 3235 0Lzt (000 | S0 USC 403 U

9. CROANIZATIONAL DEVCNATIONS T 100 Tov ATGr Lt (AIAL ST aTIO

VUP/WH DIVIS ION
DRANCH 1 :
CA SLCTION . WASH., U.C.

TPOSTON g RS M

T
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, NOTIFICATION OF PERSONNEL ACTION a
men 3 APRIL 58 ,
1. Serial No. 2. Nome (Last-Fint-Middle) 3. Date Of Birth [4. Vot Prof. 5. Sox 6. O-tO0
- Mo.| Da. | Yr. Nsor;,c:-fl) ode Mo.| Da. | Yr -~ .

" [107661 - | ZEHRUNG CHARLOTTE 01 {1229 l1opefQ |F 2 o8 a7 | .
7. SCD 8. CoC Vant. |9. CSC Or-Other Logal Authority” [10. Apmt. Affidav.| 11. FEGU [12.  [CD 13 S Reef
Mo. | Da. | Yr. |yes.q |Code ' Mo. | Da. | Yr. [ygy.1[Code| Mo.| Da. | Yr. | Yea.q [Codef B

- oy fo2 [51 [Ne-2 |1 |50 uscA %03 4 No-2 08275 [Ne-212

‘ ‘ ' PREVIOUS ASSIGNMENT -

- |14 Organizational Derigr Codo | 15. Location OF Official Station | Staticn Coda
DOP WH - ) o
BRANCH 111 ’ .

MEXICO SECTION 4613 |WASH D C - : 75013 ,

' {16, Dept. - Fiold _[17. Postion Tite- ' . 18. Position No. 19. Sorv.[ 20. Occup. Seties (s} . ‘
Do os [C% - : '
Frgn -6 12 | REPORTS OFF 0072.01 GS | 0132.%%

21. Grade & Step |22. Solary Or Rate [23. SD 24. Date Of Gradoe [25. PSI Due 26. Appropriation Number e

s Ms. Da. Ye Mo. Da. Yr | - o . . —
} -2 6605 - DI T 04 1101755 | 0% {06 15618 3500 20 _
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Mo. [ Do. | Yr. “{“g*,’ Code Mo. | Da. | Yr.
107667 ZEHRUNG CHARLOTTE 01 [12 129 |womej0 [F 2 0B |2
[T 3b 8. C3C Ratmt. 9. COC Or Othor Logal Acthority |10, Apmi, Afiidav.| 11, FEGU [78. LCD 13, 20
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SECRELH

;e 4 7 CLASSIFICATION A
' e FITNESS REPORT
SECTION A GENERAL INFORMATION
1, EMPLOYEE NUMBERA 8. NAME (los), firsh, middie] 3 BATd OF BIRTH[4. 6EX 8. oRAGE[e. 8D
007667 | Bustos-Videla, Charlotte Z. 12Jan29 | F |GS-1 Dﬁ#
7. OPFICIAL POBITION TITLE- 0. OFF.DIV/BR OF ASSIGNMENY] 8. CURRENT STATION o.HG €
.. Operations Officer D[X)/Wli/l '
11. TYPE OF APPOINTMENY 12. TYPE OF AEPORT
|OTHER (Spoe.) . . ] ; ;
Icuann RESERVE feontmacy] . PORARY] . [AMNUAL | meassian. speciaL
- ’ 9. nncmno PIRICD (/rom-fo- 14, DATE REFORT DUR IN 0.0
dXX¥X 1 August 1972 - .30 April 19 ‘ .
SECTION B " QUALIFICATIONS UPDATE
I QUALIFICATIONS UPDATE FORM IS DEING SUBMITIED WIIN CHANGES, AND IS AITACNED TO TNIS IE'OIT.. MACE TNE
WORD "YES* IN THE BOX TO Y_M! RIGHT. IF NO CHMANGES ARE R(QUII(D PACE THE WORD "NO™ IN THE 80X Al RIONT.
. JSECTION C PERFORMANCE_EVALUATION_
. U~ Uniativioitery Petformance is wnoccoptoble. A rating In this category requires iwmedwate and positive romedial action The natvre of the action
cavid range from counseling, 1o further training, to placing on probotica, to roauigament or fo wporotion. Desstibe action loken

or propowd In Section D,
Potformonce l doficiunt In some awpech. The rtearons for anigning thh nﬁug showld be vtated in Soction D ond remediol octions

M—Marginal mance b defle
takon or recommendod haUld i doserthed:- ~ -- - - . . _ e .
Porformance Is satislaciory. Desirad results are betng preduced | thoe monaer papeited. N -

; P—Proficient
- : - 3-Stiong” Pufomnnu Is_characierlzed by excoptional proficiency.
O—Qutstonding Pu'ennann Is s0 wxcoptionol in rolation to requirsmenats of the work and Ia tompariton to tho porformance of othen doing simitar ' .
work as 10 worranl spocial recognition. B B
SPECIFIC_DUTIES
st up 1o slx of the most Important specific dutles performed during the rating poriod. l;;»n rating lettn which best describos the manner I which employse
[porforme BACH 1pecitic duty. Conider ONLY effactiveness in performancs of that duty. All employess with supervisery responsibilitios MUST be rotad on
thelr oblhry 10 suporvhie (indicate number of employser supervised).
OPECIFIC DUTY NO, . RATING
LETTRR
‘Functions as Chief of the WH/1/SA and Cuba Section, supervlsing .
one case off{cer one IA 'md one wcret:u'y Ly S
#PECIFIC DUTY NO. 2 - B B T .:,"’ T T T wanna’
\n.uy'res .\11 tmmc pexmming, to Bmmh .md \‘tdtn‘z SA and Cuban teTien
Operations, performs all operational support, project actions, corres-
______pondence, Loordlnatlon memora anda .md’ ‘“i le maimenance. N - 1.0
GPECIPIC DUYY NO, 3 i RATING
LATTER
Prep ares studis s, file mxalybeq and special reports such as budget
and program call and correspondence with the White House, O
SPECIFIC DUTY NO. 4 - P RATING
N - LKYTER
BPECIFIC DUTY NO, B A RATING
. . LRITER
1
——e o e et it S o i AR Rt 00 e v - - B ad 1
GFECIPIC DUTY NO. 8 R | RATING
{ wrren
i
. i
[ T T OVERALL PERFORMANCE IN CURRENT POSITION -
T T mr T mam e e e e - [TRATING
Toks ints cxount overthing obau! the sreplayec which influsnces hit eHeloronau in hia fvrrent pashics mch 23 partornonce of wpecific devan, | LETTER
praductliity, condud? c1 job, paperativenon, peitirent personal tralh o aotiny vad purikulas Laiatens 30 ohett Boied o0 yowr Rrowindge '
of erployee’s svatall perfarmanie during the rating poariod, place the forree 1@ tho 1unnyg DAx rorrerpaxiad o e aNafemant whuch |t ot H S
tarely reflacts fus levatiof pertormenca. i

" L CLASSIFICATION =n9
yorm OBLOLETE PREVIOUS 5527 MAYY
of 45 E0ITIONS S E C R E] 23 paROST $L B _9}” 2 3 n:)_‘l\ -
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CLASSIFICATION

SECTION D ‘ MNARRATIVE COMMENTS

Hion beeping in propsr perspective their welotionthip to overafl performance Stote

Indicate signiticont streagths or k d ated In cycrent p
suggestions made for improvement of work performance. Cive rnonmondoﬂo»l for training Comment on boreign longuoge competonce. if required for

tvrrent position. Amplity or saploin ratings givea in Section C ’n-ﬁvof‘- bor‘bm for d"’ Aining tutvrs perronnel oction Monner A pedrmonce of
monageriol ar swwpervisory dutles and cont consciauarden in the ute of personnel, spoce, oquipmeat ond fuadi, must be 4 o, A opplicabls. W
entra.spoce Iy needed to tompl." Soction D, attach-o seporate sheet of poper.

. In the 8 months during. which she was under my supervision, Mrs. Bustos has
performed in. that same hard-working, highly-productive style which has become
her trademark over the years, She understands the intelligence process from
start to finish and is personally experienced with each step along the way, save the
agent handling aspects. She excels in each phase of the work,

As chief of the Branch SA and Cuban activities section; she has once again
demonstrated her mastery over her assigned duties. Slhe is a sound, dependable,
yet imaginative and energetic operations officer, whose performance leaves little
to.be desired. While she had had little previous supervisory experience, she has
in this assignment demonstrated exemplary supervisory ability. Notwithstanding
her drive, tenacity and attention to detail, she is a popular co-worker, is receptive
to guidance and is sensitive to, and responsive to the needs of her subordinates.

‘In-her -performance of specific duty No, 2, she has brought to bear upon her
daily duties her broad experience, high intolllp;enc'e and good.- operational sense,
functioning with practically no need of close supervision. It is comforting to
know that an assignment given to this employee is always done promptly, pro-
fesstonally and cheerfully, -

Her adaptability was demonstrated in her specific duty No. 3. Despite the
press of normal daily activity, she was often called upon to produce "crash"

(continued)
SECTION E_____ CERTIFICATION AND _COMMENTS
R BY EMPLOYEE
! CLRI'N THAT | HAYE SEEN "F('TI")NS A, 8, C AND D OF THIS | REPORT
DATK - i TQI(.M’A [SV] LE RS FLNE Y o , . .
el ”\fq /,f_f'j_?a_ N A T

8y "SUPERVISOR

5 ) IH’ fNI!”ﬁ—ﬁPORY HAH NOY ﬂEEN—BHOWN JO KMPLOVKI QIV! '\PL-\NA HO”

MONTNO FMPLOYFE HAS D!ZN
UNDER MY BUMEMVISION

BY REVIEWING OFFICIAL

8 ;
OATR ‘OfﬂCCAL FITLE OF QUPEAVISOR TYrED an rppINTED NAME ARG A SaaTURE ]
. | Popisenct /’ S
_2) May 1973 | DC/WH/1 R"wmo“d J. Swider
3

COMMENTE OF RZVISWING OFFICIAL phe pater hag written an accurate and thorough evaliation
I concur without reservation in the ratings provided subject,

She is an exceptional officer. Her ability to perform a variety of asdg gnments

in Headquarters and the Field has measured up to an outstanding record. Her
work with subordinates clearly indicate she is a good supervisor, Mrs, Bustos
performs all facets of her work in an exemplary manner and in my judgement
rates in the upper percentile in the A Category.

of Mrs. Bustos,

i J—)
- /7 e /’
wnre - TOPFICIAL YITLE OF REVIEWING OFFICIAL [——;;')st"a;)z ,hjgi NAwE $rD BIGmATURT
. i P 4
21 May 1973 ! C/WH/I _,/7(4:‘.\:1 ¢. Murray
- - ~ ; o ‘
o l cu 38 sgzonr !7

i




14-00000

-2-

Narrative Comments (continued); (Charlotte Z. Bustos-Videla)

papers for the Branch because of her innate talents and
established reliability. She never failed to impress her super-
visor with her production, writing ability and energy. Her overall
performance i8 clearly in excess of her grade level .

In terms of true cost and security-consciousness, she must also
be considered very strong because she has a positive and aggressive
attitude towards these subjects. It is with deep regret that the
Branch parts with this employee who now moves up to the Division
front office staff.,

:
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“Grade s GS-13 No. of Students

-~ ' -
" C~0-N-F-1-D-i-N-T-1-A-L

Py -

Covert Action Oporations Seminar No, 2-73
33 hours, full time

, WH

Service Lesignation: 0
p 20

Participant : Bustos-Videla, Charlotte office

Year of Birth: 1929

£0D Date ¢ 08/51
COURSE OBJECTIVES, CONTCNT AND METHODS

The objective of the Seminar is to give the participant a familiarization
with tha major fiulds of covert action. These are viewed 8s:

Tha Sealnar includes a discussion 2f the *politica! aniril! and
s oamalyrizal 1ok at the political pursunality,

T™ho technique of tnstruction is one of talks Lty Operations Officers

experienced in varlous specifit kinas <f Goeration, foliomed by questions

and discussion, Participants are encscuraged and exsecied to 3sk questions
and engage In the dlscussions, crawing upcn and reizting their exparience
to that under discussion, One cf the sizgortent vaives to be gained from
the 3=vinar s this exchange of experience,

ACKRITVIMINT RECORD

- . I3 . 1) ’ 0 » { I3
This iy & certificate of attendence., hNo further assessment of indlvidual
tapacity or performance is made in this course. +

FOR THY DIRECTON CF TRAINING:

thief Instructor

C0-H-F=1-0-£-H-T-1-A-L

e A ot B st Y B e AN
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CONFIDENTIAL

TRAINING REPORT

Midcareer Course No, 34

Student ¢ Bustos-Videla, Charlotte  Date . $11/5-12/22/12
Year of Sirth: 1929 Office . : WH/1
Grade : 13 Service Designation: D

EJ

No. of Students s 36 _ -

PR

COURSE OBJECTIVES -- CONTENT AND METHODS

Thoe Midcareer Courso is dusigned to-enable potential executive
officers to develop and widen their underatanding of management )
Ppractices, of the Agency and the Intelligence Community, and of the
Government's involvement in international affaire,

The Course consistg of three major segments of varying lengths,
The topics covered through lectures, seminars, group digcussions
and field trips ares:

1. Effective managerial behavior as derived through study
of tne Mauagarial Grid,

2. The functions, relationships and problemu of various
Apgency components and of mambers of the Intelligence

Community,

3. Selected elements of national powér and current develep-
ments in key international affairs.-

ACHIEVEMENT RECORD

No evaluation of the student is made during the Course, and no
final grade ia given upon course complation,

FOR THE DIRECTOR OF TRAINING:

L2 tre v

Date
— CA T
i Midecarcer Course Chairman

Clagsified by: 17-1626
EX.2, APDCI, CONFIDENTIAL
WSISM
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SECRET
(Bhon Pilled [n)
. GMPLOYEE SEHAL NUMBER
FITNESS REPORT 007667
KECTION A GEMERAL
T, A dAY (Middie) . 0ATE OF DIRTH ). 00X 4. QRADE 8. 3L
Buﬂtoﬂ-Videla, Charlotte Z. 12 .Jan 29 F GS-13 ] D ,
[ G FIC AL ’Oll'lo~ RERAY § - T. 0FPP/0IV/ GR OF ABBIOHMENT (0. CU..‘N?_S‘TA’.ON
Operations Officer Dbp/Y¥H/1 Mexico City
$. 2o Cr (4} TYPE OF APPOINTMENT i 0. ChECR (X TYPR OF REPGAT
XE Taneen 1 [awesava 7 | temronany . ITIAL ) XX [amassianuant surgavison]
; “Lame8ua-cROVINIONAL (S0e instructions - Bectian C) X jammuar REASSONMENT EMPLOTEE
} wvcun. (Speciiy) ePaciAw (Bpeciiy):

158. REPOATING PERIOD (From: o)
1 January - 31 July 1972 *
SECTION B PERFORMMC! EYALUATION

Ktlmsthactory  Performance is wnaccepioble. A rohag his category 1eguees diate ond p: diol action. The sotwre of the oction
o could ronge from courseling, to further m:m', to plasiag om peobatos, to mndgmﬂ of o saporahpa. Demnbe action toben

ot propoted in Secthion C

fr. $478 aaPOAT DUB IN O.P.

L

Mo geacd Performance is deficiant in some fs. The for ing this roting Mld be stoted inSection C ond dial oct
- - foken or ded thould be described
PP eAgiond - Performance issatisfactory. Desired resiis are being pwdn«d m the manner up«nd - - [ - . A _
$Shiong Performance 14 charoctsrined by esceptional proficiessy.
L Owstonding Performance is 10 escephional in relation 1o requirements of the work and in comporison to fhe pech of othaers doing similer

work o1 to wareant speciol recognition.

~SPECIFIC DUTIES

et up 2o sia of the most Important spocific duties performod during the rating period. Insert 1ating lettor which bast doscribos the
lsawwese 10 which employes porforme EACH spocific dwy., Consider OML Y effectivoness in parformanca of thot duty. All employoes
o Lupeevisory ueponubllmoo MUST be roted on their ability 1o swparrvise (indlcate numbar of smployoes supocviswd).

LERLCIC DITY MO, | {‘é‘]n‘;
Prepares operational target studies on PBRUMEN officials and
2234i3ts in the planning of operatlons against thoese targets. (o]
I R — ]
T aa e e e ')uv Y , ll;"':i:':'
Zereens all agent and technical reporis dealing with PHHUMEN
tzryels for operational and posltlvc information and pute in S

- roxr:evable forms- - - - - oo T e S W
N qm: I T u:.v.y""u - RATING
A»Bists Casc Officers in preparation of operational reports Leyvea
Ly doing all basice research such as tracing and file reviews and
presents the results in exploitable form. (]
VFE ST IC BT MO, 4 T f;;;’;%
Prepares draft 1ntelligence reports from raw agent reports, ’
techunical operations and defector debriefings. O
1o 2 DT 0. 8 i - Daving
GOA/UT#D Project Officer ‘s
IBGITAFIT QUT Y %D, 8 - RATIMG
Lerres
¥apaygement of the PBRUMEN saction files. lz?c}‘g s
- s
OYERALL PEAFORMANCE M CURNENT POMTION e oo e
— BATINA
Taberr <O STIinet Owotything vhbowt the amployse which influnnges kis afizctivansvs in Rs cwsvant positica such o3 pore vevrea
Iorncronm o apacific Auﬂ-: woductivity, cenduts o L, TC2pIINar0ss, perlirent poreanal Pues o hadits, and
EeraantE jie-ipticns of tolects. Bawed oo your bocwledcs o peployea’s >varnil porinsraanca during the rotiay paelad, S
SdnT Do 1EMer w0 the 1@diag Bee curcasSonding 0 1RO IICTOMmATE Ghish veast accwately rafiests his lavel of periereanco.
. e
o Hmderre 4or woweier Lo 4 s
i -‘;.5 EATILETE G AP O] EH. TN StCRET ! ‘:::—:;"-:: _’ RE ¢ Yu M ny ':’,’;'l‘ BT

o
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SECRET

B (Whon Filled In)
SECTION C R NARRATIVE COMMENTS
Indicate sigaificont strengths or wackneures demonstrated in current position heeping in proper perspective their relotionsr.z =
overall performonce. Stote suggestions mode for impravement of work performence. Give recommendcrions for roining. Convr era
on foreign longuage competence, if required for cutrent position. Amplify or explain rotings given in Seciion B to.provide besa

basis for determining future perscanel action, Meqngt of performance of monogeriol or svpervisory duties ond cost conscioysress
in the use of personpel, woce, esyipment ard fynds, mvnlq sommented on j orplicoble. 1 estro space is nesded to compiere

Section € ettoch o sapcicts sheetof poper. 1o roviawd ng my previous fitness report and
those of my predecessors, on this fine officer, I find myself hard put
not to repeat what has been said so often before. She has been the back-
bone of ‘this section and of those where she has worked previously. Her
] work has always shown excellent judgement and ingenuity. A self-starter
with tremendous drive and discipline, the amount of work she has produced
5 has been prodigious. . _An excellent team worker, she has never shirked wheh-
: as so often happens = she is asked to take on additional work or work on
: a matter outside of her regular field. While forceful, she is diplomatic; .
and tactful and is able to present suggestions and criticisms in a plea—
sant manner. She is one of the most dedicated persons I have met in the
Organization, and exceptionally dependable., While, as a:woman and a
Specialist, she has had 1little opportunity to handle agents she has doane
very well with those we have given her to handle. She has showed great
ability in the training of two transcribers and in the debriefing of t¥o
femalé agents and their husbands. This is in large part due to her in- o S
-<*depth~know1edge of- the targets this section iy Workiag on. The past few'}
months have been difficult, requiring the complete reorganization of this
‘Section and the termination of the majority of our assets. - Under this
; stress, she has performed in her usual outstanding amanner. Perhaps,
even a little better. Her handling of a great deal of file work has been]
excellent, probably in part because she was the one who set it up and has

maintained it in its present very good state. (continued)
SECTION D CERTIFICATION AND COMMENTS

L 8Y EMPLOYEE
1 CERTIFY THAT { MAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT

DATE !SIONATU’E COF EMPLOYEE

7 A\m 1‘17” ! /s/ Charlotte 7, Dustos-Videla
2. l1xs .)Ur anuun
MONTHA EMPLOYLE 1A% aeEN T TS REPORY HAS NOT REEN SHONN TD EMPLOYFE, GIVE EXFLARATION

UHOER MY SUPFRVISION

QATE QP FICIAL TITALE OF 3UPRavISOR S"YF‘EO OR PRINTED HAME AND SIGRATURE

i
7 August 1972 Operations Officecr i /s/ John M, Burke
. BY REVIEWING OFFICIAL

3
COMMENTI OF REVIE®ING OFFiICiaL
Withont any hesitation I concur-with thée outstanding ratings
. ahove. Subject is now up for rotation and we will niss her
immensely. Yor years she has dedicated her ontire time to her job
which she has done so well. She has been creative, thorough and
accurate. Although she has not had supervisory experience at this
station, sho has performed in a. manner which clecarly reflects that
sho would have no problem with supervising., A truly outstanding
employeo with growth poteantial.

DATE # iougc,;”(‘:';';., OF RE «IEMING QF Pl AL ‘vvrc»ﬁn Fe NTAD NAME 4NG S 3NATURS
i 87 ‘Georre AL FIIL
7 Aug 1972 : DCOS : mﬁmx:ﬁm
SECRET
o : "*:«f;
B, -




14-00000

o ~ | SECREI A
‘ \

(CONTINUED) '

SECTION C NARRATIVE COMMENTS

The one criticism of this Officer's work that I and others
have made in the past still stands. She tries to do everything
and somethings in this business just don't deserve the attention
she gives thenm. . ’ C .

I have no personal knowledge of her supervisor abilities,
but believe she is a natural leader.

gw; P
.
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- SECRET
. - 8%ea Folled fa) .
HMPLOYEE IKRIAL NUMBER
FITNESS REPORT - 007667
SECTION A . GENERAL
Lonang (Last) . (Fieot) Rrsoddal .04 vl’@}:ﬁ.'q@g. PO T 4. omADE 8. 0
Bustos-Videla, Charlotte Z, 12 Jan 29 F Gs-13] D
6. 0P FICIAL POITION TITLE T.OPF/DIV/OR OF ASSIOHNMENT 8. CURRENT 3TATION
Operations Officer DDP/WH/1 Mexico City
9. CHMECR (R} TYPR OF APPOINTMENTY ~ . 10. CHACKN iR) TYPE OF REPORT . .
X lcanzan I Inunuvl L I TEMPORARY INITEAL REAISIGNMENT SUPERYISON]
CARKAN-PROVISIONAL (Jee instruciions » Section [~] AX ANNUAL REAIIIONMENT EMPLOYER

sPECIaL (Specily)r -

sPEclaL (Specify):

12. REPORTING PERIOD (Prom- le=)

’ January 1971 - December 1971

11. DATE REPORT DUE IN 0.7,

SECTION 8 ﬁ‘ikroama EVALUATION

¢ of fo P

¢ould range from ) riher train P ¢ on p . to #
ot proposed in Section C.

U-Um Performance 6rmophbh. A rating in thaa uh,o-y requites Modm- ond positive mudool action. Tha nature of the action
- to fu tion. Describe action fotea

O-Outsisading Purf s phional in relation o requ

woit as to warsent wu:m' recognibion, . -

"M:M;’SB_OI TTPEtSEnande o Aeficien) in 15ime Oipectn The remans for aragnirg this obing hould L3 sated in Sezton € aa’ emedinl esdisni 1
. T fokca os recommended should be descnbed. N
P-Proficient Pu‘omwéu it sohifoctory. Desiced. resin are boing produced in the pected
Sihgyg Parformaice s chajoctenzad by exceptionol proferency. h
its of the work and in comporissn fo the perl of others doing similos

- SPECIFIC DUTIES

with supervisery rosponsibilitios MUST be rated on theis 2dillry to suporvise (indicate numbor of amployecs supseviasd),

List up ta six of tho moct imporfant specific dutios perbormed during the rating poriod. Insert roting loner which bast describes the
monnor i which employoo porforms EACH spocific duty. Cansidor ONLY affoctiveness in porformance of that duty. Allomployses

SPECIFIC DUT Y. MO, ) JhTing
Prepares operational target studics on PBRUMEN officials and
asgistx in the planming of operations azawnst these targets.

SPECIPIE DUy o 1 o - - . ::;.}:%
_ Screens all raw veports dealing wich PBRUMEN targets for L
operatiouul and poaxtivo in ulnwcnce. S
[3PECIFIC DUTY w3 ﬂATUé.:)

B . LEYTPER
Couducts namc checks, filo reviews, prepares finished memos,
cables, and dispatches, Assisis Caso Officers in prepavation (4]
ot operational reports.
(3P rcrIric OUTY RO, 4 :;;’;:‘a
Prepares draflt intelligence veports from raw agent reports,
tochnical operations and defector debriefings. )
(S PRCIPIC DuTT NO. 3 ‘ >:‘;”‘é‘;
. lh,ndlea miscollaneous hpucial projects for the Station: screcning
and routiny to all sections daily audio take: oprrational report-| §
o e a am! project respongibility for COA/METO project. o =]
L XAV A1 ».\-M s ® HATING
1 ®TYeR
. v
OVERALL PﬁRFOXME IN CURRENT POSJT!O!}“
RAY )
—fr-".a IS D2eIeRd oTerything s.‘w.w: ke cmployee wiich 158usecos his eHactivanaas 1n his ¢x3re0? poaition soch o8 aare Levran
farizng s of dpmaii fidsea, Holudtivily, corduxt an pol, (SoPBIRlivens 3%, pertinant marionsl tramts o hadite, and
puritgelze Hontstions of loms. Bosed on you Srasiesss 3} amdloysa’s overs!! pelormancs during the roting patied,
Dimie the leire e he rating 3ee gorrorpending 1o tAa sretersani ehach moel vewatsiy wailvots s lovald of parierooage. s

SECRET v ved Ty OPSR
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SECRET

(Wrea Xilled In)

SECTION C

NARRATIVE COMMENTS

tadicate .ignmm.o strengthe or wedhknesses demonstrated in cuttent position hesping In proper pertpsctive their eelotionship to
overnil performonce. 3tate svggestions made for imprgvement of work performonce, Give recommendations for treining. Corment
an loreign languoge competence, if required for current position. Amplify or esplain tatings given in Section B 10 provide best
basie for detormining luture personnel action. Monnet of performanco_of monagariol or supervisery duties vnd cost conaciousresy
inthe vig of persennel, spoce, gavipment end funds, myust be cogy; * . Wextra 1pece i3 noeded to complere
Section C, ottach o separote sheot of popor. ; ) 8 35 |;\I{L’

This supervisor hastugz ed-with a varioty of Intelligence
Assistants. Many were good, but none comparod with this Subject.
She .18 the most thorough anduﬂgsbest working IA I have met. Her
capacity for hard work and long hours is prodigious. Her knowledge

of operational matters is equal to that of most case officors. She
has an operationally creative mind and has .mnde.many excellent
Additionally,

sugges tions for the improvement of the scction's work.
her command of the Spanish language enhances all of the above abilities
This officer has found hor very pleasant to work with. She has a
unique ability to make constructive criticism in a tactful manner.

1f this Subject has a weakness, it was pointed out by the reviewing
officer in the last fitness report when he said, "in her voracious
appetite for all kinds of facts (she) can at times put undue emphasis
on them, including factual minutiae as against cqually important but
more elusive subjoctive factors. - ’ R

Because of hor outstanding performancoe and abilities the Subject
will be given someo activity handling agent_porsonnel, during the

forthcoming year.
The Subject's continued fine performance sinco her last promotion

merits special consideration by the Prqmotion,Boardt

CERTIFICATION AND COMMENTS

FAUNTND EMPLOYEE A3 AEFN - -

SECTION D
. BY EMPLOYEE
~ o P CEREIFY THAT T HAVE SFEN WFCTIONS A, 8, AND C OF THIS REPORT
wary T T T [T T GF Fur Sy TR T Ty e e mm e e e
9 Decembor 1971 /s/ Charlotte Z. Bustos-~Videla
2, 8Y SUPERVISOR -
17 THi3 REPORYT HAS'NOIT AREN SHOWH TO EMPULQYEY, CIVE N XPLUANATION - -

UHOTR MY SUPERVYISION

TYPID OR PRINTED NAMA AND SLANATURG

/s/ John M, Burke

OFFICIAL TITLE GF SUPLRVISOR

9 Decembeyr 1971 Ops Officer.

OCATE :
1
|

DY REVIEVING OFFPICIAL

3.
LCOMHAENTS OF REYIEWING QFFICIAL
1 concur with the above ratings and comments,

the tasks outlined above in a very profesdional and methodical manner.
One does not even sense that the work is going on until tho fianished
product is produced. It is -wiways excellent. Wo count heavily on her
thoughts and ideas in all operational studies and considerations. She
is ops oricnted and has an excellent bank of information to call on
.when necessary.  She is pleasant and has the respect of hev co-workers
as well as hev supervisors. Her abilities are varied and she can be
counted on to perform extremely well regardless of assignment or target
¥o will be losing this fine officer soon and we will be havd put to

ind somecone who will bo able to replace her.

Subjeoct pevforms all

Tryeen ox Pt‘ll—‘!fil) NAME AND JANATLNE
1

/s/ Geerge A. Fill

GaATE P OFPICIAL TITLE OF REVIENINTS Q2P i0iaL

9 Decomber 1971 | Deputy Chief of Station;

SECRET
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PR - SECRET ™

(®hen Folled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT \ 007667
SECTION A GENERAL
. NAME {Midste) 3.0CATE OF BIATH [3. SEX 4. GRADE 8. 80
- ! nwm; Z, o
Bustos-viDHA, o - - |12 gan.20 | F__ |GS-13 D
8. OPPICIAL POSITION YiTLE 1. 0rr/ - o' uuouusuv 8. CURRENTY STATION
] Operntiona Orficer . DDP, Mexico City
9. CHECK (X) TYPU OF APPOINTMRNT . 10, CHECK IX) YYPE OF REPORT :
X {camzen ] J-un’uvn l I TEMPONARY IMITIAL REASSIONMENT SUPRRVISON
CAREEN-FPROVISIONAL (Je0 insteuctione - Section C) xx AnnyUAL AEASSIGNMENT EMOLOYERE
‘seaciaL (Bpecity)t srucCiIAL (Bpecity):

12. REPORTING PERIOD (From~ tev)

1 January - 31 December 1970

1%, DATE AEPORT DUR IN 0.P,

SECYION B PERFORMANCE EVALUATION

. - U=Umatisfoetory  Parf is ptable. A rating in this cotegory requires immediate ond positive remedial octron. Tha nature of the action

. could ronge from ling, to further training, to placing on probation, to reosugamaent or to 1eparation. Deseribe achion taten
of proposed in Seetion C !

i M—:_A,m.lngl - Performance is deficient in 1ome ospects. The tor g this rating should be viated in Sechion C and diol achi

: - tolan or ded should be described. .

‘ P-Proficient Parfarmonce.is whivfoctory, Desired rasulty are being produced in the manner erpected,

$-Sirong Pacrformance is charocterited by exceptional proficiency.

Pesformance is 30 ancephional in relation lo requitements of the work and in mpomon o the pn‘om\dnen of others doing similar
work as to worsant woml reaognition.

O-Outitanding

SPECIFIC DUTIES

List up 10 six of thé moat Important apocific duties perlormod duting tho rating period. Insart rating latter which bost doscribos the
mannar In which employae performs L'ACH specific duty, Consider ONLY offectivenoss in performonco of that duty. Al! omployees
with supervisory responsibilities MUST be roted on their ability to supervise (Indicete number 61 emplaysos supeevised).

sPEciFicouTY No. - Prgparcs operational target studies on PBRUMEN LT

officinls of interest and helps in tho preparation of operational

Planning re target porsonnel. Vireiy o
T o i Al

IrRCIFC wuly HO @

Screeas the raw rcports Ffrom technical operatlons and ageats for
operatlonally unoful information. 0

o B E O Prqvid,os ,operttional and adnmistrutivo support for Lov ren
station PBRUMEN activities. This includes name chocks, file
cables and dispatches, and holps inj O

reviews, preparation of menos,

_the prepavation af project rnpm,t:.-x,,nui.}_lnes,__.md__uumw als e
seECnc ouTT N4 gipervises Lho handling of the statjon PBRUMEN [ ! Vieh
and in general | lof interest to and from PBRUMEN
for our station, IHcadquartors and other stations. S
SPECIFICOUTY NO. 3 Halpy the station intelligence chief in the prepnrutiox.’.‘é‘;}'&.}
of finished intelligence reports from a PBRUMEN
[ T (only part of the rcporting period). . . S
) weciricouty no. ¢ Hand les miscollnm-oﬂ; special projects for the station) 32108
in addlition to her PBRUMEN dutliecs (examples: organization of s

station | [| sereening certain

_raw reports tor whole station,. preparation of _zoﬁlm_mgimimm,wd y-

OYERALL PERFORMANCE IN CURREMT PO3SITION g :
— e 1t RATING
Take Inte 8ccourt avarything about the employse which Influsncea hia atfactivorass in his corran? pmmm\abwh as ::l' [_LE1 TER
bers, o

formance of specific dutios, productivity, conduct on job, cooderotivenais, pertinant porsonal traits of
particular limitations or tolanrs. Buased an your hnawledya of gxployoe's ovasall parformance during the mll.-q peariad, 0

ploce the lotter in 1he rating box corresponding 1o tho atatement ahich maer accwrately retlacts his lorel of peiloninance,

i o st IV .
sony 35 seaciary smrvio. s s3imous SECRET PR i Sus TN ey
? %2 ° B/ 0 S
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SECRET

(8hon Filled In)

SECTION C NARRATIVE COMMENTS

indicote hqﬂli‘(nn’ stran;gthe 0r weoknesses damonstrated in cutient position hoeping in proper peespective .lhnlv refotionship ‘o
overall performones, Stute suggestions made for smprovement of carh petlormonce. Give recorw endutians for trotning, Commneni
on {noeeiyndonguoye competence, il iequired for ¢uident pasitton. Amplify or esplain ratings given in Section B to provide Lest
brais for derermining future personnet uction. Mopner of performance of manageriol or supervison duties ond cost consciovtinasy
inthe vie of personced, spoce, equipment und fynds, must be commented on, if opplicable. 1V estrs spoce is needed 1o complare
Section C, ottach a sepurute sheet of poper. 1y ? ) .

Subject worked most ofAﬂb&Zydﬁdan“tLL station PBRUMEN section. Sho
was clearly outstanding in collating information from all sources
during a recent intensified "PBRUMEN" month, dotermining as a rosult
the overall pattern of tho PBRUMEN mission here, spotting oporational
leads and updating target studios on all PBRUMEN officials as a result.

Her final writeup regarding both new information obtained and .the gaps
that remain was thorough and useful.

Subject 18 extraordinarily rapid and efficient in researching for
info, organizing files and other material and writing up any kind of
resulting memo or dispatch. The same might be said perhaps of some
Oother real pros in the IA field. However, in addition, Subject has a
good, tough, opcrations-oriented mind and positively contributes ideas-
~ and suggostions re new operational techniques which the station -has

uscd profitably. Subject has natural managerial abilities ds rocontly
demons-trat her organizing TDY help in a station-wide fiie and
' "in connection with | Her Spanish
is more than adequate for reading reports, and handling operational
messages in that language. In sum, Subject 18 a tremendous station
agset and would be extremely hard to replace without noting a serious

loss in station officiency.

-continued
SECTIOND CERTIFICATION AND COMMENTS
!, ) BY EMPLOYEE
FTOCERTIF S FUAT FHAYE SEEH S CTIUNS A, O, AND C OF Thl? SE“F\‘T~~ e
7T S P Py e Py T
5 March 1571 l /u/ Charlotse 7. DusteosYideln e
2. o BY SUPERVISOR
f IS HFPGRY HAS ROT AREN SHOWN TOEMALOYEE, GIVE EXPLANATION i

25 T e ENMPLOTOR 1AS BEaM 14

A
UNDER MY SUPERVISION

GF FICIAL TITLE OF SUPRRYIION

WATR [T‘IFED DR PRINTED NAME AND $IGNATUKRE

$ March 1471 Operations Officer | /s/ Joba Isamlnger

BY REVIEWING OFFICIAL

:OMMEMI’i or Rﬁlwa:uc QFPICIAL
. Although in my opinion there is an excessive usea of outstanding"
by the raiing officer, I am in accord with his narrative comments,
Subject is definitely more than an IA and has pexformed as such when
the station has required an individual with in-depth knowledge of
station procedures, operational awareness comblned with an ability to
prapare studies in a shovt period ol time. She's thorough, concise
and rapid. One of our hardest workers and most dependable employees.

TOFPPICIAL YIYLE OF REViZWIMG OFPICIAL ﬁ‘;'"ﬁl") O FRINT ID MAME AN-B 31GMATURHE
:
25 March 1971 | Deputy Chief of Station | /s/ Georgs A, FL11

Oavy

SECRET
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SECTION C NARRATIVE COMMENTS " -continued

Wty R s s et

Three rather personalizod comments might add meaning
to this fitness rcport. Anyone, particularly a female,
fitting the above description of efficiency and achiovement _ i,
can be, and often is a little overbearing and difficult to
work with as n person. Subject, withall, is a pleasant
personality who knows how to make her contributions and
comments in a forthright but tactful manner. Secondly, and ;
this one is a littlo hard to say, Subject in her voracious ’ .
appetite for all kinds of facts can at times put undue
emphasis on them including factual minutiaec as against
equally important but more clusive subjective factors.
Thirdly, this rating officer has personally observed Subject -
only working on station premises at an office job, and
frankly has no idoa how she might function in outside )
operational work (cultivating poople,-| | T
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MEMORANDUM FOR THE RECORD . Cynone e 3csros Viocen |

SUBJECT: Overall Outstanding Rﬁ;ing on M e
Method of Recognition , '

1. This memo is being written in accordance with
paragraph three of Book Dispatch 5273 of 12 April 1966.

5 Fwas last granted a Quality Step Increase : L
about a year ago in rocognition of her very fine porformanco. s >
It is a 11ttle early to repeat that kind of recognition oven ‘
though it i8 u most logical and meaningful means to show
recognition of her outstanding work. .

. 3. Congideration should be given Lo an appropriate
i o occasion in tho fairly near future to grant another

“ Q81 to & ' : ,

ES L ey svee S s .

.-‘ RO B P :.».v: .,‘\‘ -
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h SECRET 3

{(Wran Pilled In)

SHMFLOYER SERIAL NUMBER

FITNESS REPORT 007667
SECTION A GENERAL
1. naug fLost) AP iret) (Michite) 1.D087T2 OF BIRTH {5 SEX 4. GRADE 8. 80 .
BustogVidela Carlotte 2 12 Jan 23 | F  |GS-13 D
&. OFPICIAL POSITION TITLE - 7. 0PP/DIV/BR OF ASSIQNMENT (8. CURRENT STATION
Ops Officer DDP/viti/Branch 1 Mexico City

2. CHECK (X) TYPR OF APPOINTMENT 10. CHECK (X) YYPE OF REPORY

. camgan | [resgmve | [ remponany fowsraar
i CARKER-PROVISIONAL (Swe nefnsciione « Bection C) IXX [amuuar REASSIONMENT EMPLOYER

REASSIONMENT DUPERYIDON

SPECIAL (Spocily)s {opactaL (Specity):

1. DATE REPORYT DUE IN O.P, 13, ﬁl!ounuo PERIQD (From= o)

; 28 February 1970 1 August 1959 - 31 Detember 1969
SECTION 8 . PERFORMANCE EVALUATION

W - Weok Parformance rsngos from wholly Inadequato 10 slightly loss than satisfactory. A roting in this cotegory voqulru
positive ramwdiol oction. The nature of the action could range from counsoling, te further nolnlng, to plocing on
peobation, 1o roassignmont or 1o sepuration, Describe oction tokon of proposed In Section

A + Adaquote Parformonce mosts oll roquirements. |t is entirely satisfoctory ond is characterixed noither by doﬂclancy nov

excollence.
Porformarncs is more than aatisfactoiy. Deslrad resufts are baing producod in a proficient manner,

P - Proficiont

+ $ - Strong - Performancs is choroctarised by ¢lcaprlonol proficiency,
. O - Quistonding Porformance is 8o exceptions! In folotion to roquirements of the work and In comparison to the porformeanco of

othors doing similcr work g8 10 warrant -special recognition,
- SPECIFIC DUTIES
List up 1o six of tho most impertant spocific dutlas porformod during the raving period. Insert rating lotror which best describes the

monnor In which employee perfarms EACH spacific duty. Considar ONLY effoctiveness in porformonce of thot duty. All employees | .
with supervisery responsibilitiss UST be rated on thair obillty 1o supervise (indicate number of employnan supmrvised). .

l"fél'lc DUTY NQ. t RATING
ompleto reorganization 0?2 Station filcs, including . ’ LerTRR
dovelopment of new procedures, revislon of file cntegories,
conanlidation, purging and doqtruction. et . 0
RV A S T T T e e e N T
Provides overall gaidanco to Statlon aad DY pevsonunel fernn
angaged in reorganfzation ol Station files. Suaporvision of
Sacrotary-Receptionist,, - S ) ) . ) S
SPECIFIC DUYY NO.D ~ N = 7:;‘;160
; Special assistance to COS/DCOB in revamping the paper flow LHTTRR
wlithian the Station and belwoen tho Station and other Government
agencics. ) 3
IPECIFIC DUTY NO, 4 - RATING
Preparation of qogclal studiaes for fhn COS/DCO; concerning Lho LETTES
effectivaness of Station papoyr handling procedures,. p“rbOﬂﬂ“l
econonles related thexreto and the improveament aof Station
weciric pury no. s GELLIZATION ol minpowol; spice and funds as a result RATING
: 0of the reor anlaaLlox of Station Registry functions | LerTRE
and personncl, U £ @ S
SPECIFIC LUTT NO. 6 ) ‘ WATIhG |
; . LLTYrER
' K:\J»f"/
v
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Toko into account everything ebswt rho sinploysa which influances his offectivonsess in his current position such 93 pers LErTER
formunca of :pacific dutios, groduct.vity, scnduct on job, conperaticunes3, pertinent potaonol traits or habirs, and
partscular limitations or talents. Z2z0d on your Anowledga of ompinges’s nverall porformance during the rating peried, S
placey tho lattas in the roting Los corrasponding 1o tha statement which wost accurotely roflocts his lovol of perfermance.
e
Foud 45 uire pRAVIOUS A0ITIDNS SECRET ;E?EE;:.EZF
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SECRET

{(Whon Folied In)

SECTION C

. NARRATIVE COMMENTS

Indicote significant strengths or weoknosses Jomonstrated In current position koeping in proper perspective their relationship to
overoll performonce,
on loreign longuage competence, if roguired for current position.
basis for determining future personnel octien. Mopnee of

iathe use of persennel, spoge, equinmens ond funds, nwlL&

‘{ Section C, artach o seporote sheot of poper,

Stara suggestions mode for improvement of work performonce. Give recommendotions for traintng. Comment
Amplity or explain ratings given in Section B ro provide best

etformonce of monoqerial or supecvisory duties and cost coasclousness

¢ commented on, if opplicable. If extra space is needed to complote

In July 1969 Subject was transferccd from fheiGuba scctibn to the
Station froat office to serve as an executive asslstnnt to the COS with
special; responsibility for ensuring that the paper flow of the Station
remainéd - under effective control daring the period of transition re-
sulting from the assignment here of several senior officers. This
transition period necessitated or gave rise to a number of changes in
the management and adninistrative areas of the Station. Subject's
performanue in this assignament uander these circumstances was clearly,
ontstanding. Her souand Judgoment, imaginatlon and responsiveness to
guldance not oaly coatributed to maintaining the stability and momentum
of the Station but also made possible an early effort to come to grips
with many of the problems which an inflated Registry and a highly dis-
tinctive records system created for the new Statlion mmnagement tean.

.During the. ensuing six month poriod, Subject has vecoummendad and
implcemented a nunber of changes which have prodiced a more offective
and less costly records system. Papor holdings bave been reduced sub-
stautially, input has benn vediced and now conforms to basic C3 pro-
cedures and regquiremonts. Personnel savings have been effected and
supervisory responsibilities more clearly delincated,

To sum up, Sabject has made and continues to make a major contribJ-

tion In a singularly unsensational aiea of Station activity. Her aivice

1s soaght and appreciated not nnly by- the CO3 and myself, but by other
) - ) (COVTINUED)

CERTIFICATION AND COMMENTS‘

SECTION D
1.7 “BY EMPLOYEE
T I rLr Y THAT | F1AwE 1 ‘N sL(‘,J T A, )’TH.J énf Nt
Dave 7T T T STeATURy e v e ov T T
15 Januvaxy 1570 /8/ Charlotte Bustos-Videla

I

e = —~ BY-SUPERVISOR

MONTY M5 L“PLO‘EP HAS Bl Erd
UNDER MY SUPERVISION

1 THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

6 months
OFFPICIAL TITLE OF SUPERVISOR TYFPED OR PRINTED NAME AND SIGNATURE

. DOOS /s/ Paul Y. Harwcod

1§ Jsnuary 1970
- ‘ BY REVIEWING OFFICIAL

3.
CCMMEMTS OF REVIEWING OPFICIAL

. try, the ’
SAT€ has been inva1u1ﬁ1ﬁ‘ﬂuiing

It would be difficult to overstate the contri-
Station during the past six month

bution made by Subject to this
the Rating

period, and I coacur fully In the ratings and commonts of
Officer, I might add that Subject is one of the morse versatile,
conscientions and productive eaployees with whom I have wovked in
this organization, and that in adtition to the administrative/
managemnent role outlined above, contlnued to provide valuable
operational/analytical ussistance to the Cuban and other uperational
sactions of the Station., The initiative and imagination shown by
Subject in the very coaplicated administrative manazement assign-
ment hnve heen particulavly commendable and her complete familiarity
3 . .coun e _language, and _the background af the Station |
hl aﬁc? odA:of Cd.in"; {’NINYED\ANL ANG SIGNATURE

; cos | /s/ James B, Noland

15 January 1970

SECRET
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SECTION C NARRATIVE COMMENTS CONTINUED

personnel who apprecfiate her personal and professional qualities,.

Subject is aware that her current assignment is an unusual one and
that  she soon may have worked herself out of her current job. Since
she speaks fluent Spanish, has a unique ability to get along with
pcople and to get things done, there will be no problem in assigning
her back into a poszsition mnre closely supporting operations., Our
operations are certain to benefit thereby.

3ECRET/RYBAT
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(Ohen Folled 2=)

I oss »
F REPORT 007667

EMPLOYEE 39 RIAL NUMDER

[TECTION A GENERAL
1 MAME (Last) (Firel) {Middta) 2. OATE OF DIRTM [J.3€EX 4. ORADE 8. SO

BUSTOSVIDELA, Charlotte Z. | 12 Jan 29 F 13 D

8. OF FiCIAL FOSITION YITLE . OPF/OINV.- BR OF l;/’iﬂ“!“" 9. CURRENT STATION

Ops Officer DDP/WH/FF

‘oxico City

10. CHECK IX) TYPR OF HNEPORTY

D CHECK (X) TYPE OF APPOINTMENT i

AX Jcancen | Jaeseave | [remeonanv INITIAL Y _ |nsassronuent sursavison
CAREARPROVIBIONAL (See instructians » Section C) ANNUAL REASSIGNMENT EMPLOYEL
SPECIAtL (Specily): SPECIAL (Specily)s

th DATE REPORY DUE IN O.P, 12. REPORTING PERIOD (From- to)

October 1969 March to fu-ust 1969

SECTION B PERFORMANCE EVALUATION

positive remedi
probation, to reassignment of to soparation, Descride action token er progosed in Soction C.

oxcellenca,
P - Proficlant  Performance is mors ﬂ\an satlzfoctory. Destred rasdlts ore belng produced in g proficiont manner,
- $trong Porformance is chatucterizod by exceptional proficioncy.

othars doing similor work as 10 warrant special racognition.

W Wook Porlormance ronin from wholly inadequate to slightly lass than satisfacrory. A rating in this cotegory requires
- oction. The nature of the action could ronge from counsaling, to further training, to plocing en

A - Adequate Performanco moots ofl nwlmmenn. it s entirely sotisfoctory and Is choracterized nelther by doficiancy nor

0 - Qutstonding Pérformance 13 33 excoptionol in relotion te requitements of the wark and In comparison to tho performance of

SPECIFIC DUTIES

with suparvisory responsibilities MUST be rotod on thair ability 1o supervise (indicare numbor of employees supsrviseds

List up 1o six of the most Important specific dutias parformed during tho roting perlod. Insort rating lottor which bost describos the
mannor In which employoe parforms EACH specific duty. Conaidar ONLY effectivonass in performance of thot duty, AN employoes

treciFtc bUTY NS ' ntil she was called to cther duties in the front
office of the Station, did analysis on FBRIMEN targets ol Staticn
interest, collatsd information and prepared stucies. -poYyo

Tako info aczount averything about the < mplayea which Influonces his offactivaness In his current posstion such a3 pers
formance of spacific !..Ho: geoduc viry, cond-ict on ]ab. - opnunvaqcsa, portinent persoaal frads of hallss and

particular limirations or talants. Dasea : - vour Ynaw'eds. a=nlesen’s ovarall pq:ior-mncg during the tating posiad,
ploce tho latter in the rating box comesponal=1 1o tia aatemer. Vice mast accuss arely reflocea hus tevel of par'omsm-.c

IPmCieIc OuLTY HOL R . N . . R ) , AT
bHereonad the rou sroduet o sowor el ool sl oo Lt il preerren
and m'ccnwnd intcllidreonce ana 05'31 sticnal intarmuticn in close
- groreratic Awitb@lull time senfor [ JJtrenscribers whom Y
wh hr”\..i ':' c 5N '\tL
APRCIFIC QUT Y NO. S e N RATIN
YTTRY Uanaled the Station sBRusEy [ and CETreR
vropram, end repertad(C_ in i‘ox‘.n.r!c*tzn to .0OF1RM Statdions ond ]
othes customers,
SPOECIPIC DUTY N0 4 o P . ‘ . N . 4 RATINAG
Frovided operational support (file checks, opersticnal [Lztves
revigws, lialsco memoranda, etc.) for varicus Statica activitics, s
seeciwic outy No. 3 (ontributed to the -reporatien of monthly summaries WA
and project repurs i ng (outllines, renewals, etc,.)
Lol 0
Y"’ r(‘ i
BPECIAICOUTY NO. 8 Hap Yo 0 ¢ rojects for the fiatlen in additien forreh
to ner TEF N -
£
LVERALL PERFORMANCE IN CURRENT POSITION o
Serix

9

:_‘::“ 45 usa pegvious soi1TIoNS SECRET
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SECRET

(Fhon Filled In) .
\

[TECTION C ST HARRATIVE COMMENTS }

Indicote significont strengths or wecknessos demonsirated in current position keepling In propor parspective thale ralotionship s

overoll petformonco, Zi-te tugs~tiont a:do for Improvement of work petformonce. Give recommendations for alning. Commont

on forolgn Janguoge ceunm’ *vonce, Jf.ru su'red I.r currant position. Amplify or explein rotfngs given in Soction B 1o provide bast '

bosie for determining (v, o personnel oction, g1ner of perlormonce of monogeriol 9r svpervisory duties und cost coneciovsnesy
il opplicokle. Wextro spoce is needed to complate

Subject's performance continued during the period under review
to deserve high praise. Her enormous appetite for work, her
attention to detail, her ability to absorb and digest enormous files
and complicated cases, her professionalism and devotion to the duties
entrusted to her really deserve the rating of outstanding. Subject
speaks good Spanish, has considerable initiative, much experience
in analytic work and a genuine talent for administrative vork.

In view of her past performance, her record at the Station and
her fotential, Subject who was recommended for promotion to the GS-14

level should be promoted as soon as possible. .

SECTION D CERTIFICATION AlD COMMENTS
oo T L uMrLavEE T T
I CERTIFY [HAT I HAVE SECH SCCTIONS A, B, AND € OF THIS REPORT
OATE JEIGHATURE OF eMPLOTER —
1 Aurust 1969 Charlotte Z. Busiogvidéla (Sipned) i
2, 8Y SUPERVISOR
O THIS REFORT MA%S NOT BELM THOWH TO EMPLOYEY, GIVE EXPLAMATION

MONTHI LMMPLOYLE MAS g N
ULOER MY YUPERYVISIOH

GATE OFFICTAL TITRE GF ZLPERVISGH TYPEQ UA FRINTED HAME ARO SIONATURE
1 August 1969 Ops. Officer {signed)
3. j BY REVIEWING OF FICIAL

CUMMENTS OF REVIEWIND OFFICIAL
“ 'l

Subject is indeed an exceptional officer who 1is highly descrving
of the foregoing ratings and related accolades. In her new rola as
axecutive assistant to the CUS she has been invaluable curing the
difficult “and complicated transition from the old regime rvo the new,
and the related reorganizaticn of vhe Staticn, Her organizational
abilities are unsurpassed by anyone known t¢ the undersigned, and
she certainly nerits consideration for early promotion. ’

TYPEQ DR PRINTRED S AWE AND SIGHATUNE

Dave QFFICIAL TITLE CF AL I1E8ING CTFIGCIAL

1 August 1969 Chief ot Station James B, Noland

SECREY
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B Roviowad by 8P/PD/EB

T - N SECRET

(When Filled In)

EMPLOYEER SLRIAL NUMBER

FITNESS REPORT 007667
SECTION A GENERAL
to NAME (Lot {Feet) (Midudie) 4. DATE OF BIRT™ T: SEX j6. omaDE |8. 30
Bustos-Videla, Charlotte 12 Jan 1929 F GS-13 D
8. OFFICIAL POSITION TITAE V. OPFF OIV/BA OF ASSIONMENT |6. CURRENT STATION
Ops Officer DDP/WH/1 Mexico City
10. CHECK (X) TYPE OF REPORT

9. CHECK (X) TYPE OF APBOINTMENT

XX [caneer | TRE2EMY Y | V rguromany InITIAL MEABSIONMENT SUPERVISOR
CARRER-PROVISIONAL (Soe inatnictivne = Section C) XX [annuac RUASSIONMENT EMPLOYKE
sPECIAL (SpeciteX IPRCIAL (Specity):

12, REPOATING PLRIOD (Feome fos)

January 1968 - March 1969

11, DATE REPORY DUE W O

probotian, 1o revssignmont of to separotion. Doscribe action taken or proposod Ia Section C.

A - Adogvote

. excellence,
P « Proficiant  Potformance is mors than satistactory, Dosirod rasults aro boing produced In a proficient monner.
$ - Strong Perforrance I8 choracterizod by excoptional proficlency,

0 - Quistending
others dving |Im"m work 3 t worrant special racognition,

SECTION B " PERFORMANCE EVALUATION
W Yook Peatformance tonges from wholly inadoquate to alightly less thon satisfactor r A rating In thle cotegory roquiras
posihve remedi % action. The nature of the action could tange from counsoling, to further tralning, te plocing on

Parformance moots all nqwnmu. 1t s ontiroly satisfoctory and Is charocterised nolther by doficioncy nor

Pertoreencoe I3 30 oxcenticnal in relation 1o roquiromaent s of the work and In comparlscn ta the performance of

SPECIFIC DUTIES

List up to six of tho most important spacific duties porformed during the rating perlod.

with suparvisory responsiditities MUST be rated on their ability to superviso (indicate number ol amployoan supervised).

‘ ¢ insert ruﬂng“o"cv which bast describes the
mannor in which employee pericrms EACH specific duty. Considor ONLY effoctivoness in performance of that duty. Ail employees

porticulor hmitericay o 30l amin. Bonad 29 g3l @nuaieigs 91 emplovee’s dverall poricrmance duting the tating period,
ploco the fottee in 100 1322g TRV A ARIIMTING 12 Pho B1atwunt BAICh mIs? acuworgly milaces hia lovel of periormance.

IPECIFIC LUTY NOU ) Cl’?‘l}';:ok
Handles Station PBRU“EVLﬁ \\nnd\ \program and reports
information to WOFIRM stations and other custumers S
IPECIFICouTY NG ¢ Screens the raw product of scveral T;TO;)};F&- T
tlons and processes intelligence and oporatlona ormatlon in
‘¢lose cooperation with two full timo senior transcribers whom she O
chandles complotoly
IPECIFIC BUTY NO. 3 - T RATING
. “ N - p LETT
Does analysis on targets of Station Interest, collates R
informaticn and prepares studics L 0
SPECIFIC OQUTY NOL 4 ";1?"“‘
Contributes to the preparation of monthly summarles and project
reporting {outlines, renewals, etc.) 0
FPECIFIC DUTY 8O, 3 :‘e“!;*g
®
Provides operational supprort (file, checks, operntioral reviews,
lisison memorsnda, ete, for varilous Station activities S
IPECIFIC DU Y NOTO RAYTitD
LEYTIHR
o \o’
L ﬂ
¥ OVERALL PERFORMANCE N CURRENT POSITION
FAYTING
Taoka into Acceunt overs sy sdcur tha saploves abicd influpncos his affoctivaness in his curroat positicn auch aa pers Lerves
farmance of ssacific ddray mrxducrnivity, tarduc? o0 b, couperutivea s, pertinent parsenol traita or habite, ond o

—

:,::“ 45 Len AATVIOCS BO1TaNS SECRETY
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SECRET

. (Bhom Fiited Jn)
SECTIONC - NARRATIYE COMMENTS » . ..

’
tndicate .lqai‘lceno strengthe or weoknesaes domonstrered in current position heeping In pmpc"‘pﬂlpvﬁlvp thelr relotionship 1o
overall peckormenco. State suggestions moade for improvemont of work performonce. Give recommendations for training. Comment
on foreign lomguoge competence, if cequired for current position. Amplify or exploin ratings gliven in Soction 3 to provide best

baa!s for determining furturs personnel action. Monner ¢f petformonce of mona Qlt suparvisory dutios_and cost conscioysness
La tommmied ore 1 opollesrie [Ty 14}

ia_tha use ef petsennel, spoce, eauipment ond funds, mvse ' fdz i od 1
Saction C o o separote ﬁun o poopjzl. AL S w n '.5 » needed'to complare

Subject's performance during the period of over one year under
review continued to deserve the rating of Outstanding. Her major
contributions during that period were in the field$ of operational
research and exploitation of information obtained through technical
means. She was, during this period, given full responsibility for
the handling of two full time senior transcribers including adminis-
trative matters. 1In view of the difficulty of recruiting target
personnel the task of fully exploiting information obtainod from
technical sources is of great importance. Subject handled this task
with her usual enormous capability for work, displaying initiative
aAnd great professionalism. She continued, in addition, to handle the
other tasks listed in this report together with sonsative reporting
sent by a separate channel, altogether a much heavier workload than
is usually carried by one person. She was helped in this by her
good knowledge of Spanish, a talent for administrative work, con-
siderable analytic experience and great devotion to her work.
Subject should be considered for promotion to the grade of GS-14 at

the first opportune moment,

SECTION D ‘ CERTIFICATION AND COMMENTS

g, BY EMPLOYEE

LCUPTIEY THAT |} HAVE SEEN SECTIONS A, 8, AHD C OF TH1S REPORT

S&T2 BIaMATURE GF EMPLOES ]
3 Apx'il 69 Ch.’irl@t‘lg_ Bustos~Videla _/s/ —
2. 8Y SUPERVISOR )

TONT RS EMPLOTEE WAd S b TP THiS REPORT MAS HOT BEEN SO 70 EMPLOYEL, GIVL RXPLANATYION

YHOER MY JUPERVIZION

19 months

DATE GFFICIAL TITLE OF SUPERYISGH TYPED OR FRINYED NAME AMOD DIGHATURE
o April 69 . ! Ops Officer IBL o
3. BY REVIEMNG CFFICIAL .

COMMENTS OF REVILWING OPVICIAL
Tho reviewing officor fully agrees with the ratings and conmnents
of the rating officer. Subject consistently performs her dutices in
an outstanding manner, bringing to her job truly exceptional
qualities of intelllgence, raliability, and good husior.  She is one
of the wost valuable emnloyees in the Station, and the racommendation
for her promotion from Gs5-13 to G3-14 is fully and enthusiaatically

cndoersed.,

HEL XIS RN YTV LG 137 BT 9 f Mint, 8 F1CIAL THPED TR PRINTS RAkn ayly nl'x;am?ultﬁ

a
H
4 April 69 ¢ cos, | Wtinpston Scott S8/

Nnate

SECRET I
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TRAINING REPORT

Sovict Bloc Operations Couree No, 3 5 « 16 June 1967

80 houss, full time

Student - : BUSTO_S-VIDELA; Charlotte ©Office ¢ DDP/WH
Year of Birth: 1929 Service Designation: D

Grade : GS-13 / . No, of Students  : 34

EOD Date * August, 1951

COURSE OBJECTIVES

To orient the student on the special nature of the Clandestine Services?!
Soviet Bloc target and to train him in the application of clandestine methods
for collesting information on, assessing, and preparing recruntment opera«

tiona against Soviet Bloc personalities,

ACHIEVEMENT RECCRD

This iz a cextilicate of attendance., No evaluaiioa is made of individual

periermance in the course,

FOR THE DIRECTOR OF TRAINING: P
1
s P fe £
Dats

Inatructor, QTR

SeFoCailfsT

i atesbieni i

Y]

i 5?‘!'.”5' T
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" SECRET .

b {1 @2en Fillat fa) ¥
R s EMPLOYEE IEMIAL NUMBER
. FITNESS REPORT 007667
SECTION A GENERAL
1. NAME (Loet) (Firat) (M1adie) {3 0ATE & QiNTH (3. 38X 4. gRADS 9. 80
Bustos-Videla, Charlotte . 12 Jan 1929/ F GS=-13| D
. OF PICIAL POSITION TITLE T.OPP/DIs/ON OF APIIONMENRT (0. CURRENT STATION
Ops Officer: . . . DDP/¥H/1 Mexico City
0. CHECK {X) TYPQ OF APFOINTMENTY . 10, cg e i) TYPR OF REPORY
x - cnrrrn’-*-f" Iﬁzunvt 1 J TEMPORARY [imivins REAISIOHMENT SUPEAVISCR
CARZCER-PROVISIONAL (See inotructions » Section C) XXX | anwyay REABNIONMENTY EMPLOYER
sedciaL (Speeify)t . . . ey up-cum
1. QATE REPORT OUER iN O.P, ] . . {12, REPORTIGG PRRIOD (From lo)
29 February 1938 August 1967 through January 1968
SECTION B PERFORMANCE EVYALUATION
W . Weohk Porlormance rongoes from wholly inadogquato to slightly less rhon satisfaciory. A rating In this cotegory requirer
- positive remedi 1 action. The naturo of the action could ronge rom ¢ounulrn¢. to further training, 1o plocing on

probotion, to reassignmont or to soparotica. Describe ac?ism token or proposed in Section C,

A« Adoquatn Pul«::mmo moets all roquiremonts. It |s entirely satisfactsey and is charactorizod noither by delicioncy nor
excollonce,

P « Proficlent Porformance Is mors than satislactery, Dosired rasufrs ore bolng produced In o prolicient mannor,

S . $trong-  —- Performunco te charocterized by exceoptional proficiency.

0 - Quistonding Porlormaence is 00 excoptional in relation to requirements of the work ond In comparison 1o the porfurmances of
othors doing similar work as 10 warront speclal recognitiza,

SPECIFIC DUTIES
List up ta six of the most Imporiant specific dutios porfarmed during tho raring period. Insort rating letter which best describos tho

mannar in which employes performs EACH specific duty. Consldor ONL Y effaztivenoss In porformance of that duty, All omployeo!
with suparvisory rasponsibilitios MUST bo roted an thoir ability 10 suporvisa (1ndrcats Aumber ul amployeos oupervieed),

SPECIFIC DUTY ko, T - \}r E:Ar’;"&%
Handles Statlion PBRUMEN program (miintains a _I screong
documents and reports information to WOFIHRM stations
and other intarested catitomers), S
SPECINIC OufY Na, 2 Tt T AT
Scroens the raw product of technical operations and processes tho |-
intelligence band operational information, 0
SFECIFIC QUTY MO, 3 - t . ﬂé\rﬂrno
1N L TR
Does analysis on targets of Station uztorf-:;!., pulling documonts
together, collating information and preparing studies. 0
et ,:5,-. Nt S venld ’:‘:‘ P e T e St s e b St P ke Semrtn St awem e w e o M8 TINT
"fzr:)"'l‘)g.tf‘ﬁ;'h f..he prepavation of monthJ/ summaries and -nnicct LerTer
eporting (outlines, renewals otc, ). 0
BPELIMIC BUTY NO. B \ v
] R . -
pr 2 . ~ ﬂ: Y10 G
11:;1305 gpnrdtional support (file cheocks, operational reviews LErvns
Son memoranda ete,) for various Statios anfiVlties. s 5
FPLCIFIC DUTY NO, 8
e X
'J 4 . . ,
it
N~
P Py — i
SN OYERALL PERFORMANCE IN CURRENT POSITION
Toko Into nesount oves pining about the o T
formancs of spacilic durios pratueriviny toroe =hich I:‘bll.e‘n 198 his offactivaness in bis ecrrant position soch s pere | LATTER
Pardicular Himitetions o 10ioma, dizsed on vom Azt 'eepom 1vorway,
298 3 9pioyes’s Geessti corfarmanco during 1% pari ing seriod, 0

v:n?#imr:uh"mva’n Sca cerresponding v ko sroe ot wh L s ] o
ot rl erreeponding vo ) G tacre f2h roass Surabusy reblacts bis love! of pe?imemanam,

Furtiverd sersanal teaits of habira, and ’

Heviawad by ¢ i

:—‘::u 45 MOE A IS QUITIe $£CRET
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SECRET

\ . (®han Filled In)

NARRATIVE COMMENTS . | . .~

SECTION C
Indicate significant strangths or weoknedsss demonstroted in current position koeping in proper pes »oulv: “‘O'II {o!uﬂ::n-hlp. !:
averoll perfarmance. Store suggestions maode for improvement of work perfotmonce. Give retommandotions for ummng." :,:n "
4 for current position. Amplify or explain rotings giv njn $oction B to provide u'.
"

on forelgn language competence, if raguire ot oction, Ids |
Ry e ort o i tmence of mepegedl ot Y QI reedsd v compiote.
gﬁﬁ?:‘ﬂ?ﬁ“&:???k;'ﬁi'??Ia Station, Subject's performance has truly been
cutstanding. She has, on her own initiative,.reorvganized many of thg

operational files and procedares of the PBRUMEN Soction., She has made

xhaustive analyses of the documonts concerning a
P ey 5 e tae request of this Station bt also

° i targots not only per A
BT O S mitin 8 d the Sectionfs[  |progranm,

b initiative., She has revampe
O cuai1ing to moreo manageable size and oxpediting the
for such informa-

curtailing ;ho {nformation to the many customers

nforma
::g:ftiﬁgrothorough review of the take of several tochnical opcrations
has increased their usofulness as.w2ll as emphasizod their weaknesses.,
ouuJeCe "o LaLSGBLOTTR G TEY, Ve L 57 vatant for adeinintra-
tion, her initiative, sharp analytic mind and good knowledze of Spanish
have greatly facilitated the oporation of the PBRUMEN S8oction of this
Station at a time of almost complete personnel change. She has not boen
directly involved with the actual running of operations both because
she appears much better suited for the support type work intrusted to
her and becauso she frankly would not have the timo under presecnt
circumstances to do so, Subject i8 carrying the workload usually

handled by moro than one person, -

e geeememm oy g s
srAy T Lifwe

SECTION D CERTIFICATION AND COMMENTS

R 'BY EMPLOYEE

§ CERTIFY THAT | MAVE SEEM SECTIONS A, B, AND C OF THIS RCPORT

BATE SIOHA T UNE OF EMPLOTER

16 Jan, 1968 /s/ Charlotte Bustos~Vidola
2. BY SUPERYISOR ]
MONTHS EMPLOYTY AT REERN P THIS REPONRT HAS NOT BEEN 5”0'\'{ TO EMPLOYER, QIVE EXIFLANATION

UNDER MY BUPEARVISION

5 months

DAYE GFPICIAL TITLE OF SUPERVISOR TYPED UN PRINTERED HAME AND JtGrATUKE

.

16 Jan, 1968 Ops Officer

3. BY REVIEWHIHG CFFICIAL

COMMENTS GF BEYIEWING OFPFICIAL

The Revlewlng Officer fully concurs in the evaluation of Subject by
the Rating Offlcer. Subject consistently turns In a superior
performance, whatever her task, and for a Station Chlef the enly

problem she presents Is to determine where best to assign her. She
s a source of strength to her Sectlon, has the knack of making
herself jrreplaceabie. .

CEPPILIAL TIVLYE U7 REVIER NG OF FICIAL TTYPAD U SAinT R iwZ AND 5 2NATyE

OATE
~

i
i
!
!

Chlef of Station

17 Janusry 1968

SECRET
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o - ‘ SECRET '
(8ren Filisd In)
. EMPLOYEE SERIAL NUMBER
. -~
FITNESS REPORT 007667 &
SECTIONA GENERAL —
t. NAMT fLaet) (Firet) (Mipdte) 2. 0ATE OF BINTH 3. SEX 4~-QRADE |8, 80
... Bustosvidela, C,Z, Jan 1929 F GS-13 D
§. OFFICIAL POSITION TITLE 7. 0¢F/DIV/DR OF ASSIGNMENT [8. CURRENT STATION
Ops Officer DDP/WH/1 HQS
9. CHECK (X) TYPR OF APPOINTMENT 10. CHECK (X) TYPE OF REPORTY
cansgR ] l;;;;:&. 1 I TEMPORARY INITIAL MUASSIGNMENT BUPEAVIIOR
CARKER-PROVISIONAL (560 Mefrictions « Section C) N XX [ anwuan ARABSIGNMENT EMPLOYEE
IPECIAL (JPN'H,)IV -~ SPECIAL (Specily):

12, REPORTING PERIQD (From= to=)

1/66 - 12/66

11, DAYE REPORT DUE IN O.P,

31 Jan 67 : )
SECTION B PERFORMANCE EVALUATION
W. Wock Porformance ronges from wholly inadequate to slightly less than satisfoctory, A rating in this category roquires
positive remedial action. The nature of the action could range lrom counsoling, to '0"10' training, to plocing on

probation, 10 roossignmoent ot to sepatation, Describe action taken or proposed In Soction C.
" A - Adoquate Performarnice meots oll requiroments. It is ontiroly satisfoctory and I's charactorlized nolthor by deficiency nor

excollonce, .
P - Proficlent  Porformance is moro than satisfactory. Desired results are being produced in a preficiont manner.
S « $trong Performonce Is choroctarizod by oxceptioncl proficiency. i

O - Qwtatending Performanco. 16 s0 oxceptional in relation to roquirements of tha work and in comporison to the performonce of
othors doing similor work as to worrant special rocognition,

SPECIFIC DUTIES

List up 10 six of tho moot Important spocific dutios pecformed during the roting paricd. insort rating lottor which bost dascribes the
mannar in which employee porforms EACH spocific duty, Consider ONLY offoctiveness in porformance of that duty, All employeas
with suparvisory u:ponn_lhm'!o’ MUST be rated on thair ability to supervise (indicato numbder of emplioyoca supsrviaod).

sPECiFICoVTYNO. T pandles all aspects of || ||F1/CE/Support projects RS
including project actions, logistical and financial support,

requiremonts, guidance and review. S
SIS LUTY RO T T ) ey a1l matters concerning the agents belonging pATing

to these projacts including field agents, Coutract, Career, and i
Statrf Agents, This includes OA/CSA's, contracts, training, travel, O
cover aund funding. : i

WEGRS GRS Tpepares, or holps prepare, miscellancous memoranda RATiNG
and studies, such as monthly ¥I achievements, operational program,
budgat uxﬁrgt. €8, responsds tg requests’ on operatious or o
| backiround infe fegarding Mexico. R ‘
SPLCIFIC TQUTY HO. 4 . EATINAG
Routes corrcspundence, supervises tickler systen, LLTTER
maintains project, agent, and subject 201 files. : g
ARECIFIC GUTY R A - T T RATING |
LETTER
Branch records cfficor.
) S
SFRCFiE DUTY SO b T T T T PRATTG
f LEYTER
4, H
\’“\1':\ t'\";g_ L j
Shamatn o 2 ands —— ——
s S OVERALL [’jftFDRHANLt iN CURRENY POSITION
e B e Y : ; S R RN O N
o SN A LWL VT L el INOEEEN

Taka 115 nc2ount <verything showt the emgioyoy which Influencas his allaztivenass in E7s evireny position zuch 09 pare
formance of specitis dutiss, rodurtivcdy, condust on b, cooparstivenasy, periiaznt persanal iuits os habirs, ond
particular fimoatiany cr 13lants. Bosed on yorr Anoalodge ol emplayoe’s overall parfo.cancs during the rating potiod,’
Fiogn the larze 1n tha rotlig bea wcrsiptinding 1o tha dalomon) whieh mast werwately rofiosts s lavel ol performance. S

i

i
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SECRET

(&rern Filled In)

Indicare significant strengths or weoknossas demonstratod in current position ‘(!lpln
overall perlormance. State suggestions madae for improvemont of work porfarmonce. e:v. recommandations for 113ining. Comment
on foreign longuogo compertance, if required for current position, Amplify or anplain rotings given in Section B 19 grovide bast

basis for dclonmmng future personnel action, Manner of performance of monagoerial or “'”A“"Qb#‘u" must by doozribed, If
opplicable,

. Subject has continued to. perform during the period under
review in the same highly competent manner which all who know
her have come to expect of her. She continues to put forth her
best efforts at all times. - She is particularly to be commended
for the manner in which sheé cheerfully accepts onerous tasks,
usually with very short doadlincs, and invariably comes up with
‘a thoroughly prepared answer within the time allotted. She is
efficient, she is fully knowlecdgeable and capable in her job, she
has a friendly, warm, and pleasant personality, and ig always
ready to respond to her fellow workers with a helping hand.

She has no supervisory responsibility per se, but is frequently
called upon for guidance to new sccretaries and case officers
alike and is of real help in such cases. Subject is one of the
strongest Headquarters casc officers known to rater, and her
overall performance certainly borders very closely on being

evaluated Outstanding,

SECTION C . . . NARRATIVE COMMENTS ffﬂ ]g |
In propot pm; ﬂ! ﬁ:ll mlrmmuhlp to

SECTION D CERTIFICATION AND COMMENTS -
L - _ BY EMPLOYEE
- e ! CERTIFY THATI HAVE SFtN SECTIONS A, 8, I’HD COoF T”ls REPORT
JATE . T T 510 A TURE oF EMPLO (LR 7—;
- 5 . "/:.‘ e L 9ST , /_//.'/ ol 1/ f/.‘"'.’.’ O B
2 - i svsbPzRvmoR i
MOMRTHS EMPLOYEE HAS DEEN l? THI.‘.‘ QCPOWT ’iAJ )IOT HE&‘N 5HL)WN TO EMPLOYEE, O'VF r'ﬂF‘I.AN“'IGN
UNDER MY SUPERVISION
18 . o .
GATE LYPICIAL TITLE OF SUPERVISOR Tvi€ocn ﬂklNYFD Wang And FFnaziae |
’d
- : 7l
s an s ted o
20 January 1967 DC/WH/1 D ﬂ V. ﬁisﬁer o -
3. BY REVIEWING OFFICIAL j/
COMMENTS OF REVIEYING GFFICIAL T e
Concur. An outstanding officer recognized as such and
appreciated by all.
, [N P, - LW PP
6ATR TOFFIZIAL TP L F REVI8InG OF FICIAL  JTYVED GR PRI Z?aé%* RS a iRt

31 January 1967 | C/WH/1 [ W, ,(au/m,m

i

SECRET
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_— ‘ | SECRET
L (When Filled-In)
EMPLOYESL JEBHIAL NUMBER
FITNESS REPORT
Q07667
SECTION A GENERAL .
Yo NAME (Lost) (Firat) (Mtadie)  |2. UATQ OF BINTH |3, 3EX 4. orADR [8.30
) BUSTOSVIDELA, C, Z. ‘ 12 Jan 29 F GS-121 D
6. OFPICIAL POSITION TITLE . E 7. OFP/OIV/BR OF ASSIONMENT[8. CURRENT BTATION
: Ops Officer . DOP/WH/ ) ) Headquarters
#. CHECK (X) TYPE OF APPOINTMENTY i 10, CHECK (X) TYPE OF AR PORT
' X |cancen ] [anlnvl [ ]nmnonun INITIAL REASSIGNMENT SURPEBRVISOR
i CAREKRPROVISIONAL (S0 instructions « Section C) X ANNUAL REASIIGNMENT EMPLOYEE
' SPECIAL (Specily): spastaL (Specily)s

1. DATE REPORYT OUE IN 0.P, 12, REPQORTING PERIOD (From= to+)

' ) 1 January - 31 Pecember 1965

SECTION 8 PERFORMANCE EVALUATION
W - Weck Porformonce ranges from wholly inadequate to slightly loss than sotisfactory. A rating in this category roquires
' positive remodial action. The noture of the action could tange from counsaling, to further training, to placing en

probation; to'reassignmont or to soporetion. Describe action ta\en or proposed in Saction C.
A - Adoguote Parformante Mneets all roquiromonts. It Is entirely satiafactory and 18 characterized noithor by deficlency nor

excellonce.
P + Proficiont  Parformance s moro than satisfactory. Dasirod results are baing produced in o proficient mannor,
) $ - Strong Porlormanco Is charactorizod by oxceptional proficloncy, ’

Peorformance I3 30 aexceptional in rolation to requiromenta of the work -and in comparison 1o the parformanco of
othors doing similar work as te warrant spocial recognition.

SPECIFIC DUTIES
List up to six of tho most Important apocific dutins pev(;)rmed durlng the roting poriod. fnscrt rating letter which bast describes the

manner In which employee porforms EACH spocific duty. Consider ONLY offoctivensss in parformance of that duty. All employces
with supervisory responsibilities MUST bo rutod on thair ability 10 supervise (indicate numbsr of amployevs auporvised).

0O - Qutstanding

, SPECIFICEUTY NV padles all aspe&é of [ ] Flfé.ﬁéupport projects CerTan
including project actionsg, logistical and filnancial support,
requirements, guidance and roview, 0
sPEciwIcoUTY e Tandles all matters concerning the agents bolonging to | FATig.
these projects Including ficld agents, Conlracl, Career, and Staflfl
Agents. This includes OA/CSA's, contracts, training, travel, cover o
aad twddng. b
spEcimic ouTy No. 3 Prepares, or helps prepare, miscellancous memoranda P RATING

. and studies, such as monthly FI achievements, operational program,
' budget exercises, responses to requests on operations or background s
. © o fdnfo regarding Mexdco... . L ... —
srEciftc SuTY NO-4 poutes correspondence, supervises tickler system, CET e
maintains project, agent, and subject 201 files. s
SPECIH;:E;.;TY NO. S ST T ey e rm e memmmmem - D-\Y(NQ‘”
LETER
Branch records cfficer,
[SPECIFIC BUTY MO 4 - T e TTTYRATING
LETTER
Foe o L. §
- {
OVERALL PERFORMANCE IN CURRENT POSITION _ e —
I N Seiven

\
Takeo 1nto aecewnr sverything sbout the amployoe which !alluances his cHeztiverass in his surrant powsion sycid 08 pore
fermance fll spasitic duties, preductivity, condugt on 105, coopatrativeness, partinent parsonal tra.is or hedirs, ond
parsiculur Himitations of 1oleats, Based on your krowladge of employea’s overall porfarnance during tho rating vcriﬂd.f 0

placa the letter ln_!ho reting box coreosponding 1o 1he siatement which mast accwotnly raflocts his lasal of pesfarmance.
|

o . san
25 AN 13—
e
o = b S sy
49 osselar. snevous aoitions. SECRET [ eAvhgoit
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SECRET

(Whor Filled In)

SECTION C . NARRATIVE COMMENTS AEFICE OF PELSONNEL .

indicate significant ﬂronql’u or wanbnassos demonstratad in curtant position keoping In proper parspactive thoir relationship to
overall pov?oummcv State suggestions made for improvement of work performance. 8“0 recommendations for troining, Comment
on foreign longuage compotence, it requirod for current position, AmplHy or axpluin rutings given in lection B to provide boaet

bo::'.‘::' determining future porsonnol action, Manner of perfurmance of managerial or supo),g»zsdvvlz 5-}?”'561!“”4 mJ

Subject continues to render a suporior performanpm. apfbe is
efficfont, thoroughly knowledgeable, rapid in her work, well
organizod, and greatly facilitates the smooth functioning of
the office. Tho quality of Subjoct's work has been recognized
fully in previous fitness reports and in previous recommendations
for promotion from GS-12 to 13. 'This high quality of work has

. continued throughout the period of this fitness report and
Subject continues to merit promotion.

-

SECTION D CERTIFICATION AND COMMENTS ' -

8Y EMPLOYEE

T TTTTTTICERTIFY THAT I HAVE SEEN SCCTIONS A, 8, "AND C OF THIS REPORT

DATE 7)" SIGNATUNE OF CMFLOYHE
YA 5 . 7 - )
2. . . RVISOR
JMERTI EMPLOY R HAT BTN 117 THIS REPORT HAS HOT DEEN SHOWN TO EMFLOYFE, Givk ZXPLANATION
UNOEN MY SUPERVISION -
s ‘, ,,"' Y ’
_Four e e e ]
oATE CGPFRICIAL FITLE OF SUPERVISOR Tyﬂkn%f;ﬁa"«vL}//l i’ Aw:}furune
- Y e . /f/
1. . PN 11 - .,L,- (v
& ‘Z*/ o 6 DC/WiH/ ) FisrcFd L
BY REVIEWING OFFICIAL ' |

couu- u'is GF REVIEWING OPFICIAL
i" H Cd

Reviewing Officer agrees with above report and anorses

Subject’'s fitness for promotion.

SRE 2

. o FU Y o ———— o~ —_—
OATE [ RS N Sy [o#FIciAL TITLE OF REVIEAING OF FICIAL [TYFED OA FRINTEN WAME AND H1GIATURE
i /’//,/Jiw/a—o————
i c/wi/l ! W.J, f(auma}, e
A L
e

: ' SECRET
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h SECRET

.
. - {Whenm Fiited In)

EMPLOYEE SEHIAL NUMBENR

FITNESS REPORT QUTEHY

SECTION A - CERERAL
1. NAME (Last) (Firet) Mg L CATE OF BIRTM [, 38X 4. 0RADE |5. 30
Suntog=videls, Charlotte -e 10 Jan 1909 —] [ d8-12 D
8. OF FICIAL POSITION TiTLE T QFF/OIV/BR OF ASHGNMENT [, CURRENT 3TATION
_Ops_Officer Dot wi/l bose
P CHECK (X} TYPE OF APPOINTMENT 10, CHECK {X) TYPE OF REPORT
Tx Jeancen i [reserve | [ remeonany m»_. e . ARABSIGNMENT SUPERVISOR
CARKCAFPROVIBIONAL (See Buatructiona » Section G ~ X ANNUAL REABIIGNMUNT EMPLOYER
argCtaL (Specify): sncial (Specity)

1k REPORTING PERIOD (From+ tow

11. DA ?’; ALPORT DUE IN O.P,
1 January 124 = 31 December 1964

IPECHIC BUTY noL - - - RATIG
Hx}ndlcs all aspects of-|FI/CE/Support projects including project '
actions, logistical support, Teguirements, guldance, reviews, 0
“H’l{CIPIC Duﬁ- ok e T T . RATING
". Handl:; all matters concerning the agents beleaving to LETTHR

these projects, including field agents, Contract, Carecer and Staff

1§ Agents., This {ncludes OA/CSA's, contracts, training, PCS arrange-
ments, cover, fundiang, . VUGS GIEES SR o S
UL CHFIC UUTY NG 3 H .R:;:‘P;(l"

31 Jarusry 1366
PERFORMANCE EVALUATION

SECTION B
W Waok Porformence tanges lrom wholly inodeqvate to shightly less than sotisfactory. A rating in this cotogory requires
positive romedial action. The nature of the acticn could range from counseling, to further troining, to placing on
probation, to reasslignmont of to seporetion, Describe oction taken or proposed in Section C,
Porformonce mests all roquiromanta, It ias ontlrely sotisfoctory and Is characterized noithor by deficiancy nor

A - Adauvate

excollence,
P - Proficlent  Porformonce is more than satisfactery, Desired results are being produced in a proficient monner,
$ » Steong Performance i3 charactorized by exceptional proficioncy.

Parformance i3 30 excoptional in relatice to requitement s of the work and In comparisen 1o the perlormance of
othors doing similar work a3 10 warront special recognition, -

SPECIFIC DUTIES
List up 1o six of tho most important specifie duties potlormed during the roting poricd, Insart rating lotter which bost doscribes the

monnor In which employee porforms EACH spocific duty. Consider ONLY offectiveness in parformance of that duty., All amployoss
with supervisory responaibilities MUST bo rated on theic ability to supervise findicate number of employser auperviscd),

0 - Qutatanding

Prepare, or hélp prepare, miscellancous memoranda and
studies, such as monthly EI achievements, Operational Program,
responses to requests from the Senier Staffs on operations uad on | g

R e T - FATRid]
Supervise one Intelligence Assistant in the maintenance of a desk
tickler system and the agent and subject 20! files at the desk. 0
seaciEic Uty N, s T T o - T Y
Records Cfficer S
.- ———— T T T e e s RATING
LETTER

SPECIFIC GUTY NG, 8

OYERALL PERFORMANCE IN CURRENT POSITION
T R A=Y Y ST
Toho Inlts oczount svorythirg abeor tha amployee whish influences Sit elisctiveness in his Cutrent poritian such o3 par- | LEYTIR
formance of spacific dutias, troduttivity, condust a0 ol cansoichivescys, parlnonl parsonei trairs o hadirs, and |
particular Vimiratigns or icionts, DBased on your knowies;s of omploves's overo!! parferinencze Jduring the rating period,! o
place tha iotter in Yhe rading bea correspanding 1o the stotewen? which oot accurataly retlents his lavel of performance. |
B

Ny g emap N\ i
< d BAd .“DS;L :

SECREY

- 1
F2EM 45 vasocera var.ions smiTions.

¢



14-00000

SECRET

(Wheo 1E11ad In) . !

SECTION C NARRATIVE COMMENTS Y

Indlcate slgnificant strengths or wesbnessox demonsirated 1n curtent position kasping in propor r:f:[n‘éiq thelr relationship te
ovaenll performonca, State sugzesiiona mode for improvement of work performance, Give tecommendutions Tor trainling. Commany
on fureign lanquoge competonce, if requirad for current position, Amplify or euplqw‘gi glven in Section B to provide bost
baste for determining future personnel octlon. Mannet of porformance of manogerisl™d guperviaory dutias must be described, if
”*”“*“ﬁ This exceptionally compctent and productive o%?ibﬂr¢continucd
to perform at a level well above that of the CS-13 slot“she occupies.
While a good deal of her tremendous effectiveriisg, stems from
experionce, continuity on the job and her natural “fetentive memory,
during the period under review she also demonstrated a flair for,
and applied her talents to, the solution of rclatively major and
complex planning and managerial problems in the area of operational
support to Mexico Station activities,

To the 1list of her previously abudantly acknowledged capacity
for hard, effective work; talent for training on the job younger
officers, diligencec, and versatilo ability, this rater would like to
add a note of appreciation for her everpresent tactfullmess and
discretion.: HNo weaknesses affecting her prescent assignment have been
n?t;d;dshe is very careful and rcalistic in planning for expenditure
of funds, - :

cs 13This officer'is separately being recommended for promotion to

WH will review thnip Titness report with others during a special meotlng schedulL:d
pariodically ¢o congider suitable recommerdation for outstanding performance.

.

SECTION D CERTIFICATION AND COMMENTS
L . BY EMPLOYEE .
T T TTTTTYEERTI Y IHAT I HAVE SECN SECTIONS A, 8, AND C OF THIS REPORT
AT 3ILHATURE OF BMFLOYIE .
R e b s E T I R O S e
2 B¢ SUPLRYISORS

MENTHE BMRLEY R A BRI

UNOMR M JUFERYINOH

[1F ¥i7 NEFCRT HAG HOT QEFN 0w TO FMPLOVEE, GIVE VYT LA~AYION

OATE

»
s . -
AR

TVPED OR PRINTED HAME AND 8iGHATURE

o TN e
TR, UTiLE m@rm!b‘l.’)bﬂ
- o .‘9’,

! ne/wit/1

Alfonso Spera

2.

BY REVIEWING OFFICIAL

COMMENTS OF REVIETi1es OPFICIAL

/ﬁ
(A o

-

.
vaTz '{'::rrh;uv. TITLE OF REVILYING OFFICIAL Y TRLD O PRINT Fr « AMP AR STaNA F UAE
| PR T g
- | , VT
=5 Pl - At/ Le 5 Vang
3 < WAYIVAN L. Kaulpun

SECRET

- NP

g
.
e
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: c . SECKET T

(Whea Filied In)

BER

EMPLDYEE SEAIAL NUM

) ) FITNES 0 :

,_b% TNESS REPORT 007667

SECTION A GENERAL _

1. NAME (Laat) (Firet) (Middle) 1. OATE OF DIATH ',- SEX 4. GRADE 8. 8D
BUSTOS-VIDELA, Charlotte Z. 12 Jan 1929 F GS-12 D

7. OVF/DIv/Dﬂ OF ASRIONMENT (8. CURRENT STATION

6. OFPICIAL POSITION TITLE ;
. Operations Officer DDP WH 3 Headquarters
9. CHECK (X} YYPE OF APPOINTMENT 10, CHECK (X) TYPK OF ARPORY

REASSIGNMENT BUPTAVISON

X Jcansan | Ingsanve | quuonu\vl INTTIAL

CAREZR-BROVISIONAL (See lnstructions » Bectian C) X [annuvaL

AKAIMIGNMENT EMPLOYER

spuCIAL (Specily):

O -« Qutstanding Parformance Is 30 excoptional In relation to requiroments of tho work ond In comparison to tho performon
othars doing similor work os to warrant special recognition.

OPRCIAL (Speciiy)t
11. OATE REPORT DUE IN O. P, 12. REPORTING PERIOD (Froms to}
: 31 January 1%& 1 Junuary 1963 = 31 December 1963
ISECTION B PERFORMANCE EVALUATION .
W ook Potlormance ranges from wholly Inadoquate to alightly less than satisfacrory. A rcﬂn% in this cotegory requires
poaitive remed:ial action. The naturo of the actlon could range fram counsoling, te huthar tralning, 1o placing on
probation, to reassignment of to separation, Doscribo action token or proposed In Section C.
A - Adpquate Povlol:manct moots all roquirements. It is entirely sotisfactory and Is chwoc'orlled neithar by doficlency nor
oxcellonto.
P -« Proficlont  Porformance Is moro thon satisfactory. Dosired results ore being produced in o pto(le!onr manner,
S « Strong Performance I3 charactorizod by excoptional proficloncy.
co of

SPECIFIC DUTIES

List up to osix of-the most Important spacific dutios porformod durlng the roting portod. Insart rating lettor which bost describas the

manner in which employeo porforms EACH spocific duty, Considor ONLY effectivenoss in parfarmonce of that duty. All amployoes

with Supérvisory rosponaibilitias MUST bo rated on their obility to supervise (indicate numbar of omploysos supervised).

falling undar thesa projects, and for the entire Jleok in ths absence of the ;
Intell Analyst. - - ) !

SPLECIFIC DUTY NO, RATING
H#sndle Project action, operational correspondence, aupport for| | LETTER
FT and OPs Support type projscta, offecting proper coordination with senior 8
staffa, other d‘ivisions, &nd offic'as.

[srecic bury No & T T T e AATING
Handle clearance actions, contracts, end administrative matters for kgents teryra

0

[SPROIFIC DUTY NO. 8. v T IS
Prepare "'miscellansous mmoranda, budgets, and reports requasted by Senior LETFER
Staffs and Piviaion officers frcm the Mexican desk on Mexlcun matters in 3
peneralg - . , o

SPECIPIC DUTY 1D, 4 - ) ' T AATiD
Supurvige the clerical and administrative ueraonncl on the deek (averaulng L)
snd in general aea to the smooth functioning of the desk and the {low of paper.! O

SPECIFIC DUTY MO, 3 : o M——'???;;«;Z:
Records Officer for Wi/3/M - : i

, i )
.
: ¢

[3PeCIPIc DUTY NO. 8 H R — ""7 [T
Ssswaz ths vesponsidilitiss of C/A4H/3/¥ when the Chiaf of the dask is sbsant, P
signing dispatchas and cablaa, cco.cdinatin;:, and supervizing[ |Reports Officera] P
and|[ | Case Officarss. 5

o _OYERALL PERFORMANCE IN CUQRE‘JT POSITION _ p—

T § NATING

Taka into arenunt avarpihlag abaut tho employaa which Influonces his eifaciisonoss in his currant positica such a3 por- LETTER
farmanss ol spocitic Jv“nel preduriivily, coaduct on fob, cooperativenns:, pnrtineny porsanal traits o7 habits, ond

particulor Limitarions or tolonts. Based on your hnuwladgo of omployne’s overol! parlormance duting the rcting period,

plecd the Ccnor in tha (Q'Il\v; Bex Correaponding to the stasemont which most nc-.umely toflacts hio laves! of parbarmonce. I'e}

14 785 54 Do -
A AN
) Loatotns don sevemees
1857 45 unsaLite Basvious xuITwns SECRET ot bl
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SECRETY

(Whan Pilled fs)

SECTIONC MARRATIVE COMMENTS

in propor porspective their relationship te

fadicate significant u:on;vh- or weaknessas demonsirated In currnnt paeitinn keapin
r ive recommaendations fur troining, Commant

wrenll potlormansa, Liate sugqestions made fur improvement of werk gartarmance,
on tornign longuage somustence, if required for current positien. Amplidy er exploin ratings given in Section B to provide be st

tasis for detormining lutwe personnel action. Monner of porfurmanze of manragerisl or supuvhory dutios must bo described, if

syplicable. N
Subtijnctia pdx;formanu during the rating period has been marked by general
excellance., Ag indicated in Section B har suervision and direction of the Ssction' .

work relasting to intal aupport, -edministration, preparation of speclal reporta,
training personnel, stc, i1z uniformly outstanding. Tho fact that thase functiona
are handled in addition %o her duties an ths desk officer for the FI and Ops
Support projects, which she performs with unusual competence, serves to 11luatrate
her valus to this Section. B8he has an axcsptional ability independantly to
determine proper courses of action and to initiate action to carry tham out. She
has a profound undsrastanding of the area operational program and contributiana to

it are imaginative and conatructive.

In ths opinion of the rater«Subjact'a performance compares favorably with
any (8~13 desk officer within his experiencs snd she performa occasionally at the
G5-1l levsl. - Horeowar, she carries out her dutiss chserfully, loyally and in
close and amicable cooperation with her fellow smployses at all levela.

In those aspects of her duties which involve cost e. g. tho review
,0f oporational projects, she has given close attention to the
budgetary matters$ and has frequently suggested ways in which
economws ﬁn the operations mlght he e¢ffected,

SECTION D ) CERTIFICATION AHD COMAENTS
L e 8y EMPLO TEE e e
’ § CERYIFY THAT I mv- ‘F‘( LECTiGiS Ay 5, MJ Cor ThlS REPORT

DI i’&lurdA TuRE GF £paPLOYRR
28 Jonuaery 1?6& | (14 wrtle 7 //, ST A

) BY SUPERVEGCH

“F "(‘H 5‘ ﬁ‘f)ﬂf I!AS N')T {ﬂ FM LT LEE 21 1‘) LM"LUYEE (HVE II?PLANATION

4.
Lo 115 P‘Uf’l fJVﬁE H‘S Br Fll T
SAVGER BY SUPRAYISIGH

— = - |- e e e e e oo e g
NATE TP PICIAL TITLE OF SUPLuYI3DN ;rr 922 ON Pmnh}n MNE A; "I,"Z{u g{
: - | St el C ZLe /’“
Sl S L A o/it/ 3 lexico | Earnard Relchhard

BY REVIEWIHG OFFICIAL

k]

LR NTE OF REYVIEWING CEFISIAL

I cencur in the high rating glven this employee. She is undoubtedly
the ubleast employee in this branch in the performance of her particuler

Jodb,

GaTE T T T T T ERAL YT UG OF REVIZeiNg GF7isiAL [ TYPED OR ARINTED MaNE ANG TSIGHATUSE
) i . !
29 Jun 1964 - | c/ur/3 | .@ﬂ// m«%-ﬁ)
SECRET 2; T
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RGO Ol dete i wel Pl a0 THIVHR APD EXECRITICE

. ‘:Ci.: it NETEOTS) (Jc:x;.

. The catcgory chcked Belowv i= an dntar-setnting of the acores made by the
wrsen naicd abave onoa baticry ef opcinn lans wee aptitude tests,  The relutiene
hipa brtwen test porfommance amd subsoruint Lraining perfomence of trajnocs in
rency language tratning courscs are dndica'sd Ly the graphs next 0 e 57 Yitude 7
begoricse Ihe orapha to the Ittt are for womon el the =raphs o the right aro
ar meny Fran these pranhs you ean read for rach aptitude catopory Loe orobe
GLility that a porson In that eatorery will perform in an ggoney foreiper, larimage
Lraining course st an average or betb oretnans=storape level,  For oczample, 722 v
tent of the wemen whio obtain an sotiiede r‘nfir.' ol *B" ean be cxoectrd b9 Lo
verage or bettur in course porlomance, Jo 5 pur cont of tho men with ratings
of 8" can bu capoeciua Lo be avernoe or ‘w,b.r in course nerforance, A san nceeds

(Late o i gy

wapiituda rating of "OM to hove alout the zzme expoctation of succuss in }f
mguage traindng 1 oo woman with a rating of *3", At the othur ond of the scale, 7
Al 3

Q per cont of cither men or vonen who oltadn sptitude vatings of "2% can Lo ,/

“xpocted to do averagu nr better<lhuneaverago work in training, The differcncos
in rclationship are duo to differcnces hetween mun and women in both training A
aerformance and test scorcs, (n tho avsrage women are somcvhat higher on both,

T T USRI Pt v en

Perecnt of W.oaen Whose Langquage rereent of Mon Whose Langwase | !
“raining Perfommance Is Expocted Tralning Ferfomance Is Cxzpocted ;
to Be Averazo or Bitter than Aptitude to Be iverage or Better than H
LVOrage Catepory hyerape :
VR VR TR /B R o % W& & IP :

s

1154 i L. ! !' 2

T Ap——y v e

: ek ] S | 7073

[
»
-y
.
ASa
r
L)

Since wany--ihins ather than 1; titudog an inte the detorminabtinn +f *orafine

S ocourse peorfomanes, iAn oany class of st thepo will upunlly bo
xl‘:"omanc., wali be better than hmlg oo T cid from their test aaop
there will Likeldy be seme vhose rer{omanes ‘.': roores thar rvpr-f'f":.c!.

N "
LTI s b

SR I‘f“llw. : 'd:l( DL RTSH
aensideced in selecting wople ov lunsus
; teaining resullse Por exsmple, the nwiber of lenousge
learncd and the spount of acadimic anl non-acaderic 1z
Are factars unb moasured by the *-'ﬂtq bul are indicative of prot
learping a forsiln lanpua oe Whothor sueh eigeri 22 i the same lanrags

)
o the e to boe studicd or a2 cilterent oo 13, ol ¢ourse, an additisfsl

NS Ju, and other notora
zizing and in Lsh rpre Ling las
3 rr\ v‘rm«!y ﬂt"’.:i-':x 03

LY

wwa-loorning crprreionea

suceass in

LT AT T RS

relevant fasiov. -

B
: farcien lanmuages have been atfdicd or luerned by this ineiwicual, T
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: Stewir T
SO SR LTI

Bonding ar

f m! 7 ::L-:L..
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SEORET
) TRAINING REPORT
RECORDS NFFICERS COURSE 30 April - 4 May 1962
b
Student i Charlotte 2. Bustos-Videlfffice ! wi/3
Yaar of Birth: 1929- Sorvice Designation: p l

Grada. 1 08-12 Nugbor of Students : 3%

EOD Date 3 Aug 1951
COURSE ORJECTIVES - CONTENT AND MRTHODS ‘:

This course, designed for prasent and prospective Records Officers,
has four principal objectives. i '

1. To give an approciation for tho Agency's CS mission.

2. To describe the role that rocords play in the discharge
by the Ageney of the responsibilities inherent in the

mission.

3. To emphasize tha importancs nf wicords and proper records
managament in the succeasful porformance of the stated
mission.

e R Tt e LT,

b, To increase everoncss ot tho inter-celutionsnlps botween
the C38 misolon and reeords; Lo shaxpen Judgiment 1n the
handling and dlsposltlon of rugords; and %o improve par-
formancs of Bucords Otficors.

Yot e e

The student L5 instructcd through tho medin of lzctures, directed
reeding, practical c¢xercises end dlucusslons,

i ACHIEVEMENT RECORD

i This 18 a cevrtificate of atteondulice only; no attempt was mnde to
; ovaluate studont achievement in the course,
i FOR 'R DIRECTOR OF TRATIING:
i .
{
2k July 1962
Chicy Instructer Date

SECRET

i

-
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™ SECRET 7y
(Ohen Filled In)
] ~ EMPLCYEE SERIAL NUNBER
A” FITNESS REPORT STl
SECTION A GENERAL
1. N;Mﬂ (Last) (FPiral) (Middle) 2, DATR OF BIRTH {J. BEX 4. GRADE Is. 3o °

Bustos-Videla, Charlotte 12 Jan 29 F GS-12! D
6. OPPICIAL POMMTION TITLE 7. OFF/DIV/aR OF ASSIONMENT (0. CURRENT STATION

v

_..OPS_OFFICER bDP_WH_3 £

9. CHRCK (X) TYPRL OF APPOINTMENT 10. CHECK (X} TYPE OF REPORY

CAREERN l Ill!lﬂv! I IY!MFOR‘NV INITIAL
x ANNUAL - REASSIGNMENTY EMPLOVEER
-

RTASSIGNMENT BUPEAVIBOR

CANTEN-PROVISICNAL (See instructione » Section C)

$PECtAL (Specifyht

spEcIaL (Specifyl
12. REPORTING PERIOD (From~ oo}

11. DATE REPORT DUE IN O.P,

31 January 1963 . 1 Jjan - 30 Dec 62
SECTION B PERFORMANCE EVALUATION i
W - Yook Porformance ronges from wholly inadequate to slightly Tess than satisfactory. A rating in this cotegory requiros
.positive romedial actien, The nature of the action could range from counseling, to further training, to placing on

probation, 10 reassignmant or to soporation, Doscribo oction token or proposed in Soction C.
Porformanco moets ofl requirements. It Is antirely satisfactory and Is charactorized neither by doficioncy noe

A < Adoquate

oxcollence.
P « Proficiant  Performance Is mnore thon satisfactory. Dasirod rosults are bolng produced in a proficiont mannet.
$ - Strong Potformance I8 characterized by oxceptional proflciency.

O - Quastending Porformonce is so exceptional In rolation to roquiroments of the work and In comparison to the porformonce of
othors doing similar work as to warrant spaciol recognition,

SPECIFIC DUTIES
List up to six of the most importont spocific duties porformed during the roting perlod. Insert rating lotter which best describes the

mannor in which employeo parforms EACH specific duty. Considor ONLY oHoctivenass in parformance of that duty, All omployses
with supervisary roaponsibilitios MUST ba ratod on their obility to supervise (indicats number ol employoes supsrvisod),

SPRCIPIC DUTY NO, | E:"';’é?!
Bupervices office staff of Mexico Desk in preparing correspondence, keeping
files, earding, and trajning new personnel. ) 0
HECIFIZ DUTY 10, 2 - : R R {‘;"‘"—;:?
" o
Desk Intelllgence officer for 1.mporta.m,|:| and FI operations in
Mexnico, procesaing projects, handling operatlonal correspondence, conducting ;
| liatson with_other diviefons., - . . - - - e - 4.5
LPECIFIC LUTY MO, & RATING
- . th’v:'i?
Routing cables, diepatches for the entire Desk, asupervising dlstridution :
of work. 0
SFECIVIC DUTY NO. 4 - WATING
. N LLTTER
Fersonally handling large number of clesxences, project approvals, cable
coordinations, and officlal negotiations on matitcra touching all aspects 0
...... of the Desk's work. e e [ S
IPHECIFIC DUTY MO % . P HATING
. i LUTTER
Preparatica of budget, speclal papers, surveys, and briefings. ‘
t
(o)
f
SPECIPIC GUTY NO, 8 a RATING
LFYTENR
R :
i
e . OYERALL PERFORMANCE IM CURRENT POSITION |
o ATING
Teso toto account °""{”“"9 shout the amployos which influencos his effectivonass in his current position 3cch as pers ; “ETTER
formance >f apacific dutisg, produttivity, ceaduct on job, cocperativenass, portinont poerzoral aits o hablrs, ord  °
porticular timitations c¢ ralante, Bucad on your knowlngn cf omployes’s ovarall paricemance during the roting period, Q
Pioco the lotter In tha 1aning bas cerrengnading io tho statoment which most occwrotoly 2eflocts his lover of pertormance.
TRIOTN G p : ;
cr e S e
Py § Py & im oremes
e 45 oosounre pagvicus duiriomns. SECRET e
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SECRET

{(Whoen Folled In)

SECTION C NARRATIVE COMMENTS
'ng in proper perspective their relationship to

Indicate significant strengths or weoknosses demonitrated In curront poshtion kaopi
averall performance, Stote suggestions made for improvement ol work performanca,
on foreign languoge competence, if required for curren? position. Amplily or explcin rotings given in Soction B 10 provide bast
basis for determining futwre porsonnel oction, Moanner of parformance of monagerial or supervisory duties must be described, if

applicable.

This officer is the person chiefly responsidle for the Mexico Desk’'s
deserved reputation for excellence and efficlency. The cagpliceted and
never-ending tasks of project procecssing, clearances, tracing, and coordination
are handled by her with blinding speed and unerring perfection. Procedural
problems are there to be solved, and the solutions come with amezing rapidity.
Operaticnal problems are worked out thoroughly aend conscientiously. Fio
corners are cut and no principles are compromised.

Never at a loss for an answer, this officer never shrinks fram any
assignment and instinctively wants to take over any vexing problem which is
holding up progress. She is complete mistress of file and record resources
and answers all queries within minutes. The most complex budgetary end
planning projects are handled by her with deceptive ecase.

. These qualities of. rare efficiency and speed are coupled with an even
rarer degree of amiahility and cooperativeness. The work which procecds

under her at such a break-neck pace ronethelesc goes on in an air of placidity
and good humor. The large office staff is run without a trace of tension,
Jealousy, or friction. All of this is traceable to this officer's fine
example and catalytic effect on her colleagues.

Finely-educated, handling the Spanish language with fluency, and keeping
up with current events in her area, this officer isc a unique asset to

ive recommendations for training, Comment

SECTION poreostzation CERTIFICATION AND COMMENTS

1. i B8Y EMPLOYEE

T I CEPTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

A HSHTH GMBLOYEE MAS SEEN

'_::Ti'{‘"’ T6IGHMATUNG OF EMFLOTEE | ) .
2€ Fobruary 1963 | (‘41 N N Y
B BY SUPERVISOR -

17 7 This AEPORT HAS NOT QEEN SHOWN ) EMFL OYEE GIVE EXPLANATION
UNOER MY SUPERVISION_

cm oo

GATE SFFICIAL TITLE OF SUPERVIOR ’1_}7361 Pmﬁ"‘r £D,f Vf‘E *W T
.// L /“)«)
e/ WH/ 3 /HERICO

26 Februay 1963 ,/John. x»s. 'mit*cn
B REVIEWING OFFiClaL 27

Y . B REVIEWING OFFICIAL

COMILENTS OF REVIEWING OFFICIAL

P [ P S SR (LU
oATE TQFPICIAL TITLE OF REVIEDING CF FICIAL {Yvre 08 PR ACME AT A0 SIGNA TURE
‘; l ' ‘Te'}"‘-\" '? L}.\M\" t. 4
= i . o~
2¢ Fedruary 1363 | AC/WH/3 ; Forress Shivers

SECRET
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T ™ SECRET

When Filind fn)

""""°"‘r}?:8%‘\\i"u‘§"ﬁ’
Faib a) .
196 ‘/ FITNESS REPORT CSED
) 0070 T
[SECTION'AY - GENERAL '
1. NAME J (Last (Fire) (Middle) 2. OATE OF BIRTH 3. 08X (e QT TCE
F2CLYEL, (harlotte VA 12 January 1929 Feorale 12
8. SEMVICE DESIONATION| 6. OFFICIAL POSITION TITLE 7. OFP/0IV/BR OF ASSIGNNENT
D Uperstions Officer - . Dop/a/3/D. Ce
.. CAREGR STAPP STATUS ’. TYPE OF REPORT
NOT KLIGIBLE MEMBER OKPRARED INITIAL X[ reassianment/sursnvison
#ENDING oLCLINED - oENIED X[ annvar REASHONMENT/EMPLOYRE
10, DATE REPORT DUE IN O.P, 11 AEPORTING PERIOD SPECIAL (Specily)
11 Jyncary 1942 1 Jan 61 - 31 Dec 61

.';ECTION 8 EVALUAT!ON OF PERFORMANCE OF SPECIFIC DUTIES X

List wp to sin of tho mas? importont spocific dutios petformed during the rating period. Insart rating numbor which bost descridbes the
manaor in which employeo porforms EACH specific :v'y. Consider ONLY effectivensss In performanco ef that duty, All empleyeer
with suparvisory responsibilities MUST be rated on thair abllity to supervise (indicate mumber of employses supervised).

4 - Compatent _]5 + Excollont Lé « Suporior 17 « Qutstonding

1 « Unsatisfactory 12 « Borely adoquato IJ « Acceptable

lncan? oUTY NO. Rcs;)onsible for l‘roject RANTOI.NO SPECIFIC DUTY NO. 4 Asgint tho Chief of the nanvs:uo

rerewals and otkor corres spondence and desk ir administration of of fice to )

action on BSU swort tiye projects foz- 7 agsure the s-coth functioninzg of the o
exica ity ang ¥ n’t'rN‘I deglie  Ioeliiey dieipibati-on of worx,

SPECIFIC OUTY RO. 2Handle nizcollancous adrfPATING BPESIMSRURENEXX routini T pouches and RATING

an- supnort. rattors (reauvests for tech cables, supervision of elerieal staft

nJur:, studies, trainin- guides, ete) | 7 |of 4.

fapr texico _and lopierrey

SPECIFIC DUTY NO. l‘)ur\t‘ l"/lu JiTs »ni‘_“h‘nc(} Of nANTOI-NG SPECIFIC DUTY NO. 8 *.NY(;:‘O

racords at the desk and represent esk

28 Hecords Officer 11 A4iscocslons wvity| b

T3 on s ond (3alt mangpda problesa .

SECTIONC _ EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take tnto acccont evorything ubou?t the empleyso which influances his elffactivaness tn his curcant positien - porfoemaonza q;vec Hig

TN O

duties, productivity, ecnduct on job, coapacativenosa, pertinont parsonal trudda ar holuts, pwricular hmnanon- or 1aianis,
your -no&ded‘:e of omployee’'s overoil porformanee during the ruting period, place tha rating numbor 1n the bo« corrasponding *a the

statament which most acevrately roflonts his fevael of performunce.

¥ Pecformance in mon/ sn—podom reapacts faile to-ment requiremonts,

2 - Parformance moets most requiremants but is deficiant in une or Mmore lLinportant reapocts, =
3- ‘m'ommnce cloarly meets hasie raquirements,

4 . Peiformonca cloorly exceads basie requirements,

5 - Performance In overy important rezpedt i1 supecior.,

6 - Poclormancs in evary respoct 13 cutstanding,

%
SECTIOND DESCRIPTION OF THE EMPLOYEE
In the  tating boxes belpw, chack {X) tha dagres to which noch charoctarintic applies to the omployee
{1 - Locar po.\ll‘tle dag«cn |2 t.imstad dugreo . ; 3 - Normal dogree Id - Abave averags d doqree {5 « Qulstanding dogrea
SE M wer HOT RATING
CHARACTYERISTICS' jappLey oo ]
- . L CAQLE [SEHVED 1 i 2 3 4
G TS THINGS OONS i 1
RLIQURCEFUL f 3
§ R X N
ATCESYS RESPONSIBILITIZG J . -
o i ¢ e e« s e s na [PV SpI. LI
CAN MALE GECISIDNG ON HIS GAN WHEN “ETD ARISES H Cy
- - - — - + - o -
DEIG A3 SO0 WITHOUY STRONG SUPPORT { l
o e e e e — = e e ey s 2o i B ]
ITATES SMOGOT /1 IPLAATION OF i3 orncn : i ! X
. e A e - - —
 wiTEs EFFECTIVELY H |' !
—— - — ' P S NS
SECURITY CONSCIOUS ! i . :
THinAS CLEARLY ! : | :
CrSCIPLINE 1N OR'IINATING, MALITAINING AND (RREHSNG OF MECORDS = : R
utd e s PO - L EU SRR SR S
GTHER [Specity) { H } il
S P CTION YE® W KEVIRSE JINE
vam-i
a-sa 45 omsooars peEvious xurTiona. SECREY i

PRIV

A
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ECRET

(When Fillad In)

SECTION E NARRATIVE DESCRIPT'ON OF MNNERNO_F_JOB PERFORMANCE
Stross strengths ond weohnesses d-umn-nuvod in curront poeition, Indicale Cquwﬂlool vodo !o bmpfay’t. for tetpddvament of his
work, Givo recommeondations for his troining. Describe, if uppropriots, hie potential for dovelopmant ond For osevming greater re-

sponsibilities. Amplily or exploin, If appropriote, ratings given in SECTIONS B, C, ond D to provide tho bast basis for Jetermining

future parsonne! octions,
: o2 il w3l 52

This outatandinz ennl oycc ,h.xa rzinteined the hiph stundard of per-
formance set forth in the repoPt of thiz cmervicor 'blyseid0. “here
vossible, siic hot exceeded }mr earlier rerformance recrrd, aring the
past year this offlce ac 4\1’z‘ed grnziderable new nersonnel, which sudlect
trained in a hichlv carable manner Lo guarantce the r'-co’::xi‘u:,c’f.icnin;
of the office. Thoe uniersisncd hopce this emnloyee will corinue .to
serve this orpanization indefinitely notwithatending her rarriaze

during the past ycar.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE
o - Icelhfy that | have scen Sections A, B, C, D and E of this Repart.
oAT& . [s1enaTue ap anrLoves
<3 Jenuarr 1062 { é VBN RYIPS ?_ b PV //;é’(j,',w
3. - ____evsupgRbioe RO
1¥F TH19 REPORT :'\; HOT ﬂl e BHOWN TG rMPLQY&E OIYE BAPLAS I”l“

M()NYHS hNPLO“t!" HAT URFN
NDEH MY SUPFRVISION

A

IF RLPORY 13 HOT AING MADE AT nn' I, GIVE ﬂ(A")N

RMPLOYHE UNDER MY SUPKNVISION LESS TiAw 02 Sayd l Lﬂs"ORT WMADE MIVHIT LAYT %

QYRR (Spacifyl;
—
DATE OFFICIAL TITLE OF 3UPERVISON TYPED OR PRINTED 44"‘& Bl Bt
23 Jgpoars 1602 Chirl of Desk I G, Toym
y T
3,/ BY REVIEWING OFFICIAL
b
l" FOULD HAVE GIVEN THIN EMPLOYRE ARBQUY THE SAME By aluaTion.

=
TWOULD MAVE GivEN THIS EMPLOYEE A MIGHER E7ALUATION,

1 WOULD HAVE Ot¥ON 7Hu$ FM°LOYFE AL O#Eﬂ EVALUATIOM.

FCANNOT JUDQE THEIE EVALUATIONS, | aw NQ' SUlPICAENY.Y FAMILIAR W1TH YEE—KMPLOVICI'D PERIFCANANCE,

—_

COMMENTS QF RAYIEWING OFFICIAL

Ol"lf_:.\l.":l.' LE QF REVIZ® ;NG OFFICIAL TYPEQ OO ‘vamvcn HAH? Al BOHATURE

‘7

» v ¢ 3\;_‘ e /_;,\./',jj / ! ‘l’,.‘/_”.ﬁ'\m"

I
SECRET

U
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. -y SECREY 5

(W hen Xilled In)

EMPLOYEE SERtAL NUMREA

’ FITNESS REPORT .
. %) ‘\"“2\/\/ '

SECTION A iy GENERAL

t, NAMEB (Last) o ‘ (?‘l 1) (Miadfa) 71. DATE OF DIATH 9, 0N 4, ORADE
Zehrun éhnrlot.te l 12 Jan._1929 Female GS=12

9. SEAVICE DESIONATION| 6, OFFICIAL POBITION TITLE 7. OFF/DIV/BR QF ASSIONMENT

DI Ops Officer DuR/ '-
. | CAREEBR STAFPF 3TAYUS [ -8 TYPE OF REPORT
. MUY ELIGIDLE MEMDENR OEFERARD LLIRATY 19 ARAGSIGMMENTY/SUPERYVISOR
PENOING “oECLINED DENIED < ANNUVAL REASIIGNMENT/EMPLOYRE
N 19, OATE RXPORY DUE IN O.P, mcrouvmo PERIOD 1™ SPECIAL (Specily)
- . 31 Janusry 1961 30 _Sep 59 = 31 Dec &0
SECTION B EVALUATION OF PERFORMANCE OF SPEClFlC DUTIES

Lis? up to sin of the most important spocific duties ahnod during the rating pulod. fnsort rating numbee which best doucribes the
manner in which omployoa performs EACH !peelﬂe uty. Consider LY effectiveness in pulem\oncc of that duty., All employees .

with supervisory rosponsibilitios MUST ba roted on their obility ro supervise (indicat ber of employ supervised). i

1 « Uneatisloctory ]2 « Borely adoquate ]3 « Accoptable 14 - Compotent 15 - Excotlont Ié - Superior J? « Qutstonding
specipic ouTy NO. 4 Responsible for Projact)®Arinajseeciric outy wo.4hgylist the Chiof of the [AATine
renswals and othar correspondonce and Nesk in administretion of office to aspure
action on [ Jjsupporttypo PY’OJCC'-S for | 7 |tho smooth functioning of the desk. | 6
Hoxico City and Fonterrey Includes distribution of work, routing
SPECIFIC OUTY NO. tandle miscellanaous admi%]INe |ERCRYEXXRXK 0f pouches and cables, [RATINO
and 'support matters (requests for tech supervision of c¢lerical staff of L.

equip, studias, training guides, etoc) | T
for Mexico and Monterrey
SFECIPIC DUTY NO. 3L upervisa maintenance of nxuro:‘ua SPECINIC DUTY NO, 4
records at ths desk and represent Dask{

as Records Officer in discuaaions with|- & ’ ; -
11D _¢n Hag and f£ield rozords problans,
SECYIONC _  EVALUATION OF OVERALL PERFORMANCE IR CURRENT POSITION

RATING
NO.

Taha Into account everything about the amplovea which influensas MNa etfectivanass in bis currerdt pasitinn - parioemnnen f apoeific
dutiay, productivity, conduct oit job, cooparativonsan, partinent perioral tratts or hobits, particular limitations or talenta. Bused o0
your knowlodya ol employee’s averall performanca during the eeting pariad, plocs tha rating numbor in ths box correspanding 1o the
stutemant which most occurately reflacts hia foyal af pcv?«rmn:t

P

1 « Parfarmance in many Impananl rafpects folla 15 meet 1aquicomants, RATING
2 . Porlosmanco meots mou? soquirements but ia delficient tn ane or more lmnportant’ mspecn _p me
3 . Porldrmance clrorly ments bosic roquiteneats, ; A T - !
4 « Performonce cloariy oacoods bosic raguirements, h T
. 5« Porformanca n avery bnporran) rospgc? s supesioe, . ! (. _J I
6 « Portormance in avery rowpact i3 sutstundiag. -
 SECTION D DESCRIPTION OF THE CMPLOYEE .
In the fating bnsan below, chack k(X) the Jegiraa 22 w'sh v-}{\ characteristic opplies to the employss
X - soll 900:!b|ﬂ d«\‘roo 12 Limited dogws [ 3- Nv'ml Mloo ,4 « Above sveraga dogree 15 Qutatasding anqeo
“ot HOT RATING
CHARACTERISTICS ARPLI- 0n-
. CABLE [Seayso; | 2 4
s & - ee B e Sy
o T3 THINGS OONE ]
R§$Q\‘ntt“\)\ . '
tee - - ¢
ATCEATI AEIPUNNBILITIES . . 3
.- -- R SR LAY 3

CAM MAKE "}"’!!!ONS CN HIS oM SHES NEED ARIETS

x\."u l uli .xou mvmmr 2TRCNG JCOPORAY

j v A AL AN LRI A ——t
PACILITATES 3MQCTH OPEAATION OF MIS OFFICE - i
M R
SMITRITFPECTIVELY X
FLEUMTY CONICICUS - : i !
i - s e e e e e 3 immy
§

"ﬁ\l& CLHARL.

‘\ nun LA ua-.: aAhna. MANTAINING AND DIFPO3IRG OF ﬂ!‘u‘ia:

i .
b e e e

e e
GTRYR (3rparie): o . . Tk S S S RO N
K a1 E% G REAVTRW J.nh‘

\
P arm
.:-,, 45 Gusocnre BaE yius o T, SECRET i
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QFFICE OF PERSONNEL

SECRET
(Wher Filled In)
SECTION E B_A_EF_‘A_T‘VE _DES»C_R'PTIQN OF MANNER_QFJOQPE_gf_()FMANCE e
sotad en n, [nd i m ° AL of b
stentad in current pasitio lcate swygestions mode 'm:rz'd l;of‘b;mn v&rﬂ:' ,::

Stross strengths ond weoknovses domon
work. Give racommondations for hie waining, Deseribe, if cpproprinte, his potentiol for develo
sponsibilities. Amplify or axploin, il oppropriote, ratings given in SECTIONS 8, C, and D 1o provide the bost basis for determining

future porsonnel actions.
MAIL ROOM

This is a truly outatanding employsze with capabilities far beyond those’
required for her present position. She has an unus.ally keen mind, makes
decisions that are corrsct without hesitation and carries out all actions
rromptly and efficiently. She is the supervigor of the office staff, who
respect and adnire her ability. In addition to her okill, she is possessed
of a most pleasing disposition which ingratiatas her ¥ith the other members
of the staff. The years of experience ghis has had at the various jobs to be
done at a country desk make her invaluable as a trainer and supervisor far
new personnel. Her knowledge of Spanisii has also been especially helpful at
the Mexican Desk. This supervisor would be mozt pleased to have her serve

with him on any future agsignment.

CERTIFICATION AND COMMENTS

SECTION F
1. j ~ BY EMPLOYEE
- I certify thot | have seen Sections A, B, C, O and E of this Report,
OATE ZIONATURE OF faePLOYER / j ,
L Dacanber 1982 1 qdsiS Ca 4 et L e e s e
2. BY SUPERYIZOY A .
HONTHE EMPLOYRE HAR HEEN I OTHIR HEPORT MAS NOT BERN SHOaN TO EMLOYAE, u\’ve E)(FL.»\NA'IION— v -
UNDER At? SUFERVISION
12 e oS o — e : -
17 AEPORT IS rf‘O' DEING MADE AT T3 Yill#,."ﬁvli HEASDN, -
!EMI'LOYEC WNDRER My SUPKAVISION LEIY THAN 2 Oavd I %RKVORT MADE O Yriri LASTY 3;‘ DAYS
Rkl ISpecity):
DATE QFFICIAL TITLR OF PUPZAVISOR hl IPEC G PRINMTED QAMD 7‘«!‘) SIONP‘lUuh/—"‘—~.,_“
A i
: -
- . ‘L o . 3 ",
31 Nacavber 163 [ 9Pask Chief, Vi/j/Mexdco { John G, ”ij// N’i;-n//\’\l
3 SY REVIEHING OFFICIAL . v\ /
LT @euin vave SIVEN THIS EMALOYCE AAOUT THE SaMe SvALUL 110N, - s

LWOLLD HAYE DIVEN TRIS EMPLOYPE A NUGHER EVALUATION,
LOWER 5 vALLIATION, i -

}_.._.m S s
1IANNDT JUDSE THEST dVaLUAY

COMMILNTS ©F REVIEYING OF SiCiAL

O AN glONATUART

DATE T Tasvician Tk OF Bavigmoes ~#21CI1A% TYTPE0 oF SainTen naMg 5
o i ' ! D ; .
5 Vv 1k U ey b d T
A I s T U T L AR RNE R AT A LA LA
; < oy
- ‘ SECRET
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. = SECRET /[ ~
(Whan Filled n)
] N EMPLTIEE SERIAL NUMAER
FITNESS REPORT '
SECTION A GENERAL -
(Xteaq) (Middie) 3. DATE OF DIQTM LY 4] 4. 0RADG

1. NAME 1Last)

TRHRUNG, Charlotte - 12Jan. 1929 | FPemalea | GS=11_ |
T 7. GFP/DIV/0N OF ASSIONMENTY

8. SEAVICE DESIGNATION| 8, OPZICIAL POSITION TITLE

)1} ¢ 1.0._ (FI) oe/ !nxmm/m__
8. CARGER BTAPPF STATYUS LN TYPE OF RKPO
NOT ELIGIBALE X MEHMOLR oEFEANSD mInaL REASSICHMENT/BUPERVISOAR
PENDING OECALINGD OTNIED ANNUAL REAIHIONMENT/EMPLOYRE
n.  REPORTING PRRIOD b SPECIAL (Specily)

10, DATE REPORT OUR IN O.P,

31 Octoder 1959 31 Xay §9_ 130 SQMS?
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 10 sin of the most important specific dutios performed during the rating pesiad. Insert roting number which best describes the
manner in which employeo performs EACH spocific rn. Consider ONLY eifectiveness in porformonce of thar duty, All omployoes
with supervisory responsibilitios MUST be roted on thaolr obility 1o supervise (inwicate nunder of smploysss supervissd).

1 . Unsatisfactory ] 2 - Sorely odoquate [J « Accoptoble |4 . Competent [5 < Excollent [6 « Supsrior [7 « Qutatanding
SPECIFIC QUTY NO. RA'YOINO SPECIPIC DUTY NOL & nA~T°|N0
O, . . ' .
wes) onsdnle U sa O.flcer Yor asveral ConsuGts ~-a vodlietan v It vorious
o1 and VL;’:r‘T 5}.05‘.0“8 5/6 as e ton vt are rtie Llationts | 6
brojiels s 00~ - di.omn
AP CIFIC DUTY NO. & NA“YOING SPECIFIC DUTY NQ. 8 ﬂANT‘;NG
fndles 1orge valu.-n of carresrondaney Irep res, teviova «2d eocrdintes
it Statlo in support of Crorntions| 67| BeVorsrcR &
SPECIFIC DUTY NO. Y RZTING i SPECIFIC DUTY N\ 8 RATING
NO, NO.
swrervises - cdntenikee 2V desk reeordhp
and profect les &6/

[SECTIONC " EVALUATION OF OYERALL PERFORMANCE N CURRENT PR3iTion 7707 7

Taka inta necount everything ohout tho employes which influences hin effoctiverass ta hus curron? pavition - porturmanee ! specitic
duttes, productivity, conduct on job, couprrarivanass, porfinent porsonsl trairs or hadits, pariicolar Thnitations i talants, Based on
your knuwladge st emplayse’s vvorall purbeericara Juring the rating panod, plase e iating nuivber In the bau gorresponding ta the

statament which most eccvrate! y uHagn his ."ai of pmium-;mco.

- o peiedursiet
f 1
1. Pdr‘omvenco in mony impariant respacta fails to meat nquucmn'\. pRA ’_""U‘
2 » Parformancs moots mos? raquizementa but fg dolicien? in 0n0 2t msee lmpattent pecpects, Mo,
Y . Potlarmunce claarly wmoota hasic sequireameats, { « /7 !
4 . Porlarmsaca cloarly oncesds busie requisemants, y R
5 - Partoreunce In #very imporiant cospext is auperiar, > { ,
&« Puciormanca o evary 1030t 18 sulstonding, r——
e - s
SECTION D : DESCRIPTION OF THE EMPLOYEE
S MARIIN M e e e e e L BRI
tn ne ratiag ¢ .nxc. belaw, chach \A) tho dogres to yhi(h s ‘M-r\?anshe app:lan to the smoloyes
R e R SN AT AN - e e o= e i e 2o -
| - Loaa' pouo\lo dmree )2 Lim: aJ dugno i’.} « tormal degme jd Amw oulaga ey an iS Qu'ilelvdma dn.mu
wot | noT
CHARACTERISTIOS I T I
. 'u\nu*.l\p.wnlu i
BT S et SR 1

g s e

S U S S-S ~4_§~.- o

CAN MARE u\'c'amus 0-1 hd -H Tmh o NERO AditER

Tl e, e 2 varm s eom e o ¢ P »
GOFES A% Jn n?m"ml 9'M\*-o )Vbaonv . . {
——— s —— ——— e - e o e, = et e S, o1t e 6 B R S IR
FaCrsns t.\'lt‘) mzao'l.o-ianxon Fol BESTE Sk X ATNES H : i N ?
PR e+ a4 e v e st s e AL | A o1 T = by e o R i 7 R B R
wRiT RS u!r:c'wcgv B . ) 4

. . . P SO S

o~ -
mﬁk :

il l\_‘,l-ir

EVTRaY 5% oW NN

By . ¥ i ol - gt N R N "= A TA,
gom ds TRy 7 ParIue 4 OIS, SECHET o2

3
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SECFZ ) i
rrr & o0y g Fipy

SECTION E WAGZATIVE DESCHIPTION OF wazinid OF JOB PERFORMAHCE. 4y,
e e s 4 et a4 o
Steens ‘nungohl and -oq&n-cua Sammmatentad In tuttunt position. Hebue ule luqqeuiuu mude to empluyes lew i2fbedsamant of his
work., Give recommendations fas his hialeing, Unviribe, il apprans aie. eos potential for development ged for 28 0uming grentar te.
wponsibilities. Amplity ez seyiuin, H spprapiinte, 1dlings gresn 32.20i0HS 8, C, andlf > nld& he Laos? Lasie for dotermining

futwre parisnnel actions. < 4n D
) f/ '53

. . ‘14“ ”00,{

Please sso previous fitneas report, Tuls employee was rated fouur months
ago. Thers i3 no change in the ratizy; sbe has continued to give an
outstanding jerformance,

SECTION F T EERTIFICA TION 2910 COWMENTS
L ]  BY EMPLIEE .
i:yﬂzl/ “thot | have seen Soctienz *. 8 L, D qnd £ of this R,porr

oate - -”,-'mAmuh ',1/"-‘;';(11.‘;' =
) i - .
Lot 5T e b

RIS

BT e e e+ —emae e o <

A
MOTHS EMPLGY LR MAD Brots p vzud e ¥ ,‘51 HAD HG. ST, dE BAPLINATILHY
UNDL R MY SUPRIVISION .
20 monthe s
ir mE PRl B Gl ;; <ahs Tk, Give REASTN. -
fk PI,..!' !k‘-’)ﬁ 71!‘“ J? tL.AYS3 Xﬁ!F"]"f N""E '-"X‘!NSI%"’ zArS
R i . . A e e s e e
O Y€ {Ipesifvrr
i - ! . e peam e = ——— v m mmamam . e Sy i h = e e e e P
fo X I8 & - Y wrFliial VFILK 'JP QUPQ“ 20T g’ ’Vto 07"““‘1”0 s AME A5 SIGMATYRE ‘l
) . i /4,--—»,' f’J e S
Y S g, T ’/‘r‘l"/llb..&,—.affz i / NOIL K, ,..,df
Y 7 7 i J 7
e A~ -
2. BY REVIE WG L5 F AL ~ /
Sl . e e e et 1 et et o e e
t1esngat Tiubel tesas 2 oAt A p A am wiTH Tue Ru—L’a:ﬁ'—“‘ PEOF e ANEN,
Ladml il QV QE.‘II“'I’G'J LGree, A
- P B - e - P e e e . . et e < g
DATYE F-Lran PPL U TP MR IR s, T EToAL, "'PI!".Q)!& lh'fl"l‘\i' ’ "ighﬂ'uﬂ’
i
1l : PRIV o \a W
f 2 SaY N -
! H Aart b, WL T
P v
. ~ SECEER
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SECRET

. Y \ *» When Filled In)
P ey,
L4 \\ » / 3 H EMPLOYEE SERIAL NUMBER
‘ FITNESS REPORT ! .
| SECTION A o GENERAL
1, HAME (Laat) (Pirit) (Middle) 2. UATE OF BIATY 3. 8EX 8, QRADK
: . ZSHRUIIG, Ch:rlotte L. 12 Jan 19,9 r 11
]' ~ 18- 9ERAVICE DEI!ONAY!O‘M s. on_ncou. POBITION TIFLE 7. OFFP/DIV/BR OF ASBIONMENT
! DI 1.0. (¥I) DDP/Wi/I11/Mexico/IC
8. . CAREER STAFPPF STATUS 0. TYPE OF REPONT
NOT ILIGIBLE b 4 MEMBE R UBrERRED S {INITIAN REABIIGNMENT/BSUPERYIBOA ]
PENDING DECLINGD DENIRD X AMNMNUAYL RETASHIONMENT/EMPLOYEE
10, DATE REPORT DUR IN O.P, 1, NEPORTING PERIOVD To SPRCIAL (Bpecily)
238 Auzust 1958 28 Aupunt 19457~ Bl Yuy 59

SECTION 8 EYALUATION

OF PERFORMANCE OF SPECIFIC DUTIES

List up 1o sixn of the most important spocific dutlos

orformod duting the rating period. Insort rating number which best describes the
uty, Considor ONLY effoctivoness in performence of that duty. All employsss

mannor tn which employoe porforms EACH spocific

with supervisory responsibilities MUST be ratcd on thalr ubility to supervise (indicete awnber of employees supesrvised),

12 « Borely adequate IS . Accop_!obh

4 . Competont IS - Excollent 16 « Superior

17 » Outstanding

1 - Unsatisfactory

CPECIFIC QUTY NO. ¢
hesponsible Caue Cfficer for several
FI und CE/CI Projects

RA"YgNo SPECIFIC DUTY NO. &

5/6

SPZCIFIC DUTY NO, 2 | HA”TC;NO SPECIFIC DUTY #40, 8

Handles lar;e volune of correspondence

with Station in cupport of O.erations nemorarda

6/7

frojects upd tperationa

Congulte &nd coordinatea with various
Hye components regerding Station's 6

RATING
NO.

Prepsres, reviews and coordinates

RATING
NO.

6

SPICIFIC DUTY NO, I RANVOING BPECIFIC DUTY NO, &

Supervises maintensance of deak racords

snd profect £iles 6/

RATINDG
NO.

EVALUATION OF OVERALL PERFORMANCE N CURRENT POSITION

SECTIONC |

sistament which mont accurutely rellests hie levatl of parlormanca.

Toka into vccount evarything okaut the einployes which Influances his affactivenass ir his curcant potition - parformaneas of spocifie
4uties, productivity, conduey an [ah, couperativensaz, portinent porsonal 11oits nr holiits, portssalar Lunitetions or tclents, Buased on
youe hnowledso of amployse’s ovarall performance during tho rating pariod, ploce the reting number in the bax correszonding 1o the

1 . Perlormanes In mény Impartant rospactefails 1o moot requiramonts,

3 . Performonca clogrty mouts basic raquircments,

4 . Perfermance claosly axcends baslc requircinents,
5« Porlormcnce in avery fmpartont raspaet {4 supsriar,
6 - Porformanco in avary rospact 1a ovtatonding,

2 - Parfonnance meefs mast requitamenss bur is deficlont In cne ¢ mare importan) respacts,

§§§¥Lﬂ
i M ) .
5/6 '

!
Lo

SEGTION D T "DESCRIPTION OF THE EMPLOYEE

fn thn sating boass helow, chack (X) the dogrea to which aock cisaracteriatic opplies 15 the

amployne

LZ o Limitad degina

sginm ‘l 3. Hetmal deqroe |4 - Abavs avaraga dagrae iS - Qutstcnding do;‘}-sn
Al 54 - :

! . Lacat possiblo dJogreo

CHARACTERISTICS

NOT
APFLI
CARLE

NOT RATIY
0B+ bem— o i, ey e e
SERYSO 1 —[ 2 ! 3 I 4 5
P s
' i [ ¢

BETS THINGS DONE

L—-ﬁ

CHit MANE DECISIONS OM IS OUr, HEHN HE2D ARISSS
DCES Mi% JUB WITHIUT STAHIN

FAC'LITATES SMQOTH OPERATION OF 11t QFFIC

#2ITES EFFECTIYELY
b

AECURIYY COMICLOUS 1
T CLEARLY i

-SSR S S SV - RuS, — JRONIDRSINNIS SN ¢

UISCIPLING (M OAIGIMATING, AAIHTAINING AND D*3IX0510Q GF RECORDS i i

) - i sprpavetig

se

-

DYHER (Spectfy):

SEE SEFOTION *F° ON REVFRSY SIDE

‘ SECRET

oM
45 DUSGLETE PRE IDUS AL T10WS,

2-89
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SECRET

(B e Killed )

SECTION E NARRATIVE DESCR‘PTK)N Oi'!éPf_NER OF JOB PERFOWM{-%
Indicate sujgostions mode to amployes Ig ‘H‘Imbnt of his

S"Ql:;;;o_\glh! ond weahnesses demonsirated in current position,
work, Cive recommondations for his training, Daszribe, +f appropriarte, his potential for davelopment and for assuming greater re-
sponsibilities. Amplify or exploin, il opgropriato, ratings given in SECTIONS B, C, and D 1o provide the best bosis for dotermining
{utwre personnel actions. JJL Z
. P 25 Py

This exployee is intelligent, loyal and dedicatcd to duty. She has an
outstanding ability in getting her job assignnments accomplishcmrtacuvely and .
with a minimm of time and support. She readily cccepts responid , is a o
highly efficient worker who thinks clesrly and logically. Her knowledge of ' o
Headguarters and Field procedures plus her ability to organize her work greatly
facilitstes the smooth functioning of the Mexican Desk. She has demonstrated a’
superiar coxprehension of the numcrous and varied projects of the lexico City
Station ' kich has contributed to the overall Headquarters support of the Station's
Because of her sound unierstanding of operations and her outstanding

operatlions,

capacity for work, Miss Zehrung has an =xcellent potentisl for assuming greater

regporsibilities. Additional training is dependent upon her future assigmments,
SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE
L certify that | have soen Sections A B, C, D and £ of this Reporf ]
DATE , I . StG A Tuﬁt Ql A.H—F_l;iiﬁx 3 S /

sl exe N S8) P g el T e f./zf»;«;'

2 ’ 8Y SUPER‘H‘OR S
;0";;;";:&?!_&:\ EE A 0‘ €N ‘H" THI5 REPORY NAS NOY B}-:FN ‘HOWN TO TMPLOYEE, GiVE LAPLANAYlON

UNDER MY JUPERVISION

22 months

1P REPOHY i3 NOT NEING MADE AT THUS YTIME, QIVE REASON
13ON LSS THAN QO NAYS I iﬂE“ORT MACE MITHIN LAY Bu DAYS

LMPBLOYEL UNDCR My IURERV

trrren O( PRINTED NAME AND S1GN Y\IRH

OFFICIAL TITLE OF SUPERYISOR
"t,-f-—.- /51}“5,41’1

C/W/I11IMsxdco. Jonn/Y. Irady
BY REVIEWING OFFICIAL o

O THIR (dppocifyl

DATE

12 June 1959

3.

‘/5. P WOULD HAYE OivEN THIS ENMPLOYEE ADGUT THE SAME EVALUATION,
] WOULD HAVE GIVEN T8 EMPLOYESE A HIGHER EVALUATION. ;

I WOULD.HAVE GIVEN THIY EMPLOYEE A LOWER EVALUATION.
1AM NOT SUNRFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERP ORMANCE.

! 1 CANNDY JUDGT ‘N:‘S.EVEvALUATlONS.

COMMENTS OF REVIEWING OFPFiCiAL

‘f'{x’ﬂn O PRINTED NAM!.’ AND SIOQNATURE

TOPFICIAL TITLE OF REYIE®ING OFFICIAL

. C/vH/ 11T
S, ‘ SECRET

poy

DATE
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‘ 'SECRET »

.. P
£ \ (When Filled tn)

FITNESS REPORT (Part ) PERFORMANCE

 INSTRUCTIONS o

i"k TUHE AIMINISTRATIVE HPFICER' .Consult cutrent anstructions lor Cunpleting this rrpnn.

PR OTUE SUEFRVISOR: This report is desigocd 1o help you capress your evalustion of your subordinate and to trensmit
thss evalustion to your supervisor end senior officials. Ocgandration policy requires thet you inform the suboedis
nate where he stends with you. Completion of the teport can help you prepere for a discuesion with him of his

strengths and weokncsten. It §s nlso organization policy that you show Part Jof this report to the employee excopt
1t ie recommended that you tead the entire form before completin

uncer comlitions specificd in Regulation 20-370.
1f thin 1s the initial report on the employee, It oust be completed and farwnrded to the Otfice o

sny ‘tuestion.
I'ereonnel no later than 30 days after the Jd-te indicated in item 8, of Section "A” below.

SECTION A. - OUERA_&_ B
1. nNauEL (Last) (Rirpt)_____ __ _(Middle) ;, OATE OF DIRTH 3. s&X 4. stnvb&( DESIGNATION
ZEHRUNG, Charlotte L. Jan 1929

9. OFFICIAL POSITION TITLE

. OFFICE/DIVISION DRANCH OF AS

DDP/WH/I1I/DC 1 E(C O Reports Officer

1GNMENT

7. GRADE 8. DATE REPOR D‘TE 9. PIRIOD COVIRED DY M!S REPONT ([Inclusive dates)

G8-11/ U Nov 1957 28 August 1956 - 27 August 1957

19, TYyPE OF ALPORT ILEIRIETY REAVIiauMINToSUPIAYISON sPrciaL (Specily)

(Check one) . KT annuas SrAVBICANINT AIMPLOYEL

SECTION B, CERTIFICATION

1. 108 THE RATER: TH1S REPORT (K] HAS L] WAS NOT BLEN SHOWN 1O TWE INDIVIOUAL RATEO. (F NOT SHOWN. EAPLAIN wny
Fayf RAIER K

ho

A, CHECK (X) APPROFRIATE .STATEMENTS:

“t"am Cl 0% D, 2 wadnviwe LU?.

7 INDIYIOUAL +8 =ATSD
Ty THts ®REPORT,

THIF REPOAT REFLECTS wy OWg OPIntGWNS3 OF THIS thDI-
viouAL. ItR @AY BEmt TO wiw A A COPY ATTACNIED
. 1

THIS REPOAT RIFLELTS 7w COMAINED DPINIGNT 4 Ff MYIELT 1 CANNOT CLRTIFY TwAY fui RATED INDIVIDUAL ANO®Y WOV
POKNALOATE wiS 408 PERFORMANLUE BCCAUIL (Specily )

z AND PBLVIOUS SUPCRYISOAS,

i3 STOUINCTHY
Itenus,

1 WAYE DISCUSSED SEIn TMIS EwPLOrLY
ANO wilAnMEDISTS 30 THAT ml SuDE3 Sulag Ws

LSORIND, 5IID‘LNVISOR'5‘-0’1’IC|AL nmng

w  TH1S DATE "¢ TIVPED 0F FRINIED fFUL D S1GNATURE OF SUPFR
20 January 1958 | John B, Brady e Jod, 4 C/4H/I11/Mexdco
[EIE N ‘V_'Lt"_‘-.:'f_’f' AL BEConn any b TAN Tl AL mn.nwrr as offiiion wit .‘:}{':GT;;})_,.{;'&}'mv OTHER 1N+
FORMATEOSN, Aragn wilt o Fdy 9 A JErfen ~,-/" HOVANIHING OF UL B S o S .. I
S S e
F‘Y/,, ' oyE
5 Jeet o /&r“z/ PERERRN
: e SO 8 B !
i Lo _5 LA '
Cr T LT Rl |
E — 1

' CoNTINUED Om AT PACHEL SMed ?

rted in Iu- nbm scction.

M ‘z-rnly that ie refls

:'; LTS rTn g‘ .(J;J ""ﬁw \)\\\)\sgne,%&mwﬁuaw .'«T -“H’f;?‘l—;l Hnl uv’ HKV'E.IN«V Qrb I AL
oFricraL B rer Py
21 Janvary 1958 R. H. Drhlgren Clii/TIT

POSEEVSIPPP.

| SECTION C.

e 3_PERFORMARCE CVALUATION R o -

Consaday SN Y the productiviey and effectivensss with which the individanal bejuy cated has pertorme !
Conpare Sea (ALY with aothers duing sterlar work ot o aimalar tevel ol respone
later 1n 3ectiog D,

ML ON GENEx L PERFOAVA

Ly elTY
fiss duties during the 1ating pesiad.
gibility. Factors other than productivisy mill be takean 1ato scvount

COES NOT PEFORD QuTIES AQTGUATELY, HE 15T INCOMPETENT,
NATLLY AQEQUATE 1y FEaTNFwzn Lt AL 0, Gy HE A5 MAD SPRLOIFIC i DANLE

CARLY DT RewoudigaleT. 6%

20 IRAINGING, ME Op (LN FAILS TO

"o

TOLPIAGLY. QCCASINMALLY HEVIALS >0ME 2lfA OF ACAaNESS,

3 . PEAFORUS MOAT OF mi§ LT
oyl 4 - PERFOAIMS DuVIES bn & LOHPLIENT, EFFECTIVE WANSNER,
ﬁ‘”;c S« A Fing PERIDIuARCL, CI0PfS SUT WANY OF My A0SPONSLatLITIES FacePTi%dt1y sgiL.
omgen 8 t-PETFURMS WIS DUTIES 1R 510k Au OUTSTANDISG #ARNER fmAY UL 13 E0CALLEG B pea GTnLR PERIONS KNOWN 7O
< THE SUPERVISOA,
CXEIFNTS.
. )Lnos IR )
20 1. i - ¢ o g oy : . . [
45 (Paft l) inaus 19 vz st oren SECRET Peclorniaiice 143

i)

a0y 3
? *RY Qasanr Ty
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L Eadial o X nlsal
[OY A U T VIrY
t¥hen Folled Iny

. gy

pracee brlos ap to «in af the meee pepactant SUFCIFIC dutyee )wrh‘lvz-m“('v)'s/l‘n( thie rating petiod,
.

a, State in the s
Flace the most teportant fiest. ™ net inrlels mannr or unimportant duties, »
conapdrtrng ‘MLY slfectiveness an perfotmance of thie fapeeifac Juty.

© RATINGS N PLBIONMARTE 09 STTCHEIL DUTIES

PIRICTIONS ‘\

L. Rate performance on each apecifivc duty
c. For supervisors, abllity to supervise will niways bie rated aa a ‘l”"g&lﬁ' 1) ¥ (do nut catn os supervisvra those
who supervise a seceetary only}. a ]
Jd. Compare in your mind, when possible, the individual being tated waith mh.(. OS'P pok the same duty at »
wimsinr level of reeponsibility: jﬂ
e. Two individuals with the same job title may be performing Jifferent duties, It ov, « them on different
duties, i V‘
f. De spocific. Fxamples of the kind of duties that might te sated nre " ﬁ[‘
ORAL HRIEFING : HAS AND USES AREA KNOWLEDGE ﬂﬁlwm INTEREDCAYIONS
GIVING LECTURKS DEVFLOPS NEW PROGRAMS . PRMAHES SUMMARIES
CONINICTING SEVINARS ANALYZLS INDUSTRIAL REFORTS TRANSLATES GERWAN
WRITING TECHNICAL RNORTS WANAGES FILES DERRIEFING SOUNCES
CONDUCTING BXTERNAL L1AISON OFERATFS RADIO KEEFS POOKS
IYFPiING \ CUOKDINATES WITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR ONDITIONING
SUPERVISING . PRIFARLS CUKRESI'ONDENCE EVALUATES SIGNIFPICANCE OF DATA
g. For some jubs, duties may be broken down even further if supervisotr conniders it advisnble, e.g., combined key
and phone operation, in the caap of, a tadio opesrotor.

[] INCOMPLIENT IN THE PLRFOAVANCT OF tued puty s . PERFORMS TniS DUTY N AN QUTSTAND IHG HANNER
H DANELY ADFOUATE IN THME “ERTUKMANCE OF THIS i COUND IN VIRY FE# INDIVIDUALS HOLOING 3iMle
LAR JORS

DESCRIPTIVE pury
7« EXCELS ANYONE

| KNOW 1% THE PERFOAMANCE OF

RATING 3 . PLAPOAMS THIS DUly ACCEPTAALY
NUMBLR 4 . PLHFOAMS THIS DUTY 1IN A COMFL TEnT MANNER tHtS Duty
8 . PEHFORMS Tul3 DUTY IN SHCH, A FINT MANNER
THAT L 13 A DISTINCT ASSIT On uis Jou
‘kA'lut, arsciri g lvu‘lv oL 4 o HATING
HysER

sraLbeic outr woo b

Supervises mal:itenance of desk racordd W;"t" Extracts pertinent information from

and project files. -t 1 statistics for tho prepa-
proj ;ggggn‘f’oyxstﬁ?es? les e pror “6”“

HATING arPIClos e Oule WO,

nomuie | propares cables and dispatches for the
6 |riend

wrrgiric bufy wNo. 2
LT

Reviewsg and coordinates memoranda
6

seEGEIIC DYty wa, 3 - RATING|z2rscrrie ;;~'—'~—;:-:-—;~ RATING
Procegssa for dissemination reports | nwilgyneryigey maintenance of country dasid """
from field stations S lfiles 6

D PERFOSAUCE

.l;'-l_hu::“ :‘:l;"l n”::t‘t developrent nn“;uca'nl yotr.

This employee is a highly efriclent worker who in accomplishing hor Job assigrments Lag

porformed in a very outs tarding manner. She has the ability to think elsarly ard

logically and at all timns exercises cxtrems good judgment. Hur kriowludge of tgs ard

field proceduras congtitules a proat asawt and she has the facility for pleking up

lovse ends and keseping an office smootily ranning. She is willing to unpdertaze any
and 15 entirely cap:ble of seeing

assigmment that facllitates ye tting the Job done
that the jeb is proparly dond. ficr contribution to the Job reflacts conscienticusncig,

joyalty and devotion ta duty far above the average.

a0 NARRAATIVE DISCuify i

Ko sk, partioular

Steeas sehigthis and

_S_EC e e e e e .__‘3§J_|_[-\95L54'_{'t »__f‘Q"E__CUf_mEl“I_iAOQ 5] _ORGMHZA.T!PN B - I ]
BIRTECTHNG Toke snto account heee cyrryth wing e JLout the ndividutt.  oopeoductavity, cenduct an tha job,
rwgonl defocta or ¢alenta, .. amd how he fits an eitn yaur team, Lom-

charnetesiatics o harots, =~
¢ samilar aneb of about the same bevell

5 sy 8L SIPARATED

wQut b MGt akes ACCEPTEL IV tF

pertinent peraonnl
pres him with cthers dotn
Yy o« DEFIGIITLY T .8 9 S AR |

HAD ANOWH WO AT L 40 nUA
a7

— TTY . OF BOuATIUL T, ETARNLITY ..
!’ V. oA BARLLY AVCLFTAat fuplLovsy, .. 0EL0e AVIRAIGE OUT wiTH ND WEAsNESLES SurFICItster 0 3TA
I3 RANT hiS SEP&wAION
L_ * OF tHt SAYE TLITADILeiY 3§ wOsT PEOPLE t wNOW Iy Tk HRCANTIATION
T A Finf FuP OvCE - pAS AOME SoTATAaSIsG STRERATNS
NUSBER 6 o Au o USUSIALLT STAONG PLESUN 4k Trams AF Taf GLOL REMENTS 03 TiE DRGNS IATION
? PALLLLED ¢ OMLY A FYd JLTAS LT §98 auan In Tuf OLGAN  FATEON

DTefR PASITI0N a8 TuE GROANIZATION?

L5 this (aDrYI0AL BETIEa SUTIED FOR wias
ENPLAN Fubly .

£
-

- SECRET .
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N SECRET

A (Ohen Filled oy -
FITNESS REPORT (Part 1) POTENTIAL
R . . ~ INSTRUCTIONS
POR THE AMMINISTRATIVE OFFICEH:  Consull curtent lnlnuctiuu- toe c-wlellna this report,

FOR THE SUFRRVINOR: This seport is a priviléged communication to your superviser, and to appropriste career manage-

ment and pergonnel officinla concerning the poteatial of the employee being tated., It is NOT to be shown to the
tatrd roployee. 1t (o recommended that you read the entire report belore completing any auestion. This report is
to be completod only after the employee haw been under your supeevivion FOR AT LFAST 90 DAYS, 1f less than ).days,
hold and complete slter the 90 days has elopaed, 1f this §s the INITIA RUVRT on the employee, however, at MOT be
completed and forwatded to the (8 no later than J0days after the due date §mticated in item R of Section “F* below,

SECTION E. . GENERAL : :
1. NAME (Last) (Firse) (Yiddle) 2. DATC OF BIRTH ). 8n €. SEAVICE DESIGNATION

| ZEHRUNG, Charlotte 12 Jan 1929 F DI

T ICE/DY ¢. OFFICIAL POSITION ToTLE

!- ovrlcuowluou/anncu or Anmuu(u
Z/‘IE vico Reports_Officer

] DDP/WH/11/DC/ /¢

7. GRADE 6. DAL nt?(;w, buk Ih or 1 $. PLRIOD COVERED DY TNIS R(PORT (lncluuu dates)

G8-11 | b4 Nov1957 . | . 28 August 1950 - 27 Avgust 1957

10, TYPE OF AEPORT [E TR XYY AABSIaNMENT suPEAVIBOR srscine (Spocily)
(Chock onse) X[ swnone REANEIONUINT  kuPLOVES

SECTION F. e CERTIFICANON — o

Nt JUOK‘IIINY or Ikt INO!’I!OUAL BEING KATED

1 Fo

. UHS I)A’l

hlf RATER * REFORY lﬂ"RlirNTS
AR A S % —_ VR i

UFKRYIS0R73 0P ICIAL THTLE

C/WH/I11/Maxico_

[ 20 January 1958 [ John B, Brady

2. FOR_fut H[VI'W[N(‘ 9' L(;]le t NAVI' R(Vll"

f:’nvimu 7 OPINION IN ATTACKID MUWO:

g RLFOMY AND N\)lil\ AN‘
i (] e hf'l(‘lAt IIVLE or RO\'ll'lNd OFFICIAL

A, THIS DATE #. TYP(U 0!! » n ~l|(. R
orriICIAL

21 January 1958 . hlg 5n c/A/T1T
SECTION 6. . ESTIMATE OF POTENTIAL —

“ PO”.NYIKL 70 A qymr G“rl”ﬂ RESPONSIBELITIES

DlR“‘CI‘l”N‘-' (‘muhlc-rluu ulhrrq of his grade and typa of artignment, rate the employre’s potentinl to assume greater
sresponsibititiea, Think in terms of the kind o! sesponsibility encountere:d at the varivus levels in his kind of

work.

o a4 A P A A S et ¢ Wt ooy e

e 1 0 AUREADY ADOVE e LRVEL AT WHICH SATISFACTORY AERFORMANTE CAN AF [XPRCTCD
2 v AN HEATHED Pt pipamt ST L En L AL R AT apACTodyY PLRFOARMANIL T Ay bt (APECHED -
V. MAKINT PROGACAA Pl MDD MUOKRE TIME BEFORE WD CAN BE TRAINED TO Aviumb GREATER MESPONSIAILITIES

6 4 - wLAOY FOf TRAITGING a0 ADSUNMING GREATEH RESAPONSIOILITiES
L]
L]
?

WELL PRODAALY ADJUSY QUICKLY T3 4uif RUAPONSISIL QUTIES wiTupyl sulilntl THAIMING

AUMEADY ASSUMING MORE RESPONSIAELLTIFS 1uAN (APLOIFG AT M8 PRYSENT LT VI
N OF Tl FEE W SO BE CONMESERLD FOR PAGLY ASSUMPTION OF NMPGUrR

RATING

NUMDE @ AN TACIPTIOqAL BEHON 9O 14

kkvfl i"PL'H‘IﬂI\l'OIS
[ U
ltORY POTENTIAL

PIRFCTIONS:  Answer thia guestions  ias this person  the Whility 1o be o Supervisat? [ ¥#1 (o) N0 1i your

anuwer f§ indicate halow yaur opinion or guesa of the lavel of supervitary shility this porson will reach AFTER
SULTARLE 'H\Mhl‘m Indivete your apinton by placing the aueber of the derwcraptive roting below shich comes closest
to cxpreazing your onlaten in the appropriste cobuan, I vour ratiog 18 baeed pn obesrving him aupervise, note your
reting n the "'n..uul“ wolozn, VT beded o opivion of his patential, acte the rating :a the “potratial” coluwa
ocacmipryve O C HAVE MO GRIMION ON 119 SUPLAYIGORY FOTINTIAL 1% S SITUATON
AATING 1o DL TN EuDEVIDUAL BAULD UE A WEAR SULPIRVISCR N THES RiND 07 Hr1nation
NOMT R 2 0 BLLIEVE INDIVIUUAL ROULD BE AN AVERAGE SUFERVISOR IN tri% s350 0F SHTUATION
3 - BELIEVE PNDIVIDUAL WAULO PFE A SIRDNG SuPROV IR0 1% Thid S1Tuation

e e e

2. fturtw

S,

TRTIVE SITUATIOY

ACTIAL

DE

VO VU U O s .
A GAdur ba1M. Iwk BAIIL 408 (fruck draivoers, stenviranhocs teihnicians or profesviunal 3pe.
cialsates of variaoua kind2) en0di Tuwladl $4Tn (Muidtall Yub02014ATES 13 FatauenT {(First liae

|3 jaereigiaen) e

A RAOUZ AF SLPEAVIIONS eMD LINLCH Tur sadec 2@ (Necond {ipe supvrvivares)

3 S S . - S

A 3AGLA, WO war 0% NAY ROT O SF 3uFTAYISORR, #nICn 1% BINPANSIBLT FOR MAJOMN PLANS, D3GARTIATIw

aaQ Povter (Evgscutive lavel) N

Maln TSATACT I TH O EMMELT AT SUROUDINATES 13 NOT Al

T OSLO0EDINATIAY ATTINETIES Al DINERIT AND MANA JAMIfYL COORBINAP.OW

LT I RN Y

a JUndT rmeRIiATE AUBCNOITRITEY SMCALUSE WINBEAE ¢ Nl 3PPIIITL RN

Slate fSpacady)

PLaL FHL e 0T 101 Ta0NT
s o Potential "

Fake N0 “5 (Part 'l)'-r 709uG a~ AT 4% oy \L( RET

)
P 3y FETERY TR
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; . 1/ 43
RET i
' (uS.E:‘EUEl In) Eor PER\"!L’(N(:

B CNUICATE THE APPRURIMATE NUMAKR OF MONTHS THE RATED FAMPLOYEE MAS BELN UNOER YOUR SuUPEavI gy

7 .'r.o_nths - 4 ..Lw Z‘I._..? 3 PH ‘3‘8

4 CUNMMENTS CONCERYI%NG POTSNTEAL

Ker potential has a wide ramge. She has the ability to orcanize and direst a sizeablo
office of reports writers and to superviso tho administra fppations for & large
office. She has a distinct aptitude for opsrations and her potaniial in the flsld of
¢perational support work as well as in the diroct handling of operations is a good one.

| SECTION M. FUTURE PLANS

t. _'RIININB Of OTHEE ULYELOPMENTAL EXPERIENCT PLANNID FOR THE INDIVIDUAL

None recommended at this time.

2. NOTE OTMER FACTORS, INCLUDING PERSONAL GIRCUMSTANCES, TO DE TAKLN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ABSIGNMENTS

| SFCTIOR L. . DESCR!PHON OF JNDIVIDUAL .
BIRFUTIONS: 'l‘hlu !«tl‘ou ia prnvi('('d 43 an oid to Jdeacribing the individual as you see him on the job,  Interpret
statements that apply in sowmo degres 1o nst people, 1o

S
the words literatly, On thie page belos are a serieq of
the left of enel statoment ko » box umder the heading “catvgory.® -Read eoch statement and insect in
p.l Ith 1,-” 1,~llu hvw muh lh-- tateneat mplirs ta the persan voverol by thaes rogp et

ra'rp‘rv nn-ulu r »
8O GPINIDN AS TO nMOw TH

the tox the

[ PR
X - HAYE .-.or QUILRVLD THIES, HENCEH c;\u a4y DESCRIBTEON  apFpd FEY IO THe

inGEviDuAL . .
2 ARFLICS TO THE PNOVIOUAL TQ THE 1VASY POSHINLE DLGHRE

ARPLENS To IAGIVIDUAL TO A LIMITED OFGLREC
APPLETS T INULIVEDUAL TO AN AviflA-F DI uRER
« APPLERES QO INDINIOUAL 1O AN ABOVL AVEMAGL DEGREE

< APPLEEY TO INDIVIDUAL TO AN onuTn Huo NG DIGALE ) B

CATEGORY nUMAER

e

-

CATEGORY §|A1fMIMT 3 FEMENT
T et o e - O — PR
T, ABie 1o sy 4nudtnila‘s MAS HIGH IFANDANDS uf 210 1Y LFPRLTN I 1w LHECUTD:
< enimy e IR e AP DHALINAMENT 313 erdn 33T Al
o -t — —~—— e gt a4 p————— r— - p b, g
2. CAN MARR GICISIONG AN Wi . 22, IMPClaiatY wECILIfA fEe
12, Snomy UATGINALLTY -
g: YN SN hath AR AES WARULEST F LEm rvRstASS
o 3 S e = e e oo ]
) . A ke LA 14 149 .
A, nAd amiTrATIVE v o : emsiany 23, 1V fwouGuifuL GF JiNLNS
S 5 THEY h
PO ARG SIS S RS o ORI, & SRS P e e
16 ANAL/YIE 10 13 fhine .
AN ina ! o ¥ 13, ADwitS wiS E£2A0R3 24. «cea’ stLL wwAats PREMTUSE
»
[4 L { |9 i
- P el et - —.....d.».--——r- e ap—— 4T S p——— . e mbpv— T > e dptes
5. SIRIYFY CoONAtanTLY f3w ;13. 2LAPLNLY BELL 10 SLREZ. '
i (3T, 61Tl ATY suLituedsT
‘IJ Hig KMuSLILOL AND §i9TAY ] 1 LARERL] 5 H
- e m e B e e e
. o1 1 . 8. 1 ‘4 E 1
8. awo ©ite 1o SeL V8. 00LT M1 Jo3 wiTwouy l:e te seCuBITs tamscions
h R3St atance I 3TAONG SUPPORY S .
' b
S . . [N SV ISR UV UV UV NG, SR s p o e o oy sarni
. vadei " ¥ 3 tio
T, Ctm Gl S10ONS WETw PRISLL AR U Eiam tirurions {:v Vs stevatiee
, 1 YY) i
4 —— e e e e
{ea. 1% cuisecizm 33 nans
A wi3s WlwI8e FO3 SAS TS IN. 1% »astaVAM] H
h . L ! STPFrETEY
- JRUUVRNEURUUNUORIDNY SRS SURMRDI, IV S ——— T ¢ SRR P U —
" J29. sactie ot Guuc e nreas.
. . (s . * LAY
S 7 81 “in6s oont {19 «iwas cutsave ; fimw wt w8 Getiie
: e e e B e o S
: CETTEY Y R
- Ma. Can LoPF at tuw tweedEnllls @yt A LOevels Tawi ‘
g N s Cinta g N

: e . SECRET
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CONFIDENTIAL ' ‘n
{when filled in) .

NOTE TO PCS RETURNEES

Personnel processing in from a FCS foreign field assignment through
Central Processing Branch are required to review the Srployee Conduct
Handbook and the information for ICS returnees,

contained in a notebook provided by the CPB receptionist,

Pl

This intermation is

MEMORANDUM OF UNDERSTANDING

I hercby acknowledye that I have read end understand the contents

of Handbook 20, Empleyee Conduct, dated 9 July 1970 and the infor-
mation tor returnees dated 1 February 1972,

Cpliila e rrem H Nirerrs v e HEL

fANT

(Please Print)

/"l,f' U - .
CAedealalde ’1} ,'Z, .

2 N, A - 7 .
A T P RNy AR D Ll el £ A
LT - ;
J Bignature “ate

-

CONTIORNTIAL

.

(When filied inj

xcluded from

psrading
22 assi!‘h.\‘

ation,
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S SRS b i e e GM 8 A e S A

"\ (.'.".SEEIR’E'I in) ’\: F‘LE .
‘ ts s - 4
REPORT OF SERYICE ABROAD PUFHCHED {
V4
Yo: . . P |
Office of Personnel, Control Division, Statistical Reporting Branch /
SERIAL NO. NAwe
Las? " ringy ModLe
1.0 !’llﬂl, 7-24 ] N g
20 7447 Lustos ol Chontotse z

INSTRUCTIOrS

USE APPROPRIATE SPACE OFLOW TO PEFORT DATA FOR CITHER PCS OF TOV,
TO OESIGNATE WNETHLR SUBMISSION 18 OF DADIC DATA, CORRECTION, OF CANCELLATION (One only).
THE NUMBER FON THE MONTH, AND LAST Te0 OI1GITS ONLY FOR YEAR, PLFIR TO OF) NO. 38. NEVISCO,

NEPORT DATLS BY USING

INSERT APPROPRIATE COOE muwSLO (N “CODR® coLumni

PCS DATES OF SERVICE

ARREVAL O/F _ OEPAATURE O/% * TYPL OF DATA 3:: counTRY
wontn vav s wostw (Y14 vean coot anLy cooe
- V. PCS (Basic)
37 28] 40.42

B - CANCELLATION

Az lglslplz]2 A Lexiz Zsl

29-20 | 27.20 [ 29-30 | 91.32 [ 93.34 [38.38 | 3 . connccrion

TDY DATES OF SEAVICE

E

ARRIVAL O/8 DEPARTURE O/$ _TYPE OF DATA sz: sRCA(Z)
“0etH LLAd YEA® .ot LA YEar oot [ L 1%4 (1443
- 2 . TOY (pPasie)
28-26 | 27-20 | 29-30.] 31-32 | 39-34 | 38-96 | & . comnrcvics 37 30]39 4042
6 o CANCELLATION
OFFICE OF PERSONNEL USE 9ALY - PUMCH ARFA
SOURCE DOCUMENT AND CERTIF ICATION®

"&AV(L YOuCHt. DISPATCH :
i caert BUTY STATUS OK TIME AND ATIENOANCL K{PORY

;fn(u (Specity)
DOCUMENT mun’unnon 80, - DOCUMINTY SATE/PERIOD J.,

' TN 682275 . 72,
LITTLIES T E '
3
AN LI S A/’nm-r samarsren on AaGsi D4¥A CIATIFILD COAMECT, BASES LPSB SOUICE

cco g(ﬁ&'!!t oocuutnt BOCUMENT CITED

€ 8 4 dteidina, eres, inave . 5160ATURE -
AR ~ 5 A A

THIS REPORY WILL BE FILED IN THE GFFICL OF PERSONNEL
In THE INDIVIOUAL'S OFFICIAL PERSCRKEL FOLDER

el FLAT SECRET te-101

3
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FIELD REASSIGNMENT QUESTIONNAIRE

00 80T CONFLETE FOR MEAOOUARTERS USE OBLY

OAYE (frow item $.2)

NAMC OF LMPLOYEE (wie poeudo only il SA)|DATE(from item s-o’m-( of SUPERVISO™ (frwe)
Charlotte Z, Bustos-Vidella 8 Sep 1971} John R, Horton 8 Sep 1971
DATE RECEIVED AT NEADQUARTERS: DISPATICN NUMBER: CAIL RICLIVED BY &l‘('i' SERVICE:

) HMMT 11,0886},

15 Septomber 1971 8 Sep 1971
TD 8E COMPLETED BY EXPLOYEE

1. 0ATE OF BinTH |2, semvicr[3. voum cummENT POSITION, TITLE | 4. 3TATION OR SaSE 8. cRYPY rOR

otsiIon AND CEADL . \ CURRENY COVER
12 Jan 29 Cuba/CI; GS-13 | Mexico City

. 86, DLSINED DATE TO REPORT TO DUTY

6a. DATE OF PCD ARRIVAL [80. AZGUESTLD DATE OF $c. CRPECTED OATC OF FinsT
ArTER LEAvE

IN FIELOD DEPARTURE CHICK- 1IN AT MO .
. : . 16 October (3 weeks H/L)
28 July 1967 9 Sept. 1972 B (2 weeks A/L)

7. NUMBER ANO AGLS OF OCPINDLNTS WMO MiLL TRAVEL !lTN Your

None

PIRAONAL CIRCUMSTANCES THAT SkIULD BE CONSIDERID IN DETCRMINING NEXT ASSinomial:

8.

My husband is currently a professor in New York City, and I would very
much appreciate an assignment in New York City so I may join him there.
I would mbe agreeable to changing somewhat my departure date .from Mexico
if it would help in .my accepting an opening in New York City. €My reason
for requesting thé two month extension is to insure my 5 years overseas ’
duty so as to qualify for tho organization's retirement plan.)

3. Handling of -outside transcribers. (off and om).’

LIST YOUR MAJOR DUTIES OURING CUPRINT TOUR (aeo special note on transmittal form).
(also attach porsonal covar yueotsonnaire in accordance with CSI-F 240-%)

1. Analysis of personality and target data from raw and finished reportsjp
preparation of targeot studies, and finished 4intelligencc dissems.

2. Operational reporting: cables, dispatches, projects, progress reports|

etc.

4. Records control and purge of Station files.

5. Preparation of memos for other components of LNCUFF,

6. General Ops support IA typo work.

10. TRAINING DESIRED: .
INDICATE WHAT TRAINING YOU BFLIEYE YOU SHOULD HWAYE DURINA THE NEXT Sk¥ES8L TEARS

con 202 i :( satvions SECRET Y

LR ¥
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SECRET

11, PREFEOENCY #ON REXY AGSIGOWINT,
DESCRIDE DAIFFLY TWE TeP0 OF QUIR YU SOULD PATIED FOR NF LT S3310LNSINT 17 LIPPFERINT FROM THAY INDICATED |
NAYL MURE TmAN Owf PRLTIRENCE, 1oU)CATE YOUR CHOICE.

Tte,
I 116N NO. ? ADOYE., " vyou

B S e et ean
s e

118, INDICATE §7 YOU DESINE TO LET(ND YOUR CURNEAT TOUN DY CHICKING (4 APPROPRIATE -BOX. ALSO INDICATE PRLFERESCE
FOR NERT AEGULAR ASSICHMINT BY INSLATING 1, 2, 8 3 (for fst, 2ad. end J¢d choice) 1N RIMAINING sones. .
COMPLETE ALL ALTIRNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUCH YOU ARL ACOUCSTING AN CXTUNSION: av yous

Tour, )
; XJ exreno roun 2 UONTHS AT CURRINT STATION 1O 9 8epte .
. - {oare)
2 BE ASBICHID T 86 P08 A TOUR OF DUTY: INDIC n® EHIICL OF OIVISION, oR orrice,
S| 137 cHoict ‘Do 10 cnonrt._m_.—_ 30 cworce mw L.
€LD BTATION, INDICATE CHOSCE oF CCOGRAPHIC ANEA O 8PTCIALIIATION :

0C As3iaMLO “
i D ' 8.0 M (-1 2nD cHolcE a0 cHorce

157 CHOiICE

3 [ oacrvaw 1o uy cunment srarion e VI

. : T0 6E COMPLETED BY FIELD STATION .

tN CONSIOTRATION OF TnE $ 210 (INCE AND H_ll')ltum’.l‘ OF THE Supi%vIt AND HIS PREFIRIHCE FOR NUXT ASSICNMEINT, i
INDICATE YOUR RECOMMINGATIGCH TOR #IS NEAT ASTICHMEINT AND TRAIQSING: v :
Thoso of you who know her realize that I would hardly give up - :
oven after five years on the job, without a fight, did not '
other reasons intervene. Her husband is working in-New York now and
so hor romaining here any longer than nesdcd for her to qualify for her
retirement time, az zhe explains, is a needless hardship. (It would
holp us if you would confirm that time: is that the date needed for

~ hexr to rcmain in order to qualify?) Please do your best to arrvange
T T0 BE CORPLETLO BY. APPROPRIATE WEAD/%APTERS OFF)CE —-continued
. MiS PRSFFRINCE FGR hUXT ASS {GNMENT, .

13, N CONDIDERATION OF THUT FAPIA[{INCE AND PERIGRMANCE OF Tyl fup frft
TAND THE STAFFING REGUIBEMT TS GF YOUR COMPONLLT, JNDICATE YOuUP LLmPONEAT'3 PLCOMUCKDATION FOR HIS NIXT

t
i ASBUIONHENT AND TRAINING,

. Subject will be assligned as chief of the CA Sectiou, WH/Branch
: - (
. One, BShe 1s being notified via HMMS 7580, (
; “pave 9Jun72 RANY: DC[}""/PGI‘S siGuatyer | b
; FOR USE DY GAREER SEPACE

13, APPAOVED ASBICHUINT

1O, FMPLOYES KOTIFILD B7 DIGPATCN &G,

FagLi neo,

Dave

CARTIN SEAVICL 45PRE3imliAT st

trazsantves)

DR C . SECRET »
o

e
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12. CONTINUED

an assignment in New York for her.:  She is such a valuable
person that anyone who has worked with her would be glad to have
her on the premises: so there is no need to try to "sell™ s
her: it's just the question of whether the timing would be

right, I should think.-

N s e s
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CONFIDENTIAL .

(%hon Foliad n)

‘urglete in originel, -The data recorded on thi
veztion with Teave at goverrment espense, oversess dqu, return to residence upon separation,

information required is the avent of an employse emergency., This Torm will be

current rosidence and dependenc
sersonnel folder,

1102 in the employee’s off cie

. j .

hlﬂi OF EMPLOVYEE {Lest) (Fret) (Middtle) UMBER
BUSTOS-VIDELA Charlotte 2
R SIDENCE DATA ~

fore 18 escontinl in determining travel experses allowable in con-
and for providing

PLACE OF AREMIOENCK WHMEN INITIALLY (H’LOVID D' “

wWashington, D.C.

PLACE 1% CONTINENTAL U.S. DESICNATED A PERMANENT RESe

HOUE LEAVE RESIDENCE

Dzvton, Chio- -

P%¢€  Dayton, Ohio

MARITAL STATUS Check ane)_

~[emare, | x]u.;unto

[ lll?e!l:’l’p [ Jorvonceo ] |

Dayton,- Ohilo

17 MARRIED, PLACE OF MARRIAGE

¥ DIVORCED, PLACE OF DIVORCE DECRER

RA
HA

- #IDOWED, PLACK SPOUSE DIED

e

1V PREVIOUSLY MARRIED, INDICATE RAME(S) OF SPOUNE, REASOWS) FOR TERMINATION, AND DATE(S)

MEMBERS OF FAMILY ° -

 MAME OF SPOUSE

Cesar Dustos-Videla

Amﬁﬂlﬁ(ﬁ;,.—in‘ul City.State 2ip Code)

Apartedn Poztzl 6-9L0 Mexico 6,D.F.

L AT e s -

T names OF CHILOREN

HA

ADDRESS

BEME OF YOUR FATHER (Or male guatdtian)

Ramnsl D, Zehrung :
T Acongss

imzel Zehrunyg

_ut-ue OF 7OUR MOTHER (Or fomals guartisa)

ADDRESS

425 Beyion Iowers Ur, Dayton, Ohio

J;?'nuu OF RESIDENCHE IN CONTINENTAL U.B. (I appointed

Hashington, D.C.

l lauuuu.lo
DATE OF MARRIAQGE

DATE OF DECAEE

DATE sPOUSRE DIED

] veLepHong Nod1uAIL0.
ICO 525-42-36

DATE OF BIRTH

Np

?

.

3

Tiyg vYIN3)
-

TELEPHONE No'.

BT

IRV

GHAT MEMBER(SI OF YQUR FAMILY IF ANY, HA! BEEN TOLO CF sOUR AFFPILIATION WITH THE ORGAN!ZATION (14 CONYAC7 I!.GE-
Jﬂiﬂio N AN-EMERGENCY,.

Py

PERSOM TO BE M'JYIFIE_D 2t CASE OF EMERGENCY

s

"‘ ~ <0 -
BAVE (Mr., Mes., Miss)

{Lost=Firat-Middla)
Cesar Bus‘oos-‘li dela

-

gee nhove

nORE AUUKESS (Fc L5treet City Stats 2ip Cade)

TELEPHONE NO.

Kinvy
Lo HY

HOME TELEPHONE HUMBER

BUBINESS AODRESS (Mo ,Street Coty Stotv,Tip (Ail) 292 sexf IF £fw¥PLOvER, \F AP?L!CABLE

I i ate

Univecsidad de las americae, Duobla, MZIITO

234 bo belloves you work far.)

5 THE INDIVIOUAL NAMED ABOVE Y TING CF YOUR AGENCY ATFLLIA TIONT (11 *Xo® give nams md addrons of orgonisas

¥es

3 THIS INGIVIDUAL AUTHMORIZED TO MA%E DECISIONS OH Y5
£1wp name ond oddrens of parscn, ({ eny, ehy Can inohe such dv--l;a.r; X2 case of scnergincy.)
‘ .

""Jv L]
v an why th itemn 6.)

THIS INDIYIOUAL XNIT THAT HE MAS DBUN DELIOWATES AS 1CUR EMERDENCY ADDRESSEE? ‘(I ensnor Il *No*

&

BUJIMESS TELEPHONE 8 £EX FENSION

W SERALF N THE. CVENT vou'hma INCAPABLEY (H *Nu®

Tie persons named in item 3 abcw may also bo noHllcd in coow el mr@o«y. IF SUCH NOTIFICATION h NOT D&SIRABLE BE-
CAVSE OF HEALTH OR OTHER RE.\SONS PLEASE SO S?A‘!E N ITEWM 6 OKN THE REVERSE SIOF OF TH!S FO?M :

(,l?.'l rl'a' gb Y FFVERSE MIDE

CURRENT RESIDENCE AND DEPENDENCY REPORT

Y

I

¥ O 6} QIr PHEVIOUVS
8.52 CCITIONS,

CONFIDENTIAL
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CONFIDENTIAL

(When Fitled In)

». . YOLUNTARY ENTRIES

Experience in the handiing of employee emergencies has shown thot the absence of certain 'peno;o;lnc—l;m often deloys and compli-
cotes the settlement of estate ond financicl matters, The informoation requested in this section may prove very ueful to you fomily
or aftorney in the event of your disability or death and will be disclosed only whencircumstances warrant.

INDICATE NAME AND ADDRESS OF ANY DANKING INSTITUTIONS WITH WHICH YOU MAVE ACCOUNTS AND THE NAMES IN WHMICH THE AC-
COUNTS ARE CARRIED.

All financial information is on file with our lawyer

Mr. John DAHLGREN

PARIGRES DARRAGH & CLOJE
100C Conn. Ave., N.W., Waashinzton D.C.

ARE YOU A MEMBER OF THE NORTHWEST PEDERAL CREOIT UNION? D vas m NO
1® YES, DO YOU HAVE A JOINT ACCOUNT? CJves [ e

. s - v

MAVE YOU COMPLETED A LAST WILL AND TRSTAMENTT E] YES D NO. (1 *Yes® whore Ie documant locatod®)

Oa file with lawyer listed above _ . -

HAVE YOU PREPLANNEZD AN ARRANORD QUARDIAMSHIP OF YOUR CHILOREN IN CASE OF COMMON OISABTER YO OOTH PARENTS!

G vEs D NO. (2f “Yos® five namole) and oddrese)
KA

HAVE YOU EXECUTED A POWIR OF ATTORNEYT D vas C] NO. (11°Yoe® who poseess the powor of attomey?)

Believe the luwyer has this also

6. ADDITIONAL DATA AHD/OR CONTINUATION OF PRECEDING ITEMS
. - - ’ e :
]
v
o~ ’ o <
i
SIANED AT T (‘A_Y‘ﬂ EGN"URE T T
4 ] i o ]
b -y v R . s . g St
s D2 e 2 E P | flaacadee o iceer L Laee

CONFIDENTIAL
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N T Sy 2e
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CONFs EXTIAL
(When Filled In)

JELORAKJIUH OF UNDERSTANDINGQ

. - men e . [

I hereby acknowledge that I have read and understand the contants

of Handbook 20-, Employee Conduct, dated 7 October 1963, and ﬂm
information brochure for PCS returnees, dated liay 158L.

‘7 e
Cog 1L Ll )//a ~tr /\,(z/.. 232  ogewr ,,;9/(/
fgnature ; " Tate
BUSTCE /4delu, Cha:lotte - . .
CONFIDENTIAL
(When Filled In)

o s vt e evembe e am amdamee sereb
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* . . . . -~ e .
ST SECRET yi
l .

B FIELD REASSIGNMENT. QUESTIONNAIRE 177
L

° 00 ROT QOMPLETE FOR NEADOUARTERS USE OaLY v
NAME OF EMPLOYLE (wae paowdo vnly 7 SA)IOATE(From [tem 5.[inadt OF SUPIRVISOR (frwe)

ICharlotte Bustos-Yidela |26 Jan. 70 | James B, Noland ____ |28 Jan, 19.0

DISPATCH NuMBLA DATE RECFIVED BY CARLER SERVICLS

vate (lroe (tee’'3.2)
.

DATE RECEIVED AT NLADQUANTEARE,,

2 Feb. 1970 - HMMT=10102 100975

TO BE COMPLETED BY DWLOYEE A
: 1. OATE OF BIATW }8. scnvicg]d. YOUR CURRENT POBITION, TiTLE 4, STATION OR BASE $. CRvet rom 4
{’ oUsICN AND GaAOCL . CunRtnt covix
H 12 Jan 29 | Exec Assistant, G5-13 MEXICO CITY Station L
3 )
; 0s. DATE OF PCS ARRIVAL |88, REQUESTLD baTCL oOF Oc. EXPLCTED DATE OF FIRST 6o. DESIRED DATE TO MCPORT 1O OUTY '
: N FIELO DEPARTURE CHECR- 1N AT MO AFTEIR LEAVE

28 July 1967 | 16 Aug 1970 |[Will not go Hdqs | 26 Oct 1970 ;
' unless requested A

7. NUMDER AND AGLS OF DEPINOENTS WHO WILL TRAVIL WITH YOUs .
l

none ‘ ,

B, PIRSONAL CIRCUNSTANCES THAT SHOULD B¢ CONSIDIRED IM OFTEAMIWING NEXT ASSIGNMINT,

Subject wishes to rcmain overseas for a minimum or two more years to
complote her 5 years overseas requirement. '

LIST YOUR MAJOR DUTIES OURING CURRENT TOUR (aee spacial nots on tranemittal fora),
(#leo attech parscnal cavor questionnalre In accorsdapce with €31.F 240.8)

: i. buring most of Subjectts tour in Mexico she has been thc Cuban 'IA.
In this job she also handled some Cuhan operational matters

: including[  Jeontract empluyees.

: 2, During thlq perlou she also handlsa some sensitive projects for
the GCS
, 3. During the Jnst six months uubject has been Exec Asst to the
CGS/DCCS concentrating on file and ddministrutth recrganization
of the Station,
e Subject has had supervisory rearonsibllity over onn to three E

claricalsTUY staff for short periods.

$0. FRAINING DESIMNCD:
190 4CATE BHAT TRAINMING YOU OSILIEVE YOU SHNOULD MAVE DURING TnE HiaT SEVERAL YEARS

Hone .

:‘ v 202 N T SECRET )

e
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e As e on e - S me B -

SECREY

VY, PHEVERINCE FOR NERT ASSICNWENT-

OESCRIBE BRIEFLY THE TYPE 7 FCER YOU WOULD PREFER FOR NEXT ASSEGNMENT (F DIFFLAENT FAOM THAT INDICATED

s,
IN ETEM KO, § ADOVE. 1F YOU MAVE MORE THAN ONF PREFIRINCE, INDICATE YOUR CMOICE.
I enjoy both Administrative and Cps; IA work.,
110, INDICATC 1F YOU DESIRE TO TRTIND YOUR CURRINT TOUR OY CNECKING IN APPROPRIATE 8OX. ALSO INDICAYE PREFEIRINCE
) 8 8 (for Jet, 2nd, and Jrd chaice) N RENMAINING DONES,

KOR NEXT REGULAR ASSIGNMINT BY INSERTING ), 2,
ALTERNATE CHOICES AND QPTIONS IN ALL CABES CVEN THOUOM YOU ARL RIQUESTING.AN IXTINSION OF YOUR

COMPLETE ALL

toun,
0 « 12 -
3 EXTEND TOUR . MONTHS AT CURRENT sunou-vo_An&_lQ.'p._.
L N B (oars

“or DIVISION, STAPS OR OFFICE.

PE AISIGNED TO MDQTIRS ron A TOUR OF DUTY: INDICATE YOUR CHOICE

a 187 cuoict e IND CHOICE e e IRD CHOICE

1.0 BE ASGIONFD TO ANQIHER F1ELD STATION: INDICATE CHOICK OF GLOGRAPMIC ARLA “OR BPECIALIZATION
. 18T cnoicE IND CHOICE Inp cwoick

2 0 scrunn 10 ny corrent stanien for 2nd tour,

T0 BE COMPLETED BY FIELD STATION

IN CONIIOERATION OF THE CXPERIENCE AND PERPONMANCE OF THE EMPLOYFE AND HIS3 PREFFTACNCT FOR NEXT ASSIGNMEINT,
IHOICATE YOUR RECOMNINDATION FOR M13 NEXT ASYIGNMENT AND TRAINING,

WVould not stand in sSubject's way, were she to be fortunate enough to
got & larls asslgnument. Howsver with her long haxlco background {both
Hdgs and ficld) and her multiple talents che has been invalwable in the
recrganizatleon of this highly complicated S$tation undar changed
circumstences, will ccntinue to be so during the next several VeRI'S
and to lose her-would ba like losing onets right arm. Theretore we

strongly endorse either a second tour or ah éxtension,

12,

e i T0 8E CoNPLETED BY APPRCPR} ATE KEAD"UAW[RS OFFICE

IN CONTIOLRATINN OF THE £A\PERILNIT AND PEASCAWAMCE OF TNE LMPLOYEL MIS PREFCRENMCEL FOQ NCXT A3SIGNMENT,
AND ThE STYATFING REQUIRFWENTA OF YOLR COMPONENT, INOICATE YOUR COMPONENT'S RECOMMENDATION FOR w1 NEUT

ASBIGHMINT AND TRAINING,

3 Division mqomnancb that subject return to Mexico City for a second tour,

f

) L AT
Henrv L. BerthoI o

paTE l,U:izx' 70 vnv:c_mm_m_ S 1GNA

79R_YSE BY_CARELR STTV|

T3, ATPAOYID ANSIGHWINT -

— . Now_tour in Hexico ,
D Y oS e T T T A AL

1Y, CEWALS:TE NUTIIItD BY TasFAl(m xD.

Sated

Ce3il %9,

oATE, ————

CAZITH 4D ifE WEPAEIIIRTAYIVES
AR ARL YR 2T R

- ‘ SECRET
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‘,\2 , .
CONFIDENTIAL

’ (When Fllad Iny

Caeplate in nriginsl, The 4ata recorded on this form (s ensentinl
naction with ledve sl gnvernment oxpense, cverseas dutly, return to residence upnn separation,
cufrent residence and dal"!ndo'va

filod in the omployse’s official perconnel folder,

in dotar~ining travel awpanses allowsble in con-
and for providing

information required in the event of sn employss erergency, This form will be

PLACK OF RUSIDENCE WHEN INITIALLY EMPLOYEO B Y AGEN:' o
o,
(oA s G rON DA abeee

©.A TD‘REc

PLACE 19 CONTINENTAL U5, DRSIONATED AS PEAMANENT RESk | MOME LEAVE RESIDENCE “ )f’ ‘

R (Forse) (Middie) 1A v
'Bu.rma VIDELA P igs v o
s i RESIDENCE DATA -
LA!’ PLACE OF RESIDENCE lN CONTINENTAL U.8. (I appointed

reR. cvic
R, gg

o (Zz://’/w -

/(//’ : : ) £

OENCE UASAHIN G IO T . ( QITVELtIrD | OH0
3. . uAgg_{L STATUS (Check ane) Y yFene 2
Jomsrs ()| manmeo [ [sxeanaren” T | foivonceo ] | moowso | l ANNULLED
17 MARNIED, PLACE OF MARRIAGE i DATE OF MARRIAGE
‘.24/78/1/ . Cwro- » . miricde I8 18610
1P DIVORCED, PLACE OF DIVORCH OBCRER . DATE OF DECAEG
AMA N
17 ¥1DOWED, FLACE 0POUSE DIED . DATE $POUSE DIZOD

1P PREYIOUSLY MARRIED, INDICATE NAMEI(S] OF SPOUSE, REASONIS) FOR TERMINATION, A;b GA TEis)

2. : B, oMEMBERS OF FAMILY
KNAME OF 3POUSE * Aoonzsv(.\'o Street, CHy.Snn Zip Cada) TELEPHONK NO.
SN2 Busroc-yipee A LAS ALK CAS uNb. | pMexed ory HEYCY

ADLREAS sEX DATE OF DIRTH |

MAMES OF CHILOREN

- L Y VY

o guntdion) | ADDRESS

SHAUEL "D a

uAfur av YOUR MOTHER (0

':)

e S OO U S R O Gy VO VS SURPURI L SR
VAP GF Y TUR FETHER (O maly gunrdlan) DoRess wal. F 7 DA VoellE 22 T T el e none No,
L W RO P s ROAH >

'l’!: LL PH ONE NO.

The qu 5603 nomad in Hom 3 ubovo may ull» be nonlmd In cose of omavgon:y. IF SUC'i hOYlFICATION IS NOY DESI
CAU‘F OF H“ALTH OR OTHEQ REASON PLEAM. SO STATE INITEM 6 O'I THE PEVEQSE SIDE OF THIS FCRM.

cns TINUED ON REVERSE SI'H

-/ P A E- 0 et e
1 OF YOUR PAMILY 1P ANY, HAJ.DELN TOLD OF voua AFFILIATION with rm' GRGANIZATION 1P CONTACT T
DUBRE(T 1M Afi CHALIHOENCY,
ot L gy RO //L /»l?lé/’ -.) 7L a7t ‘L(,,/"/,“..// A5 ik G2
/
4. FER.ON TQ BE NO‘HFIFD IN CA&E oF EMERGENCY
NAME (Mr., Mra., Miae) (Last-Pirnt-Middlo) (/)/_1‘, j);u ‘_) RELATIONSHIP
mRE . FFAum R }74”/ Llzabe pit S il el
Oz ALOHERS (o Bfreal City, Stnlo Zip Cade) T WOME TELEPHONE NUMSER
V% Aant Jowisr BAE, BAL  WeeAEE, ot f s Lo 20l §7/ 064
IIARIME 5SS }uﬁﬁ:ﬁ: (NG, ,Strwct f‘lly,Sllblf Zip Cada) AND fNANE OF :m-LO‘fH iF APPLICABLE BUSINESS TELEP-HONE a F%YFN::):
1'3 T DUAL HAMED ABGYE WITTING OF YOun AQENCY APPILIA TION? (1t °n* Elws nnma Rflfl addronsa of urganiza-
tiens L L«tlu s yina work lutl-l / YES
rLLy e 2/:,/) A -Lecah-tl ‘i 'ut*'b'\- /"'? ’ ey S, S
. _ e em e — e = A NO l ,e\‘
15 Ywis mrw.ounc. AUTHORIZED TO MAKE Occnsloﬁ;‘orﬂ_\un BEHALK IM Thv' EVENT YOU ARE lm‘APAsLE' {H “Na® —.:«._~
g1ve name o slireon of porecn, Il &y, who can maka such doristhoie Bt cose of emergency.) YES3 l {\
/.Ltuy.fi/ v L C e ‘fr' /). &riint PYl //,Lv PR //t.'tujﬂ_-f(_ »/xa-./ -,na_d_g p— ~-l"—-
| peiaen 44 olldlncgrnn - — N
fro RGN x».mwouAL KNOS THAT WE HAS SEEN GESIGNATED AS YOUR EMERGENE Y Am)neassa' (Il anewer 12 *No® ves
eaiintn why b tten 0.) AR
ivo |
KAGLE BE-

[

CURREHNT RESIDENCE AND DEPENDENCY REPORT

Fiuw 6 WAE PIEVICUD - CONFIDENTIAL

Y] L ¥1On3,
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CONFIDENTIAL

(When Filtad In)-

o VOLURTARY ENTRIES - -
Exporience in the handling of employes emergancias hos shown that the sbsanca o cartain parsonal data often.delays and compli-
catss the settlement of estote and financial matters, The information requested in this section may prove very useful to your fomily

of olieeney in the event of your disability or death ond will be disclosed only when cwcumstancas waont.

WNPIEATE WAME AND ADDRESS OF ANY BANKING INSTITUTIONS WitH WHICH YOU A ¥E ALCOUMTS AND THE NAMES IN DHICH THE AC-
CUUNTD ARB CARRIED. ‘ y / . L
Y NaTieral Lnnde Vi lnatleew plom., ;(L‘u;/u'nJ Cevatr 7550ccete, (éfu&a///m e

ot dtcrusT anid e ) _ )
Bt tiii Frtinl afevirips b ovr! Aadoes 570/ Jusse Gue V. 0.0

ZMZ POYIIVS S lPvry . & Filcatiac/,

ANE YOU A MEMDER OF THE NORTHWAST PHOEAAL CANDIT UNIONY [ ] YEs [F] %0
IP Y&, DO YOU HAVE A JOINT ACCOUNTT COres () ™2

HAYR YOU COMPLETED A LASY WILL AND TESTAMENT? m YEg D NG, (i *Yeas” whove ts docusmont looated?)

(Rt ! 778 Yot & Lable
. 7 [M)yW< ,,é/a/(,s am.i.(_
7000 rrm qont, 7S .

HAVE YOU PAEPLANNED AN ARRANGED GUARCIANSHIP OF YOUR CHILDAEN IN CASE OF COWACRI DISASTER TO 8OTH PARENTYS?
Cj v8s KJ NO. (11 ®Yos” givo nome(s) and oddrese) .

NO. 119V es®, 9t prressns the powes ol aitomey?)

L

HAVE YOU !K!Ct!flb A POWER OF ATTORNRYT Lp veas -

/‘m‘ﬂ ”’d"‘f’ /""f 2 : 22" yla Flaleins /J/u_ 17 ‘L‘r‘/,dd..a‘/ﬂ'/‘ Ve =

ol ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS
4
¥ ]
—;:'EHED AT CAYE 59‘(.’;;”'&;85 T T e e

1 . R -3 i P L , -
it JIE L PN A e TS ,./— Aiadirbne 7y s’ .

g CONFIDENTIAL .




14-00000

_aH

IMPORTANT
GENCY INSTRUCTIONS

L OF LIFE INSURANCE COVERAGE A
ON BACK OF ORIGINAL

Vo ! ELECTION. DECLINATION, OR WAIVER f
FEDERAL EMPLOYEES SROUP lIFE INSURANCE PROGRAM g

11

TO COMPLETE THIS FORM—

\
1

1 FOLLO\V THESE GENERAL INSTRUCTIONS:

* Rexd the back of the *‘Duplicate’ carefully betore you fill in the form.
« Fillin BOTH COPIES of the form. Type oruse ink, ]
* Do notdetach any part.

2‘ FILL IN THE IDENTIEYING INFORMATION BELOW (please print or type):

,'n'mc st (st (md2e) | DATE OF BIRTH (month, day, year) | SOCIAL SECURITY NUMBER
BustoszVidela  Charlotte  leuise | January 12, 1929
'EMPLOYING DEPARTMENT R AGENCY (1 A\ /| LOCATION (Ciy, State, ZIP Codo)

3 MARK AN X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):
~——y  ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

Mark here

if you R elect the $10.000 additionat optlonal insurance and authorize the required deductions

W"’}NT BOTH : X from my salary, ccmpensatlon or annuity to pay the full cost of the optional insurance.

optional and This optional insurance is in addition to my regular insurance.

regular \ (A) P . .

insurance ’

Mark here DECLINATION QF CPTIONAL (BUT NOT REGULAR) {NSURANCE

if you , 1 decline the £10 QUQ additional optionat insurance. | understand that | cannot elect op-

DO NOT WANT tional insurance unti at least 1 year after the effective dote of this deciination and unless

OPTIONAL but at the time 1 apply fcr it | am under age S0 and prosent satisfactory medical evidence

do want ™ of insurab:lity. ¥ understand also that my regular insuraince is not aﬂocted by this dec'ma-
non of additional eptonal msurance, R

regular o

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE
| desire not to be m<umd and | walve coverage under the Federal Employeas (‘mnp Life

if you
WANT NEITRER tnsrirance Prograin. | undwistand that | cannot cancel this waiver and cbtain regular in-
surance unld at reest L. yuar sfter the effective date of this waiver and unless at the time

Le%:gigrm 1 apply for insurance | am under age 50 and present salisfactory inedical evidence of in
options {C) surability. | understand also that | cannot now or later have the $10,000 adddional
insurance optional insurance unless | have the regular insurance,
SIGN AND DATE. {F YOU MARKED BOX “A** OR “C", f FOR EMPLOYING OFFICE USE ONLY
COMPLETE THE “STATISTICAL STUB." THEN RETURN ' e P — mm”'

{C82 R 3

THE "ENTIRE FORM TO YOUR EMPLOYING OFFICE. !

—— !

; SIGNATURE {do a0t pn:'d )

: P

l
| —
oy R T
f, C? 874 FLA 4vt— - -/ ((_)%) /{'__,‘.( < ~§ ‘.j'_;‘ ;;-., R S L,i{
i | CATE .
!
3 STebruary 1968 LS SR I
, :‘ec Tnbla of Eftective Oates oa b*ck ¢! Ona-fu'
STARDALD FORM Ma, 176-T

ORIGINAL COPY—Retain in Official P§ 3
‘ : . JE@HL? * Fot use ;:,Z‘:dl%mfu 1968)




Vo o SECRET

(Fhan rilied In)

REPORT OF SERYICE ABROAD

T . .
! Office of Personnel, Transactions and Records Branch, Status Section

‘ SERIAL NO. NAVE
. LasY . rinsy wiooLE
1.0 (Peine) - 724
; 007667 BUSTOS JIDELA CHARLOTTE 2

INGTRUCT IONS

USE APPROPRIATE SPACE BELOW TO REPOAT DATA FOR LITHER PCS OR TOY, INSEIRT APPROPRIATE COOC NUMBIN IN "CODR® COLUMN
TO DESJIGNATE WHETHER SUSMISSION (5 OF BASIC DATA, CORRECTION, OR CANCELLATION (One only). REPORT DATES BY UIING
THME NUMBEIR FOR THE MONTM. AND LASY TWO OIGITO ONLY FOR YEAR, RIFEIR TO OF1 NO. §0. REVISED.

‘ ‘ . FCS DATES OF SERVICE

ARRIVAL 0/0 © DEPARTURE 0/9 __1YPL OF OATA 3,/: countey
wourH oav veas noutm oav vian : ) cooe v cone
1. pca (Bavic) onLY
29-129 27-28 | 20.30 31-32 33-34 | 38-20 3 . CoRmEnTiON 37 RIRE L .{EXICO 40. 42
. ! .
3 . B « CANCELLATION -
A oj7]2{8]617 -1 ) 1
. : sio
TDY DATES OF SERVICE N
ARRIVAL 0/8 B CEPARTYRE 0/9 TYPL OF DATA 8;: AREA(G)
“wonyw oAV VEAR wonTw oav ]uu (211} oMLY coos
2 . TOY (Basic)
1928 | 27.20 | 20.30 [ 3¢.22 [ 33.34 1 25.38 | ¢ | CORACCTION 27 zo)as 40. 47
[}

s CANCELLATION

QFFICE OF PERSOMMEL USE OHMLY - PUNCH AREA

SOURCE DOCUMENT A%O CERTIFICATION

TRAVAL vOoucHER OISPATCH
.
CABLK X DYTY GTATS OR TiuL AND ATTENDAMCE REPOST
OTHER (Specily)
1 DoCUNENT 1OINYIFICATION WU, ;0&\}&!“1 DATE/Pem)0D
FORM 76k : 2 = 29 JULY 1967 - -
REMAZIKS

ARRIVAL DATE "EPORTEDN UNDER "OTHE% HR¥ARXS® ON DUTY STATUS REPORT.

PREFARLD OY v1000T senstarey 4w A804L OATA CERT1r 160 CORALCT, DASED uPOM 30LACE
LR CamvsoL oocluwEar GOCUMEINT CITED
€ B L bevivvow, C¥32. DATE HGHAM}M
Xic 3 v 2tvision lf"\ APR 1966 :L",:‘,L.‘/f 7.'._'4(;_/!,141
' THIS REPOAT WILL BE FILED 1N THE OFFICE OF PERSOﬁNEL/
tH OTHE IMDIVIDLAL'S OFFICHAL PEASGANEL FOLODER
::}:: 'qsia::n\.:;: senvieny SECHET l';;.-_,“;_:g:,::.l 14.10)
L. ===
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ol Ar et et -
[RYREL IV s BB LI N e 1t IR S LN AT A ARSI S Y (3

e

. s . . R /’;; P
' " ( _SECRET - ) .
_ . ’\- . SWhan FSed et ’ R OFFICIAL USE O*aY ("""“‘Y%}i"
N N ‘ »
QUALIFICATIONS SUPPLEMENT TO PERSONAL HIiSTORY STATEMENT \‘
READ INSTRUCTIONS CAREFULLY BEFORE COMFALETING IYFE OR PRINT AVOID USING LIGHT COLORED INKS
SECNON | BIOGRAPHIC AND POSMON DATA
1BaE 362 WD 2 NANME Lot Sugt Aleddlel - ) osex “a UAE OF Binin -4 SCHEDULL GRADTL/STER
| 067067 SUSTGSYIDELA € 7 F | 01/22/29 | GS-13-¢6
) 7 05O~ TIRE ® OFFICE OF ASSGNMEN 3TOCATION 'Counter, Citp)
"] .CPS CFFICER wH MEX1Cn CITY, EXICO
SECTION 1 AGENCY. OVINSEAS SERVICE -
. AREA WOk 10Uk FR0M 10
WOV ERSEABSEAN]CE ’
. MEXCO. LTt STATON 1~¥ fown| 22 doend 1967 ppJIuné IR
T2 doun 1930 -
, .
e T
CQYTSEAS Ui
AN
ﬁ‘d.. .
e EATIRED
i BEEsS|
Bo W70
1
SECTION 1l EQOUCARON .
DEGREE |« - MAICR FIELD ) !__ T T outne vEaR
HACH [ECUNG®ICS, SENERAL i SYRACUSE UNTV Y 50
|
!
:S:Mml SECRET ,r_g.::.—‘— i s
Mig 70/ (PRt 7 beanbare

—e e vt b .

i
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T
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M e amaer v

o
fadnd

-

a
e o SECRET
—
) Whea'f lled In' e
SECMON Ot MARTAL STATUS
b OOREIENT STATUS 1%egle Morrad Widoeod Senmwved Ooorced Aanylied fomnreg SPEJFY
2 NAME OF SPOULE o Faewt W de ‘2 e don
Tiniers - ViDELA Ceya o —
3 OATE OF BiR™ 4 PLACE OF QiR ICy Pt Cewatw:
Feb 27 1922 SAN  JeAN ARG AN N A
5. OCCUPATION M & PRESENT EMPLONIR
. Cholula,
Pl FESSOR Ly, verrs DAY e LAS AMmEiICAS “Bve MEXICO
7. CHQENSND S \ 8 FORMEN CHIZENIIRS' COUNTRYIEW 9 DATE U. $ CITRENSMIP ACQUIRED
usAa ("‘J\i‘*“‘(‘ red’ Argentine 1956
SECTION X ____DEPENDENT CHILDREN AND DEPENOENTS OTHER THAN SPOUSE ’
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16. AMOUNT OF AWARD $ 100 00 oaaation e oromaTonE
18, FEDERAL TAX DEDUCTION $
: 20. CHARST ALLOTHENT NO. BaTe
19. STATE/DC TAX DEDUCTION $ .
22, EMPLOYEE FAYROLL NGV -
21, NET AMOUNT OF AWARD $
23, FORWARD CHICK TO 24. ALLOTRENT OF ADBIONMENT
20, CHECK NO\ oavg
TO5% 1273 unc sREVIOUS K0ITIONS ! SECRET wvo-.ami MRD COPY j
- et L . A e .
D o et Somn, tom v o oo m e e e e aeb g o et s S hea s e ey - e s - . - -
| SECRET -
by - Whan Filled | '
‘t (1 P innontes SeRiAL ot 1.8 ‘ g fWhen B o} TR Lono.
[ swren  [LANGUAGE PROFICIENCY AND AWARDS DATA|  oon
1|3 NAME 17240 T | 4. comsoNENE | 8. Gukox | O. OATE uF eiaTH
t et e, (aeladion v L] Jee, YD Teen
H .77;;;.‘1on;5’—_—- T 8. CODE (28-273 | 9. £ATL OF TLAT VG, ANNIVIRGARY DATE (20.33)
_ Suaniey 7oy , TehoooTe ot L, Py T -
11_1gu? puRrrOgs 12, TEST GCGRES I3 ruaeitry (39)
awann, ATADING (33) ] WRITING 138) | PHONUNGIATION (36) | GPEANING (37 | UNDERSTANDING ( 981 AW ARDABLR nov
___LL‘_'&LR i r . - v - z ”b’;':‘:ﬁ‘.{‘: AWATDARNLE
{4. 1 CERTIFY THIS EMPLOYEE FOR AWARD 1s, TYPZ OF AWARD
BIGNATURK . . oarg ¢ A asd.tt < ha-w-u 0.V
16. AMCUNT OF AWARD $1in nn CLTT T e it
18. FEDERAL TAX DEDUCTION s
. L0, CHARSZ ALLOTMENY NO, oaAYE
19. STATE/DC TAX DEDUCTION $ .
Z 2. 2MPLOTEE PATROLL WO,
21, NET AMOUNT OF AWARD 7 4
?3. FOMWAHD CHECK TO - . a4, \LL‘.)Y;—;\P OF ABSRIONMANT *
RSN 2% cmtun A, | mave
o woer MRD COPY

rew ;
Cne 12V3 Uad rRAVIONS ELITIONS
(-1

SECRET

PRTITDENTS?
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SECRET ‘

. (When Filled In)
.
- 1t-8)
/0 74’ 2 7 LANGUAGE DATA RECORD .
i
R PART I-GEXERAL ' \
H |
H 1. NAMEL (Lset-Pirat-Niddle) {7- 289 2. GATE OF DIRTM (1% 20) s
. onetn YR} viAa
} N
4 B
H .
i ZEHH{UNG, Charlotte Louige January 12 1929 :
3. LAWGLAGE (21-93) 4. T008Y’'S DATE 3439} s, |
voetn DAY rean . .
P I HAYE NO PROTICIFNCY : :
Spandish 7 2 7 fpril 2 1957 l IN ANY FORKIGN LANGUAGE ;
; ’ !
i PART {i~LANGUAGE ELEMERTS ' .
.
SECTION A, ) Rending (40) :
. N v
I LAY READ TEXTS OF ANY DISFICULTY, OF 5 GENINAL NATURE OF I% FITILO § AW AMIL AN #iTe, USING THE DICTIONARY : 1
! tr owLy mamity, T
. @ 1 CAN RLAD TKXTS OF MOST GRADES OF OIFFICGLIY, OF A GINIHAL NATLEFP OB 0% 518055 5 AM FAMILLIAN KITH, UBING Tu?
H BICTIONARY OCCASIONALLY,
1 . . T T .
' . I CAN RLAD TEXTY OF AVERAGE OIFFICULTY (newcpepern, erlecance matoersnla, ofc. j,..udiHG THt DICTIONARY )
i 30 rugourwriy, . :
Y B R
i 4. § CAN RCAD SIMPLY 1EXTS, SUCH AS STACET S1083, NawSPAPCR HEADLINES, ETC,, USI6uG THE UICTIONARY FRUQUENTLY,
f 5. 1 HAVE 1O READING ADILITY IN THE LANGUAGE, . .
{
! SeCTion 8. Writing (41)
‘
|
' 1 CAK WRETE PEASUNAL LETTIAN AND SIMILAG WsTLLIAL WITH COMPLITE ALErF5% &) 16T 53185 L DICTIONARY., 1 CAN
1. WRITF PACTUAL MARFATIYE A%l §al i) 8 bour 4 06180 At T ~T A, 08ANF (U ANE s, &gt ghtar G o CAWMITICAL FHakS, N
MATEYE 3TYLE, UBING THE DICTIONARY ONLY SANILY.
1 CAH BRITE PLnuONAL LETILRS AWD SiMILAR 3iWPLE MATCRIAL W1 TH COUPIETE 6uCck%5, ustnG fud DICTIONARY ONLY
- 2. pAut\Y, POCAN WRETE TACTUAL NAKHATIJS A% LrPO51100Y UATERIAL Wik DLASOMADLE (LADITY, WETH PEX GRAMMATICAL
. FUSORS, BUT 1M A STYLEL WHICH WAr #uof b 28T4dt, USING Tt DICTIGNARY DCLALIGHALLY, - - - -
H :
1 CAN WRAITE PERSONAL LETTEGS AND SIMILAD S:iMPLi WMATERIAL, WITH 9PASCNARLE 4uZnfS3 M CONVEYING MY MLANING,
A2/ BUT WiITH OCCASIONAL MIMOR GRAMMATICAL TRASH3S ARD In 0GVICUILY FORCIGH, A6rsALd 3TYLE, USING THT DICT|ONARY
. GLCASIONALLY,
: 4 b CAN GRITE PEMSONAL LENIS NS AnD DfusfLAP SIUFLL SHATENIAL, W1TH RCASONAWLE SLLAFSS Th CONVIYING MY MEANING,
BT #31Tr MARY CHAMMATICAL LREGNT ANG [t 5 YL¥r CIRCIGHY, AMRWARG JIYLE, U%Li66 Tai GICTIOHARY FRISUENTLY.
:
i G- ) CANNOT ANITE 1N IHE LANGUAGE:
‘ SECTion C, Pramgcintion (42)
, T. MY PROLUNCIATION 13 naTiIve,
. N
[ 2. WMMILE WATIVES CAK DCTECT An ACCENT 14 a7 PUCKUNCIAT ON [HRY NAVL %5 DIFF(CULTP BADBTSTANDING ME,
MY PRONUHCIATION 1% QBYICyu3LY FONRIGH, A7 45T RARELY CAUZES DIF#1CULTY 792 HATIvES 10 UNGIRSTANO,
N 4. @Y PRCNONCIATICY 18 DCCASIAONALLY DIIFCCL " §53 mATIWEY 10 UaDraslany,
s .
v G 1 MAYL NG SAILL )% FACHUNCIATION,
_ COATIME (W REVERSE NIDS
SECRET ta-a3:

PO N iy
Y 1ee 49 AAAL
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LR

CONTINUATION OF TART I0-LARGUAGE TLEMIRTS

secTion 0. Speaking {43)

). V OSPEAR FLUENTLY AND ACCURATFLY IN ALL PRACTICAL AND SOCTIAL SITUATIONS! | CONVERSE FRELLY AND IDIOMATICALLY
IN ALL FHIELDS MW ewiCH | AM FAMILIAR,

2. POBPEAK FLUFNTLY AND ACCURATELY IN NEARLY ALL PSACTICAL AND SOCIAL SITUATIONS: | CAN CONVERSE 1N MOST FIELOS
WUTH WMICH | AM FAMILIAN AND ¢ EWPLOY SOME POPULAR SAYINGS, LITERARY QUOTATIONS, AND COMMON PROVARDS,

(:} I GETALONG QUITE WELL INBITUATIONS OF DAILY LEFE AND TRAVEL AND CAN CONDUCT ROUTINE BUIINESS IN PARTICULAR FIELDS

4. ) MANAGE TO GLY ALONG I% THE MOST COMMON S)ITUATIONS OF DAILY LIFE AND TRAVIEL.

S 1 MAVE NO ADILITY TO USE THE LANGUAGE IN ANY OF TnI ASOVE RCIPECTS,

SECTiON €. Understanding (44) .

BOTH FACE* 1O PACE AND ON THE TELEPMONE:T | UNDERETAND

| UNDIRSTAND NON:TECHNICAL CONVERSATION ON ALL SUDJICTS,
PLAYS, AND LECTURES,

' NEARLY CVERYTHING | MEAR ON TME RADIO AND AT TWE MOVILS,

DOTH FACE* TO-FACE AND ON THE TELEPNONT: 1

t UNDERITAND NON" TECHNICAL CONVFIRSATION ON NEARLY ALL SUBJECTS,
AND LECTURES, INCLUOING MOST JOXES AND

2. UNCIRSTAND MOST OF WiAT 1 MEAR ON THE RADIO AND AT TWE MOVIES, PLAYY,
PUNS.,

@ } UNGERGTANO NEARLY ALL COMVIRSATION ON TOPICS ©F DAILY LIFE AND TRAVIL, NOTH race. fO‘f‘C( AND ON THE YELE®
PHONE: | UNDERSTAND MUCH OF WHAT | MLAN ON THE RADIO, AND AT THI MOVIES, PLAYD, AND LECTURKS,

| UNDEASTAND THE SIMPLESY CONYERSATION, BOTH FACE-TO FACE ANO ON THME TELEPHONE: | UNOERSTAND SOME OF wnAT

4 t MEAR ON THE RADIO AWD AT THE MOVILS, PLAYS, AND LECTURES.

B 1AM NOP ADLE T UNDERSTIAND TwE SPONIN LANGUASE,

BEFORE CONTINUING - CHECK PART 11 TO ENSURE THAT YOU HAYE CIRCLED OME HUMBER PLR SLCTIOR,

PART J{I-EXPERIENCE AS TRAASLATOR OR INTERPRETER (43)

Lo ) HAVE HAD EXPERILSNGE A3 A FRANZULATOR.
2V HAYE MHAD CXPIRIRNCY A3 AN INTERPROTER, o
3. BOTH OF fHT AROVL STATEMINTS APPLY.

@ NOKE OF THT ADUVE UTAYEMENTIS APPLY,

PART {V-CERT{FICATIO8

P CENYIFY TuaT Inl INFONMATION GIVEN ABDVS 1S TRUE AND ACCURATE 10 YNE BEST OF MY XNOWLEDGE AND OELIZF,
THIS TERTISICATION CONSTITUTES MY APPLILATION FOR A WAINTENANCY A0ARD FAOVIOLD § AM ELIGIULE UNDER Tu? TERMS 04
REGATION NO. 23018, Pan, 1C{4). P UMOIRSIAND Snal | MUST FASS AN ORLSLETINE LANGUAGE PudriCivaiy FEST ggruny
VECCME ELIGIDLE FOR AN AWARD, AND THAT JRALMCICYIVE 3F Tn{ DAYE OF TESTING, ANNUAL MAINTENAMCE AWARDS atly &f
CUNMULATIVE AG OF T ARWIVENSARY CATE OF COMPLEITING TMI3 FUQM.

SArT sieNto S1ONATURE
3 iynmd a8 o -y
& ADT il l.)? ad — Fd
* {4' @LL(&Z‘.{- ~. I O RSN L
1483 (T’ ) g
= — L -
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i SECRET "

Security Information ¢

_ ZYHRUNG, Charlotte L,
Name:  Last, First Middle

~4.

) Yol

[

v £

{ Thidis ..nu

nAL'Q:_L.G:

o g SR

TO: S All C. 1. A. Personnel

) FROM:. ~ Persbnnel Director

SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE
L]

1. ‘I‘he .Agency is currently revising the system for machine coding
! - employee qualifications, thereby permitting more complete and accurate
§ data on all personnel. The new systemn will aid in implementing Agency
policies on promotion from within by facilitating the sclection of personnel
with desired education and experience tor vacancies which may occur. It
is also expected that the new system will provide readily accessible statistics

for planning and management purposes. .

2. The attached questionnaire is designed to.cover adequately those

3 factors in which the Agency is interestced. Although the information is, in
3 a large rneasure, already retlected in previous forms gubmitted by you, it
is felt that your time within the srganization may enable you to emphasize
those qualifications pertinent to its needs, The questionnzire also serves
to brinyg your education and qualifications record up to date.

3 3. Your cooperation is requested in completing the questionnaire as
thoroughly and accurately as possible and rcturaing it to your Adrmmatranve

: Officer within the tirne allotted.

[P

RSP

| - Ghoear Pl

; ig{ ol tMelcon
4 . ( Pé&fsonnel Director
SECRET !

Security Informaution
tasts:

FORH %0,
pir 1952 277182
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: . SECRET
Sccurity Information

S
- PERSONNEL QUALIFICATION QUESTIONNAIRE
. 1. Serial No. | 2, NAME: (last) (tirst) (middie) 3. Oftice
! no cntry
‘ (7 A -f ) ZEHR'NG , . Charlotte Lulse F1
: 4. Datc of Birth [ 5. Sex: __ male (1) Martial Status__5 | 6.CIA Entry Date:
; 12 Jan, 1929 " _x female (2) | Nr.Dependents_o_ Aupunt 1951
1 7. Citizenship: [8. Acquired By: () ¢ Birth (2) Marriage (3) _Naturalization
e } - x U.S, (4) Other(apecify)
; Other Year U.,S. citizenship acquired, if not by birth
SEC. I. EDUCATION
! 1. Extent: {(circle one)
i 1. Less than high school 4. Two years college, or less 8. Masters degree
; 2. High school graduate 5. Over two years, no degrece 9. Doctors degree
'; 3. Trade, Business or (&) Bachelor degree
; Commercial school 7. Post-graduate study
graduate {minimum 8 sem. hrs.)
B , 2, College or University Study:
b Name and location of Dates att'd| Yra Coinpl | Degrece Recd [Sem
‘ . College or University [Major{Minor} From | To | Day [Night | Title | Date | Hrs
‘ Syracnsae Universitr Feon. | Span, | 9/46 |1/ 4 - B, A | 1/50 115
San Cavlos 'niverasity | Span. | /18 |n/u8 ‘ 5
3 Trade, Commercial, and Specialized Training:

i - : " Attendance Dates

b Scheol From| To !Tot.mo's Study or Specialization

€

i Miami Jucoha Nusinsss 5/50 [12/40 T trning and shorthand

: TSTTETe

i

i

‘ 4. Military or Intelligence Training (full time du:'ty 23 a sturdent in specialized

. schools such as intelligence, communications, ordnance disposal, command &
3taff, etcl) Attendance Dates . ) .

: ~ School From| To jTot.mo's| Study or Specialization

;

: - SECRET _

%; Security Information i};‘)
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SEC. 1I. WORK EXPERIENCE.
5.

Secu

ClG,

SECRET
rity Information |

&

CIA Experience: State the specific nature of dutics performed with CIA and
starting with your prescnt position. Take position titles from your of-

ficial personne} papers, if you have personal copies. Pleasc do not request
your Official Personnel Folder. Include geographic area and subject matter

dealt with, if applicable.

Position Title is your classification title such as

Geographer, Intelligence Officer, etc, Duty Title indicates your organization
position such as - Section Chief, Branch Chicf, Administrative Assistant, etc,

and is to be filled in only if diff

(month and year) are sufficient.
adequately describe your duties.

erent Lo the Position Title. Approximate dates
Use a continuation sheet, if necessary, to

ﬁ-‘rom /2 To Tot.mos,

Description of Duties: [ haya t'a resnanalht iy
IO diageri-a'ing a-4 p-atiep 411 roports recaived

from o 0 sttlrn, taa aprropriat action on

~

Grade 7  Salary 30°.70
. ranorts racelvad fra~ atiar apancias N Caryardin
Office FI/'JH/F?"'VZH thin Informitl n e tie Fieid or inpl {rp requostad
Position fata, ‘I infarm tha fiald 7~ atdiLirnal {nfo 1t
Titlgi Int ’!]1[£‘7'X"¢ .’{"OT ’lﬂ"\dg"'{r;f.ﬂra o A {yidyatns o A or;quﬂ'_f,afl na_aa
Duty requanted or na rdanrad cacscgary, ‘1 alan ~al~tain
Title: Roports Gffiner Duty Station, it overseas: tun OF notnhooka,

F'rom 12/71 Toy /- Tot.mas. 4

Desucription of Duties:
Same ag above with a St fatlon, T had leaas

Grade 5  Salary 23410.50

{-dlyldiaal yesnonnibi?ity,

FL/AH/ fragtl,

Office

Position
Title: 71,0910 pnnpn 707 1 osn

Duty )
Title; [faoorts M2iner - Duty Station, if overszeas;

Tot. mos, 1

From 31/7) To

Deycription of Duties:

A3 a easuil I Lrrad dinsatetss, cansranda,

emen 1T, I ook

Grade 5 Salary 33.15.09 an) dinmeminble nn Fer
a2 limthesl amaunt af gvaptracd,

Office _ﬁ"l’/,r"/[I
Fosition

Title:  Zesr-tary {“tussm50h7)
Duty

Title: Duty Station, if averseas:
Fromn/1 To Tot.mos. 3 Description of Duties:

- I aaga~Lled Jdlagemi-anad pooarhs,

Grade 5. Salary 32410705
Office o
Position

Title: lecretary [Gherneraniy)
Duty

Titie: Duty Station, if overseas:

Tws montiyg In L9 nesl e ding: elasasn v s lis oap Tiliag gvahen o f‘.uﬁsl&;
SECRET ’ {nlaxy 2amriy,

Security Informaeation
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‘(i.e., paper products mfr, public

SECRET

Security Information

2.

SEC, I, WORK LXPERIENCE (CONT'D,) \
Other than CIA: (Describe work experience for the laust 15 years in sufficient

detail to perinit specific coding of your qualifications,

expericnce.  List lastjosition first,)

Include military work

“From //°. To 3/l Tot.mo's /. Exact Title ot your position

C}ass:rcauon Grade(if in chcral Statistian?  riCbaman

Service) 3__ Salary 2 ‘,,?f» 50

Description of Duties:
T 444 statiatical draftine, ecartopranhy,

Number and Class of Employees

Pariclag o ettt

S - o

A

Supervised: none
Employer Da artreat of Intarior

&
7

e T AT e e et g,

' veen BOR -1,

Kind of Busin€ss or organization-.

utility)

Duty Station if overseas:

From «/:n To 3/,] Tot.mo’ 811

Exact Title of your position

Classification Grade(if in Fedéral
Service) Salary

1 S, Description of Duties: Ar a- aszistant btn the

axacntives T was ragpo olbla

vor pirchasing shocH

Number and Class of Employees

for tha g1t ghopne a'd L-str;

inbt ¢ elarka and

R

Supervised: 2 - 4 olnpin

Employer; . g fode o, GoShoe § preanhanza amnlavasy, | had ~ 11 .ragnonasihl tity

Kind of Buaincss or organization of t=s hmnla a ! aanh, | rara pescris an bhe
Tars Tor the shopne

bigirang a- 4 ackad 11 salon

(i.e.; paper products m{r, public
utility) - Mo a0d 7104 hopne

Duty Station if overscas:

e

Loa arfdseaping bupg

.

From 2/59 To:/er Tot.mo's

Exact Title of your position

Anatostant Raokkaeper

Classitication Grade(if in Federal
Service) Salary %200 / mo. |Description of Dutica:
Number and Class of Employccs I madg moath!y financial repnrés, had the
dtd tening and

rasponsthilih

L of tha hooka,

Supcrvised:

othnr pasnral offlce work,

Fr‘nploycl ietlanal Isaaut Couneld

Kind of Busdiness ar organization

(i.e., paper products mfr, public
uh]\ty) Ltroda angneiahion

Duty Station if overseas;

Exact Title of your position

From /1.,1"10 v/ Tot.mo's 3
Llasaxiu ation Q:rddeilf in FFederal -

Service) Salary

Description of Duties: 1 s

et e month

ST
)
1

Pire ol tha Chemte:

storetory and

Number and Class of Fimployees in the o
Lo rentis in bha ractorv,

Supervised:

Employer poytas4mn 2., 6o, Uolora,

Kind of Business or organization

(i.e., paper products mfr, public

Duty Station if overseas;

utitity) .
From To Tot.mo's Exact Title of your position
Classxfxc.nno_n Grade(if in Federal | - -

Sevvice) Salary 1Description of Duties:

Number and Class of Employecs

Supervised:

Employer

Kind of Business or organization

{i.e., paper products mfr, public

utility)

Duty Station if overseas

SECRET 4
% Security [nformation %
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T SECRET
@é Security Information @

SEC. 1I. WORK EXPERIENCE (CONT'D)
3. Special Work Expcrience: Check any of the following organizations by which

you may have been employed.

01 U.S, Secret Service .. 24 Air Force A-2

02~ Civil Police 25 Forcign Economic Admin,

03~ Military Police 26 Counter Intelligence Corps

04 U.S. Border Patrol 27" Immigration & Naturalization :

05 U.S. Narcotics Squad 28" Strategic Scrvices Unit i
. <06~ FBI 29 Forcign Service, State Dept. K
R 07" Criminal Investigation Div. 300 Central Intelligence Group ;
% 217 Office of Naval Intclligence 317 Armed Forces Security Agency Ny
__ 227 Office of War Information 32" Coordinator of Information —
i 23" Army G-2 33" Office of Facts & Figures ¢
i 20___ Office of Strategic Services 34 Board of Economic Warfare g
i 3% Federal Communications Comm. [
: SEC. llI. FOREIGN LANGUAGES -

List below the foreign languages in which you have some competence. Be sure to

include uncommon modern languages, Check ( X) your competence and how acquired.

i
i
;
|

! COMPETENCE HOW ACQUIRED

; - -~
H

j oo ]

g

z 8

H 9 5

EN *

e >g - <

Ey l2 gl O

& S clf JImyin 2 v

: | S Y I I

5—4‘5* P o0 g o Ju U

- u ) et T .

LANGUAGE Gla gl 9lE low S »ito . 8fE 8

P P ERE R ) I A ] ] g

. ZQ)NU'U U")"‘B ,3"-«.r¢uh'ﬂ>‘

3218 wlo ole 2|8 o o 31T Ale Kle T

o dls of” elg Ml & 8 ofk ¢lopgfo 2

i Zjly b gl BT N Z 00 O S n

Snanlah . fe - e X

- Fronch ) T _ x - X,

PorLusises ¥ ~

.¥ {f you have checked '"Fluent!® for a language that has significant diﬂfcrcx‘gcq in spoken
and written form (e.g., Arabic), explain your competence herein .

iXSpecialized Language Gompetence: Describe ability to do specialized language work
“involving vocabularies and terminology in the scientific, engineering, telecommuni-
cations, and military fields. List the language with the type of speciality.

“

SECRET :
Security Information 4
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v Security Information

\
SEC. IV AREA KNOWLEDGE .

I. ' List below any foreign countrics or regions of which you have knowlcdge
gained as a result of residence, travel or study. Study can mean either
academic study, or study of a foreign country resulting from an intelligence,
mxhtary, commercial or professional work assignment.

Dates of - Manner in Which Knowledge
Country or Region | Residence, Study ] Was Aqulred (check (X) one)
) Etc. - Residence Travel Study
L South Anqerica 1 gar acon and moop, X
| Giotarmala 2743 ho _8/.8 X
Mexico /46 X

2. Specialized Knowledge of Area
" List specalized knowledge of foreign country such as knowledge of terrain,
‘coasts and harbors, utilities, railroads, industries, political parties, etc.,
gained as a result of study or work assignment, Include name of employer

or organization,
Country Type of Knowledge

How and When Gained

SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

Per Cent of WPM {Approximate | Prefev Assignment
Bkill Time Used |Not Used Proficiency) Using Skill Oftener
Cyping Lo dpafts 2. (-0 1. Yes 2.5 MNo |
Shorthand | 1. none Je. 7 1. Yes 2. Iio

Bhorthand System: 1. * Manual 2, Machine 3. Speedwriting,

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS

1. tlicenses: List any licenses or certi- 2. Hobbies: List any hobbies such
fication such as teachers, pilot, marine, as sailiny, skiing, writing, or

etc. other special qualifications.

paintine, stiing

V SEC. VII. PROFESSIONAL AND ACADEMIC HONORS

List any profesSional or acadermic associations or honorary societies in which
you hold membership.

@ SECRET
Security Information ‘%

g
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SEC, VIiII. PUBLICATIONS

List below the type of writing (non-fiction: prafessional or scientific articles,
general interest subjects, current events, eic; fiction: novels, .short stories,etc. )
of any published materials of which you were author or co-author,

SEC. IX, INVENTIONS

Describe any devices you have invented as to type of work for which intended
and whether patented. . :

Device . ' Patented
(1] Yes {(¢2) No
(1)  Yes (2) No
(1)  Yes {2) No-

SEC. X. CIA TESTS - S
Describe below the type of tests which you have taken in CIA:

Type ot Test Date Taken
tvoing, shorthand, rannral intolliponce exam a/1951
axam for ronorks o ficer . 2/19 2

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have.

SEC. XII. OVERSEAS 'ASSIGNMENT _
Avre you willing to accept periodic tour of dutv oversecas?
[ (1) 2 year Tour (2) 4 year Tour (3} Netiuterested . l

SEC., XII. WORK ASSIGNMENT
In view of your total experience and education, fav what assignment in CIA do
you think you are best qualified? '

I fral T oam bamst cuallfisd for agwnorts oo ooceo2ueh seattion,

SECRET 6
Security Information

T
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SECRET
Sccurity luform-st’on

SEC, XIV, MILITARY STATUS

1. Present Draft Status
Have you registered under the Sclective Service Act of 19487

If yes, indicate your present draft classification

Yes ____No.

2. Present Reserve or National Guard Status
Do you now have Reserve or National Guard Status Yes __
If yes, complete the-foltowing, —
1. National Guard
2. Axr National Guard
3.7 Active Reserve Status (member of orgnmzed unit)
4 Inacuve Reserve Status

Location

Service Grade

Reserve Unit with which currently aftiliated

Service Méb‘ilization'A:isignmént, Af any

Location of Service Records, if known

SEC, XV. CIA TRAINING :
List the training courses or subjects you have taken while in the CIA,

Course or Subject (from} Dates (to) Hours

Orisotatl-n ovivas 0

2.1 Juy 1672 Q=12 anm

SEC. XVI. REMARKS )
Usc this space to indicate any other qualifications you may have which you do
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PERSONAL HISTORY STATEMENT

Instructions: 1. Apswer all questions completely. 1If question {s not applicable write “NA.”. Write
“ankosrn” only §if you do not know the anawer and cannot obtain the answer from

perannal records.  Use the blank pages at the end of this form for extra details on
any qiestion or questions for which you do not have suflicient room.

2. Type, print, or write carefully, fllegible or incomplete forms will not receive consid-
eration, .

AR AY 2 N S e .

HAVE YOU E¥AD AND DO YOU UNDERSTAND THE INSTRUCTIONS? __... Yefm....
(Yesor

fec, 1. PERSONAL BACKGROUND ) :
Telephone: :
Miss ) ofice .. RE..182Q.

A.'YLLL;, nAMy 55%4...Cha glotte Louiaa e Zehrunﬁ ............... Ext. ... 4691 ...
Toctiasy m (e - ' Home:=:80:5450

PEESENT ALURYSS . . A2QL=26%0 St., L . kl.,..‘uashimrtou,..n...c v USh.ne

156 nnd Number)

PERMANEST ADDYESS . Ban Raa. Gar-dan:«x .Dn.yton. 9 Ohic RR--J,J;.&;W RRR—

(St and Number)

B.NICKEXAME . Bnexpd. .. WHAT OTHER NAMES HAVE YOU USED? ... .nON® w--meeeeemem

e serserreesene. UNDER WHAT GIRCUMSTANCES HAVE YOU EVER USED THESE

retresy csenaaevmes

58 to ugo Lo b 80R00N L o

BOH LOSCT O YT8 A LEGAL CHANGE, GIVL PARTICULARS oo oo s -

e T mrmmmmammmemmmrm e (H/ whit nulborlly) T

" b

S,
C.DATE OV EIRTH. 1/14/29. ...... PLACE OF BIRTH T Da"r;on ..... Onio R § 1~ W e
l!.mm'!’

PRSSENF (17izgsniip . USA . BY RIRTH? pree F BBsenie BY MARRIAGE? 10

1Ceuntry)

.

~

‘ BY NATURALILATION CERTIFICATE NO. .20 e L ABSUED i UBY et
Duted {Caun)

- AT e et s e e e ettt se e st s o
. (Crantry)

=y, (Sate)

RO olit it s e e e b o s

] EAD FREVIOUS NATIONALITY? _ ... nQy e
YYes or Na iGouniry)

x
>
%
o
"
=
&
hi
Iy
A"
.

¥

LD BETWEEN WHAT DATES? et TO e ANT GTHER NATTONALITY? .. .

((ounlm

ke GIVE PAETICUVLAZS [ e aeeiveomrmees

2
e o A A v g % e e St # e # kb SOt s bmbrnn e

HAVE ¥OU TAXTN STEPS TO CHANCGE PRESENT CITIZENSHIPY BQ | GIVE PARTICULARS:

W)

..m
=2
p

Vi 3B-1
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NI
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R R T

_‘ LAST U. 8. VISA :
. © (Number) 1 Trre:

@ _ , .
-

a1

E. IF BORN OUTSIDE U. S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTI&\'?_. ............ i

PORT OF ENTRY? ... . ON PASSPORT OF WHAT CCUNTRY Y et cemrseee '

(Place o faave) t{Dete of Issue) .
i Aot

Sgc. 2. PHYSICAL DESCRIPTION

. ack_.._ 22 sex_._T —neenr .50 87 weiewr 125

bl ‘ :
10 HAIR _._2TO"R  covprexion _Bed, ..none .

'

. slender -
BUILD ....ceeoeioereeeoeo... OTHER DISTINGUISHING FEATURES

.

’

, Sec. 3. MARITAL STATUS

A.SINGLE ....... .x.. ..... - MARRIED ... ... DIVORCED _....ceroeee... WIDOWED .l

v H

STATE DATE, PLACE, AND REASON FUR ALL SETARATIONS, DIVORCES Of ANSCLMENTS .

B. WIFE OR HUSEAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL-
MENTS—~USE A BEPARATE SHEET FOR FORMER WIFE OR HUSEAND GIVING DATA REQUIRED
BELOW FOR ALl PREVIOUS MARRIAGER) . ’ R

NAME OF SPOUBE oo iecmiceiaciammamn st s2en s esesemmnm s sossen s e es s oo eom mas
(First)  Misldio) (La1%n) (Last)

PLACE AND DATE OF MARRIAGE et et v s vame s o narenns

HIS (Uit HEHY ADDRESS BEFORE MANRIAGE | ... . i i e s amvvmmeam ceia D eeenes
8 unel Huinber) (Cty) {Siate) - (Country)
e CAUSE

LIVING Ol DECLASED (o e DATE OF DECEASE

5o PREEENT O8 LAST, AD DRI S o i rer e conr cermrcrs i oc s s aem saam e s cmae e e mom s
(84 sad Nuwmter) tLuyy (State? {(Counlry)

DATE OF BIRTH cviiicraeeee PLACE OF BIRTH it e e s aves s oo cmrees
(Ciry} “ {State) {Country}

CIF RORN OUTEIDE 1. 8. INDICATE DATE AND PLACE OF ENTRY ..o oo oo oe
CITIZENSHIP oo WHEN ACQUIRED? oo WHERE T o b o

. - Py 1Xtate) {Country)
: OCCUPATION e LAST EMPLOYER oo e e ereraas

EMPLOYER'S OR BUSINESS ADDRESS it ecme e e et eacama s eaemman e ammee
. {35, aend Nuinler) Gtz {ew)

MILITARY SERVICE FROM ... - TO ... o....... BRANCH GF SERVICE _.v-
}

iTate) {Late

COUNTRY i ivee it eeeeees. DETAILS OF OTHER CGOVT. SERVICE, U, &°CR FOREIGN

. 18 ~AFaR3e1

. & | &




14-00000

e Awliinn ey v e e
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Sgc. 4. CHILDREN OR DEPENDENTS (Include partial dependents): none

=
1. NAME RELATIONSHIP ....oneomeecnrmesioes iosre AGE el
1 CITIZENSHIP eooeeeeeeemerecnecemnnennn. ADDRESS S evmeenossamrens R
3 (8t and Nutmber) (City) {State) {Oountry) :
E 2. NAME RELATIONSHIP AGE §
; .. ¢
CITIZENSHIP . ADDRESS . i !
X (8¢ and Number) ACity) {8tate) _ {Country) l
R ’ , : . t
8. NAME ..o, RELATIONSHIP ; AGE :
~a . i
1 S 1
> i
CITIZENSHIP ADDRESS L H
_ {8t and Number} (City) (8tate) {Couatry) K
, , . , ' ]
Sec. b. FAT]IER ((hye the same information for stepfather and/or guardian on a separate sheet) :
FULL NAME ........S8mnuel Danford dehrung . ... -
{¥igt) (Middle) (Lant)
LIVING OR DECEASED ... 11VINE DATE OF DECEASE e CAUSE eeoereeerammreceee
PRESENT, OR LAST, ADDRESS ..38n _Rae CGardens, Dayton 9, Onto USA
! (8t. and Nuislwr) {City) {Ble) (Coumry)
PATE oF Biith 223/ 1892 prace or pivru . ROseville, Onio ~ USA
- . {City) (BIAN) {Country)
I HORN OUTR(DE 1 8 INFICATR DATID AND PLACKE OF ENTRY .ot e ceee « )
: CITIZENSHIP .. ISR wiew acquikspr . PATER  wuknnt .. o e oo : ‘
H {8 Htate) {Country)
N tir] oyt 1y o IO m . "“ Ty "
. - oqcuxj,n‘xor}‘f}f' 130870 Ar“‘"ftf_'_jcltwr pavioypg OFn onployer - over 7O yva.
N EMPLOYER'S Ok OWN BUSINESS ADDREss Sop Rae Ga vdens ) D""t‘:’“ 9 Of};f?.. vz )
H E (8¢, a:xl :\ulub'.'r) (Ul!) (l‘udv\ \\.u\)'\lly) .
] MILITARY SERVICE FROM ._..;‘“"".'..- TO ..."".";1"')‘ - BRANCH OF suzwu. O — :
} (Mate) t - ’
i COUMTRY "o feeo—eeoeeeee . .. DETAILS O#' OTHER GOVT. SLRVICE, U. 8. OR FOREIGN '
i .
; » e e mmmes e s e e et e ]
.é d P T ATTATTEIS =3 ;
; SrC. 6. MOTHER (Give the aame information for stepmut!.er on a separate shent) ' :
o rULLNAME . E3201 Chavrlotte "
1¥iry {Eos)
i LIVING OR DECEASED 11V e DATE OF DRECEASE oo CAUSE oo s
: .
) PREFVNT, OR L DDRESS _. Qe H
E3VNT, OR LAST, ALD San Ree.ds dm—””r%a.v £onr-0y-Ghio - USA.
pATE or nieTit/17/1896 1y icx oF minrk _EOntasue, Michigan  USA___
) crrizeNnsure USAT  wHEN AcQumren? L BATEh . wiERE? e :
. lf:(y) " iitate) tCoantryy
IF BORN OUTEIDE U. 8. INDICATE DATE AXND PLACE OF ENTRY .. e
K 3) 19--exaa=2 :
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b e Jotnodk e ol 8 bt s & e meikiAs as o

e oy e

Wi v,

AT

4 oA WAL b AT R A

)

‘o
occuraTion . housewife

At

LAST EMrPLOYER Dotroit Bourd af. ”ducui. 339

EMPLOYER'S OR OWN BUSINESS ADDRESS .o o e,
(8¢t and Numlwr) (City)

mmee g mmm-

MILITARY SERVICE FROM . .Z027_ . TO L2000

COUNTRY

T {State) (Countryr

BRANCH OF SERVICE ......... rssmransirorans

) . DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

Sec.

7. BROTHERS AND SISTERS (Including half-, step-, and adopted brotiwrs and sisters) :

. AGE 2. .

L. FULL NAME

PRESENT ADDRESS ..
(Cnyj,
on

(Mhlm;'l’“""“ -

(m Nu Y{) -

(ﬁmv

2. FULL NAME

PRESENT ADDRESS .
(8( nnet Numlpr) {City)

ary _Flizabeth

3. FULL NAME ... etesemirnnn -
(Hrlt) ('ﬁlddl-)

PRESENT ADDRF‘SS poabndo ? k
T(8 and Nmnbvr) {Chy) (H!nlc)

4 FULL NAME o ettt crevaae st teanee o e e ormness s seem s s sommcaren
’ (Middie)

PRESENT ADDRESS ... o caiamnnne o snme v e
. (St and Number) | (City) tiState)

B FULL NAME o o e oo e e e
(Fiint) (Middle)

PRESENT ADDRESS (@ oot cessncasoncas ceemnvimesre ae esrransacs
(81, nad Numbier) tHy) {Htate)

b R R e S S DN

Sec. 8. FATHER-IN-LAW

asressmepanvrevasny

FULL NAME it e s cers ceemmv s ee sr et neacasemsas s on s smenoceans
(Flrzt) Tt Rdle) :

LIVING OR DECEASED .. ... ...

PRESENT, OR LAST, ADDRESS oo v es oo oo e
(3t cnd Number) (City)

DATE OF BIRTH (e PLACE OF RIRTH v e e

I¥ BORN OUTSIDE U & INDICATE DATE AND PLACE OF ENTRY neererrrrentes st i

Verity Hal}uhiddletgym Hospital, Iiddle'f_:own, Ohio

(Btatey " {Country)

Zhng

8an Rae Gardena, Dayton 9, Ohio

(Hiate)” (twmry) )

Zeh rung L AGE
‘l‘

{Country)

{Coyeatry)

TELETTTITE T WD ST A g T F LI IR TS BT

DATLEOF DECKHARE el

usa

’ lﬁtmhly)_-ﬁs
AGﬂ et asinsesres

L7

(« lﬂs‘niblp)

6. )

(Lot}

San Rae Gardens, Dayton 9 Ohio USA . . USA.,

' ((»uhlry)

1atenehip)
e e AGTE L
tiaat)

i anebin

£ TR

Gty
CCAUSE e

Gratey TS YT

CITIZENSHIP ........ —......... WHEN :\CQUIRED? - CWHERES L L
(City)  (SNtate; lguatey)

OCCUPATION ..o et e,

LART EMPLOYER ...

e
‘
aré

P
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&
Sec. 9. MOTHER-IN-LAW
FULL NAME N
{Nm) tMihile) {last)
" LIVING OR DECEASED —ovrereeoe.n DATE OF DECEASE oo oo oe CAUSE wreuesccvsmmraoness
PRESENT, OR LAST, ADDRESS _—
’K (3N and Nuntder) 1City) {State) {Ovuntry)
DATE OF BIRTH wovccoor—....... PLACE OF BIRTH :
¥ IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY ... -
s
3 CITIZENSHIP woeoeoereeeeeree. WHEN ACQUIRED? ot e WHERE? co oo acenicsoneessns
S {City)  (State) '  (Country)
i OCCUPATION oo - LAST ENPLOYER .
t Sec. 10. RELATIVES BY BI.OOD, MARRIAGF OR ADOPTION, WHO EITHER LlVL A”ROAD
,z OR WHO ARE NOT CITIZENS OF THE UNITED STATES
i - PN
; 1. Naye Col.Paul Zehrung RELATIONSIIP . COusin AGE .98
i e — o ADDREss NI USA_IVE, AFO 633 SPost instor
. (18 nud huml-or) (L‘l)‘) (‘itnlo) {« ounl:p)
! 2. NAME dlatont relativos in Svedenwcarionsuie .. ... et Meo¥e
! Grandparents on iotheris side camo from Sweden
i CITIZENSHIP ooooeooooveme o, ADDRESS .
H (St and Nuber) ity )} (\hﬂvb {Cuttntry)
1 80 NAME oo e ssersoemseeereensnone seoreesereons. RELATIONSIP oo e oy AGH s
CUPIAENSHIP o . s oo oo, ADDRESS o
: ) R e Humhery (i)
. e CITIIEL SRR pRL R =
, Sec. 1. RELATIVES BY RLOOD OR MARRIAGE IN THE MILUPARY OR CIVIL SERVICL OF
“3 THEU.S.0R0OF ATORFIGN COVERNMENT:
]
1 a1l Yo ; ;
‘ 1. NaMg . S0t. Paul zehvung o iponsare CCUSER e 38
orrizaNstie o USAa o ADDRSSs BL USA FE, APQ §33 JPoat Manten,
j : ) ) (1. aned Nansber) (Chat {State) H?t‘-!ry' i' 11_ .
; PYPE AND LOCATION OF SERVICE (IF XyowNy Diractor of Xaintenance UI "USA FE
! 2. Namp. afor Juek iaclklin o veramowsipe 80030 e St
: crrizensip L USA  Appwess._ ... Waghington, D, C UsA
; S and .\‘umbdr) (L ¢) (Quu.c) ((mu\lry)
: TYPE AND LOCATION OF $ERVICE (I¥ KXo\ Ranbagoes, eashington,. Do O
3 Namg __Mrs. Elais Dickent ~RELATIONSHIP AU e
- crrizensuee o USA  appress (812 ¥ 29th St. Billings
3L and Numbder) t(”xn [F-211 27 niry
) ‘ TYPE AND LOCATION OF SERVICE (IF £xowyy 50613l work - Dent, of Interior
) -l9cated in Kortsna oA

BN AT SR N LT A 1 b vt A8 ¢ s 1

IR R T PIEG PSPy S ey
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) : Sec. 12. POSITION DATA
é. )‘ . .
S A.KIND OF FOSITION APPLIED For . Adujinlstrative position. with Latin......
. AmericCa, Fcono'niat Stntiaticlan, or tamporarily as a
i ! wbenog mpkmr ......................
B B WHAT IS THE LOWEST ANNUAL ENTRANCE SALARY YOU WILL ACCEPT? §.. %2 102.........
{You Will Not Be Considered For Any Position With A Lower Entrance Salary.) .
i R
} C.IF YOU ARE WILLING TO TRAVEL, SPECIFY: OCCASIONALLY b4
\ .
i FREQUENTLY , CONSTANTLY :. —
i D.CHECK IF YOU WILL ACCEPT APPOINTMENT, IF OFFERED: IN WASHINGTON, D.C, .. % .
j | o
’3 ; ANYWHERE IN THE UNITED S8TATES ....—......., OUTSIDE THE UNITED STATES _... %X............
B
. E.IF YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:
|
:] SEC. 13. EDUCATION .
gii ELEMENTARY ScC11001, 7838 Qaf’l‘olltﬁﬁ‘sts‘/eﬂt Carrvollton, O, USA .
(Sinte) (('mntn)
i

1933 - 1944 GRADUATE? Y88 . e

(=2
P
-5
]
«
>
-2
-3
3
2
=4
=
[~

A - -

HiGH scuoor, 28xWood Elgh Scho 198 . D“Jt"n 9, Ohio CUSA -
(. ity (sme) ¢(Coasntry}

DATRS. ATTENDED .........?:.?f?.f?.:.,..l‘:’flq..... o (;i::\hlh\’[‘l:'.’..yes. R

F o ¥ S

conLray Syracuss Univarslty  spnerss 8""e\"twe, Mew York = USA
" City) (Stnte) (oaoterl

MAJOr AND SPECIALTY EConomicy & '~r"”‘i"f IARY COMPLETED A
nA ) )

pATES ATTENDED . 2248 ‘..1,%?9 _ DEGREE ..t

Univorsidad de 3Sun Cypleas Ouatemals City, Gnetemsla CLa,

Tt R e G LTSRS

COLLWGE 2ot . - . h -
ILEU) l-‘:l'\tr) (Leninrey

Spanish . YEAWS COMPLETED .9 _C¢rodits

MAJOR AND SPECIALYY ...
BECREE .. none given

DATES ATTENDED ... 30mner 1948

y ]
CHIEF UNDERGRADUATE COLLEGE SUmJECTS ... g¢onomics - statistics

-Bpa 31331--&:.5‘11:.’:%;--”3,3; D 2 Y AT L S

e

CHIEY GRADUATE COLLEGE SUBIJFCTS s it ettt sas e cmrmc cmen s <o varoame o

It agwiees

@
&
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Sec. 14. ACTIVE U. S. OR FOREIGN MILITARY SERVICE none .

Meneccranomas sns (Coonlrn‘ = (BGIIV;GO'I (R;\;\.\u)“" Cetierrescassaacae i o x"".'.‘.c.'.’.

. »
i Brationy” .....-........................;;. ,..; N’mhﬂ) ..............'.i.'.p...:‘..'.”.;i...';;;....‘ .

Sreaainagersaa

Ny REMARKS: : ;
I SELECTIVE BERVICE BOARD NUMBER ... ... ADDRESS )
i :
IF DEFERRED GIVE REASON ‘
B INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS ........ '
., SEC. 15. CHRONOLOGICAL 3?15%01 1Y OF EMDLOYMENT FOR PAST 15 YEARS., ACCOUNT
3 : FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS
4 OF UNEMPLOYMENT. CIVE ADDEFSSES AND STATE WHAT YOU DID DURING
B PERIODS OF UNEMPLOYMENT, LI5T LAST POSITION FIRST, (List all civilian em-
i ployment by a foreign government, regardless of dates.)
. 4/51 CLASSIFICATION GRADE 3
Y } FROM ... .2 M0 ... TO verorvcvcosreeeemens {IF IN FEDERAL ¥HERVICE) ......... vomnmn ¢ e g e . - 4
H N i g s
: EMPLOYING FIRM OR AGENCY ... Eosrd of Geoxrapiie Wamoa . . . -~ . :
; Interior Bldig. ) ¢
i ADDRESS _.... & 18th Stg:, 3%, W, Washington, D, ¢, USA

. (8L, and Numter) {Citys (sinte) (t-nm"n R
. an
KIND OF BUSINESS ..o leevree .. NAME OF SUPERVISOR .. L l “ : “ 1.1(]??(] ).’(')(-JI"(U B

Qw” tienl Tasftsman e, 4
t3x j'. TR TS A LAY 5 S0 CE0 L e YV

TILE GF JOB . PR
YOUR DUTIES 'T"“l"‘ﬁ dircrivies, ceaftirg, tvplug

saition mors in my Lnimx'nats

REASONN FOR LEAVING UobEoe D
; ‘ ¢ /e CLASSIFICATION GRADE
vios L B/80qo . A/51 e e (IF IN FEDERAL SERVICE) oo oo
EMPLOYING FIRM OR AGENCY ... 387 ec Girdoens, S
ADDRESS . DO% 240 rﬂ.:t_on Gy it H.U G e
(3¢, and \um:m) (Citzg (State) : -
N e 00‘:7:‘16
KIND OF BUSINEsg  DUPSGYY wauMi OF SUPERVISOR —Itu e
: ‘w.
TITLEOFIOB.... SRETK SALARY3 ‘}9 st PER oo
YOUR DUTIES ... haokkeenpirg,. soalse, gle g, makirg T inanciel
o5 ua, oréeriryg w : 11w "mngc“cntq

'
REASONS FOR LEAVING ... ¥0 tzks o job :ore in lire witn =y trsiain

(7) . 3 Q8581
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CLASSIFICATION GRADE
(IF IN FEDERAL $F.RVICE) e

>
~N
[+
t O
[y
>
S

FROM ..

EMPILOYING FIRM OR AGENCY . Lintionald Feouub. Counell oo
1111 Dipont Circle fuilding, Washirpton, L. C. USA

ADDRFESS .07
. 7.0 -ndﬂumun “iig) “(State) {Comettey)
“il1l4sss 7, Sesdls

200 yeR_ 30

B e s %e

TITLE OF JOn f.‘.“.‘t‘.t Bookiaopor saLarys

YOUR DUTIES .. DOOkkeepirg, filinc, goneral office work, fir»ancial

reports

ebssise drIrarsssases e
f

REASONS FOR LEAVING ... roturn. toneg. Lo help.my fesher in. hia .buairess

CLAS‘HFI(‘ATIO GCRALE
rrom ... /47 .. TO 8/ were (IF IN.FEDERAL SERVICE) oo

B ) EMPLOYING FIRM OR AGENCY .....Rrigidnira, OQenessl totora
: " ® € A5 | !IQ

ADDRESS .“P] ont #2 Is ’t""g'o*a‘”A vt s ereemsesrens

(BL And Num!alt (i) (Bintes u,w«.w;

KIND OF BUSINESS . 0870 E, wamy or sux-wzwso,' Yrp, Herbert Haldermen

TITLE OF JOB o....cooevecvvevcsrevanpessseroresessse mocorsees SALARY St WEB oo
o!‘fima ror!’ in tre chemicnl lebovstorien

YOUR DUTIES
Bl R e ifl f’ pn fd('"Oﬁ‘r pnoppn ’

|
]
REASONS FOI LEAVING ... 6l :"-"-....’}.‘.?..0077’?1230.. e e
CLASSIFICATION GRADE

4-42 ™ Gt

FROM e e
Gronts 5/10 8tore

{IF IN ¥ BDERAL BELVICZy o

FMPLOYING FH’I,’J. OILAGERCY ...

ADDRESS oot o e L3yraeusn, K
i “le .1,, (Ainte)

(8L srd SivinlmT)
KIND OF BUSINESS .. 35005 SAMEOF SULFIVIEOR o e
TITLE OFJOB o 532 e SALAEY $ oo FBR o
your putiks .. Waibod oo cushtoncors in koo Tlonco depurSment

g f - [ 344 .
poziviog for Fazhop
10 “winlbet

‘,51:['; 3 Y'M. ""',;."“ iG]

REASONS FUOR LEAVING®

@
4
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16, HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSI-
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU
DESIRE TO EXPLAIN? GIVE DETAILS:

o .

SEC.,

. ssesns snaa

Sec. 17. GENERAL QUALIFICATIONS
A.FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY A8

“FLUENT")
LaxcuaGe ...Spanish SIEAK fluont  ppap fiuent  wppy fluent

SPEAK 8light ... weAaD L£84r.. ... wiite .. Lol

“SLICHT,” "FAIR” OR

LANGUAGE . French.. ...

* LANGUAGE ... e BIPBAK e READ i WRITE it

B. LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI-

CIENCY IN EACH:
_Art-dreviing, pninbinr, crafts, studiod ab scnool - good

Budkntonll fair'

Swim-Lng, good- neading, Knitring ood'

T LT T T L R TP PPy p

tv:“.u N ran-

C.HAVE YOU ANY QUALIFICATIONS, A4 A RESULT OF TRAINING O EXPERIENCY, WHICH

MIGHUT FIT YOU FOR A FARTICULAR POSITION?
I quve punt 4 au ,r ln Gunuemnls, 1ivix w;,h 7] Gw.“c~alﬁﬂ

cremrrass e anemacervan

I havo culte B co'nlebe Vnu 19 AR - A

Y fu* T oover & ouriod OL a“o t S "eurs.

D LIST ANY SPECIAL SKILLS YOU POSSESS AND MACHINES AND BQUIPMENT YOU CAN USH,
SUCH A8 OPERATION OF SHORT-WAVE RADIO, MULTILITH, COMPTOMETER, KrY FUNCH,
TURRET LATHE, SCIENTIFIC OR PROFESSIONAL DEVICES; -

calculator

APPROXINATE NUMBER OF WORDS PER MINUTE IN TYPING .. C‘Q. SHORTHAND . 7.0,._,..
&) Yoty

e or ¢ e ’IOPlSC businsss rrum

fam il:, doorning Lne life Jnd waye o" a uoan4sh famjly 4nd c‘fy.

Phe W AAht > TN, pmlnae e bt - e

Lrer

A T T PP Ry
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S .
o scrsterrbas 4 gt 30,

Rl I

(19

E.ARFE YOU NOW OR HAVE YOI EVER BEEN A LICENSED OR €ERTIFIED MEMRER OF ANY
THADE O PROFERSION, BUCH A4 VILOT, ELECTEICIAN, RADIO OPERATOR, TEACHER,

LAWYER, CPA, ETC. _
S o)

1I¥ YES, INDICATE KIND OF LICENEE AKD BTATE me e s n s s

FIRST LIC. OR CERTIFICATE (YR) —.e......... LATEST LIC. OR CERTIFICATE (YR)

¥.GIVE ANY SPECIAL QUALIVICATIONS NUT COVERED ELSEWHERE IN YOUR AI'PLICATION

BUCH AS:
(1) YOUR MORE IMPORTANT VUBLICATIONS (DO NOT £EUBMIT COPIES UNLESS REQUESTED) |

€{2) YOUR PATENTS OR INVENTIONS
(3) PUBLIC SPEAKING AND FUBLIC RELATIONS EXPERIENCE.

(4) HUNORS AND FELLOWSHIV8 RECEIVED .
e, O=1 d1d 8:1ot of erxtempt end.dsclemstion.vork.in publie. speaking

8- recelived a partlal scrolaranin from Crapel ok Syracuse

e SOIVOLBLET e

G. HAVE YOU A PHYSICAL HANDICAP, DIBEARE, OR OTHER DISARILITY WHICH SHOULD BE
CONEIDERED IN ASSIGRING YOU 10 WORK? IF ANEWER I8 “YES,” EXPLAIN:

eortrmreies oo srmeerent B ettt vee s oetres st e b s e bt mt s st oot st e en e aan

HoI0O YOU HECEIVE AN ANNUIT S FROM TIHE UNITED STATES OR DISTRICT OF COLOUMBIA
COYVEPRNMENT UNDRR ANY RETIZEMENT AUL OILANY PENSION OR OTHER COMPENSATION
FOR MILITARY O NAYAL BERYICE? [F ANSWER I3 “YES,)” GIVE COMPLETE DETALLS:

.
15 6ls3-y
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isighboers . e .
©'8 zs. LoBiF® Warllyn larris. BUS ADD A

& @

SEC. 18. GIVE FIVE CHARACTFR BEFERENCES—IN THE U. S.—WHO KNQOW YOU INTI-
MATELY—{Give residence and business nd\o\s&s where possible.) -

Street and Number City Stete
1. b, Joln Lewis . BUs. apn __Q8ivood Eigh School, Dayton,Ohio
RES. ADD. . NA -
g Mro.Hecdert Heldsrman _ pys apn Frigidaire,Plant 2,Dayton 9,0hio
11 ui“ming Vay, Dayton 9, Ohio

RES. ADDL 228

s g bire Adlbert F. Xuhl, l.Dgus app _darries. Bldg_.__j.}?lton, Ohio
RES. ADDD A

o Kr, George Pohlmayer pusapn_  NA

5 }iss Kath el‘ine s..ith BUS. ADIL Na )
RES. Ann 59 Wilts})i!‘e thQn 9,. Ohio e

Sec. 19. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES—
NOT REFERENCES, RELATIVES, SUPERVISORS, OR EMPLOYERS—(Give residence
- — _._and business addrgsscs where possible.)

. Street and Number City State
L hlss Theadesla laran | Bus.aApD L BA o o e )
RES. ADD. _Ra_ R 2. Cazanovia . . NeYa
g, .. Wrs, Bd Bastin pus. apn, San Ree Gardens Tayton 9, Ohio

RES. ADI\ _Peass.Ave .s ..u'aat...G.arnollton,...qhio

PRSPPI

3 ...Kiss.Betty.dollis. ... BUS. ADD..Arlington.Arbx,.Arlington,.Va. ;
) RES. ADD. 14Q1=16th. 8t ,.,. .. W, Mashington TG

4. Mz Hanvy Selwertz | opus apn L Uolv, of Syracuse, Syvacuge, N.Y,
RES, ADI x,m.,.,\ e e i e

2 " ) “w Rt . .
5, wTehnater Bohm o pie apn Winter's Hational banl:, Dayteon, <.
' RES. ADD. “g“-reo*mont bl‘!(l. u.ﬂ/tor »‘_. o

Sec. 20, GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RE 9[]){).’6{-, IN THE U. S.—-
(Give resnlonce and business addresses whers possible.)
Rtpeel wond Nuwther City State ¢
L #r, Rax T heKecinie . pus app, S0 Rao "a"dm‘xs,.31:{@.911.._9, Okio
, . RES. ADD. L. “e 11
SChool (? ..... Y¥las Shella Tewey gus anD.. e e
RES. nl\H.EC( e

RES. ADD. . bll Ab‘\o:,

SkC. 21, FINANCIAL BACKGRCUND
A. ARE YOU ENTIRELY DEPENDENT ON YOURSALARY? . _¥€3 I¥ NOT, STATE SOGURCES

OF OVHER INCOME e
B NAYUES ANR APDRESSES OF BA: X\'S v .
fesl wzr-o-lw'* pan, ¥ rro l’cr‘l

Was ir3%on Losn ead THMS Co., ".’33?1ir:_:3';=):1, D, Co.

RES. wn_;}z@..mm_;m Viay, Dayton, Ohid ;-
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C. HA‘VE YOU EVER REEN IN, OR PETITIONED FO,, BANKRUPTCY? no -
GIVE PARTICULARS, INCLUDING COURTS oo oo eeosssommenmenannamnsee
5 — et R eeveaearaas ebamssessrsamasasasnaetasase aoemetss smmet <eseemies et ianstiansean
D. cxvr 'rnm,r rm‘m'r RBFLRI- \u‘s-w THE U. 8.
i 1. NAME ... Yeradian Hill. I.owlmw;sq 2601-16th .. St 1% Hashingfon-IC '
% 2. NAMg }:T3. Blick - ADDRESS 1402 -16th s8t, Nh Viaahington IC
ty) 1Suate)
3. NAME Jlelta Gamma 80voq;EyAADDRFq590T Lalrut Ave., Syracuse NY,
and Number) {City) (State) "
i
Sec. 22. RESIDENCES FOR THE PAST 15 YEARS ‘
FroM . 42101 _ 7o Present 1401-16th St,, N.¥.. aabi'n&tan... n.c._,.nqa : ;
. { Histe)
: {
FroyM ..5=50 10 ....4=51 .San ﬂae.‘;’axdena . .Dayton :2,..0010 __USA
and pur )
FroN ..2=50 19 ...5250 . 2601 165 St,, NI Washinaton, D.C. USA i
’ (At and number ) (City) (Btate) !
rroM 9-48 10 ... 2=50 901 Walnut Ave., Byracuse, li, Y. USA Co
. {8t. and pumter) (City) (Btate) {Oountry) . '
. - - - = «r .
] rrom 946 .o 9=48  two cottages of Syracuse Univ, St {gfggg ;
E (#L and nuamdier) ((‘uxi tHiats) tCountry) N
Frop 1748 10, E748 9 C.P.  # 20 Gustemula City, Guoterala ‘
' {84 and pupbery {City) tRinte) {Country) ;
FROM __E?:jne baf'%e thia San ‘f_"g’e Gsrdena, Daytor_\.__? Ohio Usa
{6t s5d number) iChy) (Htate) (Country)
FROM o, TO eeven s semerna e seres e s rmnnnneane eeeerennremmes st veesrmm s en e
' (Pl, aiu-I::nml ((‘:f‘i‘)-)-—""—'——“.v(ﬂll::r'!_ {Country)
; SEC. 23. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES .
1 ..
AFroM . T=46 1o === Voxico City lexico _ tourist .
g . , (Civy v prrtinny . (‘ll!lnl!}l ¢ Purrcse)
; Frop.. . 7=42 10 ...89-48_.,..4..0'4%:*7"' la. Cify...Gustemala. .. -studank. ..
{0y nt oewion) ‘ watrgy TR R TRE TN
(€107 57 pentinigy {Couniry) 1Bryoaa)
FROM . v oo PO eeeeetemann e et eeem e eares eeee e eaer i aa e m ot an i ans it ~aeenionen
i (4 gty 't st ; ({ouniryy [RLRET VY]
; FROM
5&,('. 24, (,l,u S, S‘OCHC’I‘IE.', A,\D OTHER OBGANIZATIONS
, SOCIETIES, PROPESSIONAT SOCIETIES, EM-

; LIST NAMES AND ARDRESSES OF AL €1
PLOYEE CROUPS, GROCANIZATIONS OF ANY HING

OF, ANY ORGANIZATIUN HAVING HEADQUALTIES <

WHICH YOU BULONG OR HAYIE BIILONGED:

_Delta Gamma - Pho 90) ¥alnut ive., Swvracuse, 1, ¥, USA
’ 1Cuz) Gitarey T T en ".Y‘ -

s.m Tag Tl € b.lyllr)

SCLUDE MEMBERSHIP IN, OR SUPPORT
G BRANCH IN A FORKIGN COUNTRY) TGO

) P

"5 and Number)
DATES OF MEMBERSHIp: . +947-90 actire - 1850 to presnnt inasctive

_Spanish Club  Syracuse Ualv., Syracuse, i, Y. USA

(\uma nrdlhupher) TOBL umd Hitiery [Lac3 3 lblnlu Wiednidy y
. 4 £3 - Q9
DATES OF MEMBERSHIF: . 20T = 8 T e e e
a Syracugn U-tv., 3yracuse, U, ¥, USA
TUSL At Numlery T e, T 7O S Sy S
1 . - 50
DATES OF MEMBERSHIT: 1948 = 9 - Y e s e e e
2 Viestminsgter Vraahyoerlan Crarch - Darbon 9, CRio DA s s
’
9. Prowmlios - Grade School - Yosh Jurrellton, Unlo USA
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Jo. Girl Scouts - #igh S¢ ool - west Cusv-elllon, 010

Courch - Duyton 9,u, -
U "

USA

n. Hosanadon \@.‘ - Wostminstue Pres rioart

1943-4 o
fZ.  Alumni Associstion of Syracuse lnlv, Syracugse, . Y, USA

195D~ . fiees
& u-_.mIntomatie«a; nolntiuna Llub. = Sy b
iName and Chapter) (Nt dnd Number} \ULH t!hnlr) (Country)
T DATES OF MEMBERSHIF: .. . 1948=T=8~0
s _ 2nd & lst Cablnot - Crapel - Srracuse Univ., Syracuse, N.¥. Ush
(Name und Chaptet) TSt and Number) TTTRGw T T  (Batey T T (Country)
DATES OF MEMBERSRIF: ... 194829 i et esesasmsassseessenn
“ 'Y National Yorensic League - Oakv.ood liigh School, Layton 9, O. LEA
i mmuaea-pm) (B and Number) Y “(Btate) bt T {Coontip)

DATES OF MEMBERSHIP: ... 1940=6.. a¢tive ereerersresannenas : ;

i y. _ Sigma Theta Fri - Dayton 9, Ohio USA
L T (Raime und Chapter) (B amd Namber) Wy T iitate) (Coanirn)
DATES OF MEMBERSHIP: .. 00 e e neneroes
o sy oo Iy v ERIFST R ) ST
Sec. 25, MISCELL AN[‘OUb .
AIDO YOU ADVOCATE OR HAVE YOU EVER ADVOSATED; OR ARE YOI NOW OR HAVE YOU
EVER HEEN A MEMBUR OF, Ol HAVE YOU SUPPORTED ANY POLITICAL PARTY OR QRCANE-
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV-
ERNMENT IN THE UNITED STATES?
- O .
IF "YES,” EXPLAING oot oeieeeee seramsstemensams s anans i eneenretsenisrenns vreaerasnes
B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS? .. XES. . e veveeremens IF SO, TO WHAT :
an occusiowal drink at un\-ers und parties :
EINTENTY oot oeremoman svesasioassm s amsis s o eess st o2 os5 smes s s s em e es 22525 s0mmt mormeansassom ameet e emens s e e s semeraeeres
CHAVE YOU EVER BEPN ARRFSTED, INDIOTFD OR CONVICTED 10X ANY VIOLATION OF
LAW OFPARR THAN A MINOR TRAFFIC VIOLATION? 1F R0, STATE NAME O COURT, CITY,
STATE, COUNTRY, NATURI of QFFENSE AND DISPOSITION OF CASE:
D HAVE \'uu EVER REFY COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? '
. IF ANSWER IS "YES" GIVE DETAILS BELOW: ! .

B LIST BELOW THE NAMES OF GOVEENMENT DERPARTMENTS, AGENCIES OR OFFICEZ TO
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCYE 194u:

NPA 2 DFPA; - nerav.. Co - P, 14
. aPa & TFA; Aboniic, Ju;.c‘.r Lo satows- Louneld Ol

--Boonomic vs“.dvi'soxla;-»;:{m-mi ot-Ledgrapiide U8LBS e e
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F.IF, TO YOUR KNOWLEDGE, ANY OF THE AROVE HAS CONDUCTED AN INVESTIGATION OF
NDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF

You, 1
THE INVESTIGATION:
. Board of Geograpnic Nsmes 4-1-01 '

Sec. 26. PERSON TO BE NOTlFIEb IN CASE OF EMERGENCY:

NAME ... 8emuel D, Zehrung .. .. _ wEraTioNsutp .. fether .. .

. 8an RBO,G*‘PGOM: R _R.:...}} ...... ’.?F'..Y_E.‘.’_’.‘....‘{.»...?.’.‘}.? ........ USA o

NG and NumNr (i) Nm-) {Country)

o mer Mo = e 0,

ADDRESS ...
27, YOU ARE INFORMED TUAT THE CORRECTNESS OF ALL STATEMENTS MADE
HEREIN WILL BE INV l 'ﬂl(;.\'l‘l- D. ,

Skc.

ARE THERE ANY UNPA\'OR:\IH.H INCIDENTS IN YOUR LIFF NOT MENTIONED ABOVE WHICH
CMAY BE DIZCOVERED IN SUBSEQUENT INVESTIGATION, WHETUHER YOU WERE DIRECTLY
INVOLYED O#f NOT, WHICH MIGHT REQUIRY, EXPLANATION? I S0, DESCRIBE. IF NOT,

ANSWER “NO,”

A R IR SN B SR AU TR S ISR T LR RE T R AR T Sy Y 2 T L T b =

See, 28, T CERTIFY THAT TiE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE
BESTOFPMY KNOWLEDGE AND BELIER, AND LAGHREE THAT ANY I\ﬂ.‘a":l VITEMENT

arl
OR DMISZI0ON AS TO A MATERIAL ¥ \( T WILL CONSTITUTE GROUNDS FOR M-

Vi
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

y free G0 Yep 250l
SIGNED AT . ... ..é./a.‘»{:.g g onee A S DATR SIS s
a}nt) and Statef {/j
P
é//{,f,_(’ 7} A{;;.«M (-M-'") neraamen | :{L&«,-‘Lf’i("r {j /l“'(‘/."{ e ; P
/ T Witnew s - JEewnature ! a;.,m" N .

USE THE FOLLOWING PAGES FOR EXTRA DETAILS, NUMBER AUCTORDING TU T Hf‘ NUM-
BER OF THI QUESTION TO WHICH THEY RELATE, SIGN YOUH NAME AT THIE LND OV
THE ADDED MM %T"“IAL IF ADDITIONAL SPACE IR REQUIRED Usk h.\li A I‘AGI‘ZS THE
SAMIE SIZ6 AR THESE AND SIGN EACH SUCH PAGE.

9 L wledeemiat miet we kil b SEES

® @

e e e v —— et ey e e e




14-00000

RIS

RPN
SALNDT Ly

PO
W

bbb

o mintn g,

B = T

Seo. 11

@ @

S

v, JiW aohrung, Sre.  lnelo. sl
USA 1210 %ilson Dr., Laytor, Ohlo USA

l'eciwnical Engineer - iirig:t Alr Field,
Dayton, OUhlo

g s o VL
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SECURITY APPROVAL
Dato: 16 Octe 13

Chief, Covert Fersonnél Division Your Roference: L2L1Y
¥z Chief, Security Division © Cose Number: 6840

$UBJECT: ZEHRUNG, Charlotte Louise

1. This {s to advise you of security action in ths aubject cese as indicated )
below:

[X) Security approval {s granted the subject person for eccess to classified

information, ’

Provisimal clearance for full duty with CIA {8 granted under the provisions
of Puragraph D of Regulation 10-9 which provides for a temporary appeint-
ment pending completion of full security investigation.

The Director of Central Intelligence has granted a provisional clearsnce
for full duty with CIA under the rprovislong of Parsgrsph H of Regulation

10'90 .

2. Unless the subject pgeracns enters on duty within 60 days from the above
date, this approval bteocomsa fnvalid,

Subjeot 13 to be polygraphed as part of the XUD proceduresd

ﬁ*j:

Z.

CORIneNITaL

i 34

2 33 #3391

<
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- © CONFIDENTIAL

4 ( )\ ’\_/ . .
\ INTEROFF ICE MEMORANDUM 3

Date: b August 1351

T0:  Chief, Covert Personnel Diviasion
FROM: Chief, Security Division

SUBJECT: - ZEHRUNG, Charlotte Louise 56840

1. Reference is made to your roquest for security clearance of ths aubfect
porson who ie being considered fur empluoyment in the following position:

2., This is to advise you of the following security action:

8.(T] Provisionul mecurity clearance is granted to permit gubjeet's
employment on a temporary basio in the folluwing urea or in the follewing

capacity: D Street Pool

This clesrance 1o prented upon the condition that subfect: 1. not
have access Lo clasvifiod material; 2. "Rot huve uccors to gacure sress;
3. not be fusued a badge or credentinl; -4, not represent himesclf su 3
CIA employse; and . not he sssigned ty any uneclesoified dutiesn other
than indicated sbove, :

Arrangements

b.[::] lume-checka have becn completed on this percon,
Upon

should now be mude by your office for an interview in thic Divizfun,

campletion of this Interview further considerstion will be given to the re-

quasted Limited clesrasnce for nzecess to information alansified no higher than
- Seeret,  If subject han not entered on duty andee o previously granted (o=

sluannsl clesrance the interview should re arpanged after entrances on duty.
e } subfect fu seeurity approveld fop tempopary appsintment 4o 5 pogi-
tion requiring accesu to informarion elusaifind no higner than {zoret.

Officials of the cmploying office should be sdvised of thiz
rity lamitation and dhould be Instructed 1o supply future cupesrviger

Srcil-
vianrz
ag 10 the limitation s2 as to insure continued somypli

aith

Alices
AN,

sdvice

Security scetlion to offers {ull spproval is continuing and your
of fice will recelve andvice of full clesrance upun sampletioson of tits
action, Upon recelpt of full security clesrance, the present hinicastion
#ill ba rescinded and supurvisors should he advised sccordingly.

e
»

Wi el
o Log B

CONFIDENTIAL

FOSu B0,
St 3934 36-198
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LESTED STATES ™ =RIMENT OF THE IMIERIOR
i PYELGIO O PISGC. .« 17 EVIMON AND MAMA LS 2402 e
WASHINGTUN, 0. G One of Action

- 0003 gooo
Ra  ¥isp Cherlesto L. Rehwug o3 o0 °§ doooogggz :ga
Zen Rus Gardens, Reite 11 00" 0d00Co  0vo
Daytom 9, Chie .

JXDAVIBIAE AP PO BT ETR

 Effective Dote:  Appil 2, 1980 Msamiasassik

From To

Position - Btasiozieal Draftssan
Grede end Solery - G883, B2£50,00 per aans

(55‘155‘?'3“50!0)
Bureou ) 0ffies of Sho Loorotary

8ianch Dintoion af Gepprashy
Headquortans Haghingten, Dy €,

Degertments Peparteanial

orField

+ e I, @ Hazuhs Eo kold
This apprintzent 12 culfaoy 52 a trial pevied of ono ysar,
Gudlens €9 iuszskiyabicn.

Trslay #1939 sppslnineab yoa will bo govered by Sho Madigoal
Snaiald Feaurity 3y Qita.

A
4/ H . .
/\/lz('jll,g/ oy ThbEal TELLIER

*;’1 ’ ) "ﬁ g [ TN
Z wrunnsd ufdider
el b f)a D Pleg , an  PoEs “eriz 7 P rz AN

T O e o AR
UhI8Y, Aluivciériative braaoh DEfAen &f U Sparelary

——
[

Apprapristion Tels: '22‘»3:-’;'..",.:':},,-';{}4‘ nggfgin& é"ﬁ;’.ﬁa 1?.?,5:«1’3:‘?‘;‘, tenpd 4
Gen rohie Xrtd; Sendry, 391,

» PR
ASTHICATION Crrdiaa o2 fncron 13 dtanel §rasam \or the 3eiian trCoARE ated;
e o T aes e wion N & - N Ly . " Y .
g Tebemy rea bein ssleviad foy speololomns JFss ind

[T

dopyrice Loriilisa Hedifle

oy Sivll Jervin? sepwvn, =wlinad eorufPieste, asd Fops
Pop oresigpretalsent doyalsy emgl ave eviantmd,
& i & 3

B EAY HOTIFICATION LOPY

Journd .

Pareansnt

CirT T OF
Clidy LLLAL AUTHO[ITY

€8 Cartificato Mo,
B=2580 dated 1/16/514

CoeBs Rogo 2,119 .
B

L 1/12 Oho ..

. N
14 ] b
VT AT RELALRCE ,
i
Yoo oo _No_!__. P R
CAST $TATO8 CHANGE
AFPOINTMENT
Jion
12
Eiiosiog

L xd
{7 e
RA UL TR FOHTION

pre '

Yoo Jome A, HiAIEH e

Nire 1hpthe BoRatd
Claillill-3=804 :
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erawosra g s 1) - - UNITED STATES |
eriu sEavice ‘comurssion \RTMENT OF THE INTERIOR 4. lafo °§ g g&};wﬁ& )
QFPICE OF THE SSCRITARY SO RS //_,

NOTIFICATION OF PERSONNEL ACTION

1. DATE OF BIRTH | 3. Joumsay on Acnon No. | 4 OATE

1. NAME (MA.-~MIB8—MRE.—FIRET—MIDMX INITIAL—LAST)

]

X ' :
“This in to thl/u wn of w follvnng achon (x//rdma pour employments
6. KFFECTIVE DATR

a/ba/51

J . |8 POSITION TITLR

3 NATURE OF ACTION (UTE STANDARD TERMINOLOOGY) 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

YO

9. SEAVICE, GRADR,
BALARY

E 0P2f3ca of ths Secretawy 10. ORGANIZATIONAL

DESIGNATIONS

Diviplon ef Coopraphy )
Bssesgqh Brensh ) e

14, HEAODQUARTORS

R.
e Washington, Do Ce .
| I FHELD ' jl DEPARTMENTAL 12. FIELD OR DEPT L | l FiELLD | l DEPARTMENTAL

13, REMARKS ‘
‘ .

TNy

Ang losve rezabring b yeur oredid will be tranaferreds

voparabsd withond sewopluyens Fighto.

‘ ’ e TR A L R

18, PC ITION CLASTHFICATION ACTION

15 VETERANS P.‘?ﬁFERENLE

wores fy ey 3 PN

USSR _,‘_.._...:,_
H .

.

Jaaw Tvice 1 ra

1

756 suBircr 1o C -\, AV BATE OF GATH
RETIKTENY ALY ' taccensons ontrl

n‘\n« A" anas

o !
Tt i et ;m&n; l
i SN i_~,§1 U ! S —
;f_')( (ﬂu—:. 'S ::::OPRiA-:Q.\ gﬁg&%j.‘ %)‘ g “,
Pard, Istarlosrs Oi’ﬁca 2f tha |
da. {olaimss }

St xcalinss e Bt LD ‘ A . AL Ry i YT
4. PERSONNEL FOLDER CCPY

V22 LEGAL REBIDINIR

tres —n

BTy
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T omtherftns ' ~n '
APPOINTIALET CLLRK - ' %3’Lla o
o the - Finsf - ™M, M r ay
T PHg OUTPATIENT CUMIS 1
T -He _Charlctte | L, | Zehrung
i (mGess 1if) ML [ITIE
_Ctatistical Draftaman__

AT G WMttt a7 o A0 s S 0

3. DATE OF BiATH _ll2.9[29____~«4 HAS AN REFLIETUISY ON

AM,
P M

e e e AT
Iy {Thia)
AT THE STRICE CHICKLD BLLOH,

4 [} snorosuicrocran 0. (] on-gyw 2 [} maopeny . [ nurerion
urcizaL = 3 e, MENTAL
[] Fifmimon 9 [:] FHYs MO, 531 et ik, . L HEALTH
4 [} voorsiony 10 [ ] sunnicat $6 [T prnraL 1. [} otrvaréiocr
7] esiear u [T rrotstem s5. 1} £,
GiC Ft ‘““i' 2. i s s ik -
STAUDALT b (o LT - T T Ty

[N
F P W Lyariin

MEGICAL APPIHNTIALRT 24D BEPOGART > b,
e Alp - el

- 4 e e - e ]
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STANDARD FORM 61 (stvistcaren ¢ 190

PHOMULGATED BY TIVR. SEXVWE COMMIBIION
CHAPTER A FEDER AL PERICVATL MANVAL

APPOINTMENT AFFIDAVYITS

IMPORTANT.--Before swearing to these appointment afiidavits, you should read and understand tho
attached information for appointee

datacserd . Oflieéd Lol Seretary... .. e s £0.0.2:C..

Dtpmmt or uenq) Qc‘agr‘-O/JW"‘i'“ e division) of employment)

) I a&a.«.&&@ &f.y.m—n- ................ , do solemnly swear (or affirm) that—

A. QATH OF OFFICE <

I will support and defend the Constitution of the United Statcs against all enemies, foreign and
domestic; that I will bear true faith and allegiance to, the same; that I take this obligation freely
without any mental reservation or purpose of cvasion; that I will well and faithfully discharge the
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate nor-am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or secking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or affirm) 1 wiil not so advocate, nor wiil
I become a member of such organization during the period that I am an employce of the Federal

Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOYERNMENT

I am not engaged in‘any strikc against the Government of the United States and that T will not
s0 engagc while an crmiployee of the Government of the United States; that I am not a member of
an organization of Government enployces that asserts the right to stnkc against the Government
of the United States, and that 1 will not, while a Government employce, become a member of such
an orgdnization,
D. AFFIDAYIT AS TO FURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influence to procure my appointment,

E. AFFIDAVIT AS TO DECLARATION OF APPGINTEE

The answers contained in my Application for Federal Empioyment, Forta No. J0 2. ¢
dated .. 0L e ... , 1oge, filed with the shove-named department or agency,
which I have reviewed, are true and correct as of this date w 1th the exceptions noted in the Declara-
tion of Appeintec on the reverse of this form.  (If no exceptions, write “Nonc” on the Declaraticn

of Appointee.)

{Srgnotuce 52 Gi rpeattitec)

...... &WM—Q‘ %un(?/’

Subseribed and sworn before mie this ... Q__«' duy of ... A0 WU U ,ACDL 19 .';'l

{Stated
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¥

SR

I
£
¥

g et
Y A

t
e

&
ko
« .

e
=

SEUP

LT



14-00000

VECLARATION UF APPOINTEE

This form is to be completed before entrance on duty. Quastion 3 is to be answered in all cases, otherwise
answer only those questions which reguire an anaswer different from that /.'n'vn to the corresponding
questionaon your application formu, If no answers are different, write " WONE" in ltem 10, below. Any
false statement in this declaration will be grounds for cancellation of application or dismissal after appointment.

Impersonation is a criminal offense and will be prosccuted accordingly.

L PRISINY AUULRESS (atreet and tiumbar, city and State)
-t S - t -
.- 15L& P S, i Bloshiagion 2.C,
2 (A) DATE UF BIATH €B) PLACE CF BIRTH (city ot tawn and Stels ot country)
///x/;z;-‘ Dy re . (654
(%) PILATIONINIP (C) STRECT AND NUNBER, CITY AND STATE (0) TELEPHONE MO,

& (A) 1N CASE OF EMERGENCY PLIASK NOTIFY
-— %) o Y, . >
Swrmuc/ L Zehrung Ftrher i un 1lae Gryens- R 1 lwsa 583/
A-PE T WTNNLA
€ DOES THE UNITED STATES COVEARMENT EMPLOY. IN & CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (EITHER BY BLOVD OR MARIUIAGT) WITH WKOM YOU LIVE OR HAVE UVED WITHIN R
THEPAST 24 MONTHS! [] ves
II 00, for sach euch relative All in the blanks delow, ll additionel apsce ia nevods nplete under Item 10.
POMITION () TUMPORARY OR NOT RLLATION. al':a- ,unal.l
D

POST OFPICE ADDRISY
g (Qive sirser namber, il angd CLMRTMENT OB ASLACY 1N WHICH G Py

e e et ot s
o
.

. 1 .
- : ] F ALLED :
; INDICATE “YES” DR “NO™ ANSWER BY PLACING * ves| wo 19. SPACE FOR DETAILED ANSWERS TO GTHER QUESTIONS '
IN PROPER COLUMN 'Lf," WOITE IN LEFT COLUMN NUMBLRS OF ITEMS TO WHICH DETAILEO ANSWERS APFLY
8. ARE YOU A CITIZLH G O 0O YOU OWE ALLEGIANCE TO THE UniTro oYaTesr .| X A
8 ANE YOU AN GFYICIAL OR EMPLOYFE OF ANY STATE. TERIITORY, COUNTY, GA S SRS errireenrateranaseaara s annn
A . MURICIPALITYT ..
. 1 your anewes so Vot give dwrertn in Do 100 ‘ Y G T TSP AUV USURR P URR
4. 34 YO RECEIVE ANY ARHUITY FNOM THE UNITTD STATFS Uit DISTINET o0
COLUIMITA Qo7 PRATUT GNDI I ARY (' HRS 1 5T ACT ORANY I | | [reemer TTAT STSERERIIT RTITSrTetERTOnes Torowtns v emctees - hd
X RT RTINS ST P RITAR Y O A A e e n . . s . . . . ..
Hoyrorr mrrarvar i Yen'! divasn ftem {0 reason for lwhl-nmn!,i PR R R T o ) T ' o
. that o~ ags, oprional disahibty, or by reason of enlentary | ALl . e reeeaieenee siaienes careass
ar cnvnlipntery veparation aftec 3 ,¢ari’ dctsnw, aviount of ‘

rutirarient pay, acd vt wha* ratieemesnt act, and tating,
i rotised froni tniliimty oy paval aervica,

HA e 200 et HLETHOITCHARG DY 2 O D T RLSIGN, FOHE MY
0t GHSATIZFALC T Giv d SLAVICE PROM ARY FOLITIONG
[fyiuranswers ' Yes ' givelnltarm (U the namae and aiddrass
of gmployer, Jdate, and taasan 111 oach vaso.

4 SILF YOULA MTH BINTHIAY, HAVE OU 1 VIR BEEN RAGISIED HINCTEO, 17 | v ceferearve taeen aeeaaes
SUME B NI COLIY 23 A DIFTROANT 1N 3 Cietihal PROC-EQRS 4,2
LOWACTEE ENED AR IMPPIAYE L CR PLALE D ON T 8B ATION GUHA L (0 P Y e vnn s it

FMER 268 M 0N TOCLASIT SAIL O € A LATIRAL 00 {HF Satt S TIOH
GFANZLAN P20 S GULAVICN CARGROKA L (ONCLaDNG Mt Tiarpic b 8
VIOLATIONS PR v nlH A IRL UICPLAFEI TUIL OF W3 QIT0L0S WAL 1M PDRF Gt

If ysur anewor s " Yed’’, lint atl guch cases wundor fiara I8, /(
Giva st wach cate (1) Tho data, (3) tho nziure of the ofenis
wr vielation; (3) the namae and Im atwon of the couri, {(4) the
penally impased, il anv. o other itispusition of tha caco

1 apptinted your finderpainta wiil ba taken E ¢
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ANANOIOE  pEQUESTFC  'ORT OF LOYALTY DATA ON Al ANTS AND APPOINTEES

Proriogate!

August &, el by

Cleii rorvioc t u-\m'mm

(Clapte L F. T M) P T TO B YSIND ONLY FOR APPLICANTS AND APTOINTELS CASC 51 RIAL NOL
FrE RECORD CHECKR S AND INUSHHIFS ARE CONUUCTED WEL use undy)

BY ClviL SLRVICECUMMISSIUGN
(PART \—=LxyLUTive OROER $4)5)

TO:
The following information fa fumicta d for identification purposes on tha permn named below,  RKindly furnlah & wpert on any
(Tho Socerprinta of thi person mio attached )

oy ally infarmation eontained in v s X
& ’ AL ¢ i
1 FULL NAME Cnitiats and (s {Given nanmy (Mihidio ot otbar Bame)
e iy, Baet Zohrung Charloite Louise
& ALIASES AND KICANAMLS 3. DATE OF, 118 REQUEST
. Sherri 2/15/?3
bor, Afiugy ot Nuvry sotis) tumlbee, soaman's oert ibreio of

& BPECIAL NUMGITIS KNCWN TO RECUESTI56G AGENCY (FI1T bat o FiD Al Toed, prasajantt
Heutificatiog, slien pegisttalion Buiaoet, Boad bor ity pumnber, vte,  Fioddly which)

Soetal Seoursty Ko, 069-2L-3138

§ PLACEOr BIR™ € DATE OF GIRTH N 1. TITLE OF POSITION .
s «© ¢ - o
Duy ton, Ohio Jan. 12, 1929 Statistical Dtat'tsnan SENS
(Mvision of Seogruphy)
8 3LX 3. MARGTAL STATUS 19 IF MARRICD, GIVL SPOUDBE'$ FULL NAME, AND DATE AN PLACE OF DIRTH
{7 max CK uncue None
l FIMALE (J llh"l?!lo
11, DATL Ot APTOINTMENT 24 H -
APPL . " “ 4 {ﬂ ) exceeren - .r’d’ Ji M?"ift‘—
Iu Clvil dervioe or othe e egd suthurity )

u"A?lh"l(‘sNS Wi mnuc A«FHUA)U) O'NU! “THAN RLLIGIOUS OR POLITICAL UKUANRIZATIONS OR THOWE WMICM SHOW RLLIGIOUS OR FOLITICAL

Delta Gaxza Jorority

34, DATLS AND PLACES OF RUSIOLNCC FOR The LAST 10 YLARSG

From To Slrecd City Stale
9/l - 9/6 Sen kes Gerdens R H. 11 Day ton Chio -
"‘? {6"“-’““' f““"'" ot reimoe ptvei - '—*—'—'"*-“"Tjrauuao""—“—""“"‘“ 4
W7 -9, i R R T T T R qyt.en < 4 e »---uhio e me——
$ C e QL Ualmat ..’m.~-__-. e e WY PABUEE - L, Y. —am
fiuntomala C.de
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. ? 7 TPan ‘.1;'(}‘7:;5" ~oin
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Y/ Iyl V7 by N 3 ,..Uu, 2. "lant 52 e PRy WR D, Okl
74T B 1?/_."1 . Unoeap lc,e.l oy e e,
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